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VTCiTlITtBfnT % 43 hcimT (T^iT ) 1JTTT wR*F4t«t> 31T^¥T 3frr 

Statutory Orders and Notifications Issued by the Ministries of the Government of India 
(Other than the Ministry of Defence) 


<wPta, Rrta> I?icm«in <tot ifypf irari^r 

( 4, i Pw> aftt firem) 

3$12 2008 

^T.31T. 3386.—'^? TOFR Rd^g RT ftc# f#i 
writ srfaftro, 1946 (1946 ^ srfafwr u 25 M 
*TRT 6 -% TOT m 5 3WTT ( 1) gRT TOT ^TfrFqf 
'STZTril «fR^ ^ TOT 3T&I TOT TPC^R, t]? fa 'him 

arfa^HT U 12-53/2008/^-1 (^0 fcTO 
18 2008 £RTTOT TTSRfa ^ 1860 

(1860 ^5T 3TfaPm 4 45) *TRT 302,376(2)(^f), 449, 
50, 201 sffc 34 TOfetT **RT 3(2)(5) ai^Jptd ^lf?T 3^ 
SigqftRf ^-H l Pd ( 4lcqMK f 8 MK" l) SlfafTOT 1989 

3T3HT ^ «w r c5PR afk irtt TOft mm 
U 67/2008 <T*TT *?K#*T TS 1860 (1860 STfafWT 
tf. 45) ^ 3T#T t*RT Tf. 302, 201 34 Wtftt m 

3(2)(5) 3^r ' 3 RP 5 n fd ,( ai^ ra R fmm) 

a r faftro 1989 ^ 3i#r ^ftra w, f^n ^ptt 


(TOT "S^T) 3 TO fa? ^ ^c*TT TOVt RTTOT 

■r 71/2008 mmftm&a&mi rto "grotf, 

'5*iW a|fc TOT TOf UotldgK ^ ST^sER if 3TTOT ~&€i 
TOlt ^ [=h^l 3RR 3RRPT 3TTOT SFRPTt R>T 3R^TO 

R> fam, jjfaitn T-^TPRTT ^ifrb^i) 

sfo STf^'niRai ^>T IVfctK 'TOT 3T^?T "TOT R7 «h<cii 'll 

[H 228/86/2008-R^t- II] 

MINISTRY OF PERSONNEL, PUBLIC 
GRIEVANCES AND PENSIONS 
(Department of Personnel and Training) 

New Delhi, the 12th December, 2008 

S.O. 3386.—In exercise of the powers conferred by 
sub-section (1) of Section 5 read with Section 6 of the Delhi 
Special Police Establishment Act, 1946 (ActNo. 25 of 1946), 
the Central Government with the consent of the State 
Government of Madhya Pradesh, Home Department 


4875 GI/2008 


(6617) 
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Mahtralayl, Bhopal vide Notification No. F. 12-53/20Q8/B- 
1 (Two) dated 18th September 2008, hereby extends the 
powers an^ jurisdiction of the members of the Delhi Special 
Pojice Establishment to the whole of the State of Madhya 
Pradesh fir investigation of Crime No. 67/2008 under 
Sections 302,376(2Xg), 449,450,201 and 34 of the Indian 
Peaal Code, 1860 (Act No. 45 of 1860) read with Section 
3(2jXv) ofj the Scheduled Castes and Scheduled Tribes 
(Prevention of Atrocities) Act, 1989 relating to rape and 
murder ofTKumari Anjana and Crime No. 71/2008 under 
Sections 3jD2,201 and 34 of the Indkn Penal Code, 1860 
(A$t No. 45 of 1860) read with Ation 3(2)(v) of the 
Scheduled Castes and Scheduled Tribes (Prevention of 
Atrocities) Act, 1989 relating to murder of Shri Ram Singh 
Dopre regjstered at Police Station Bhander, District Datia 
(F^adhyai Pradesh) and attempts, abetments and 
cortspiracies in relation to or in connection with the offence 
mentioned above and any other offence or offences 
committed in the course of the same transaction or arising 
outj of the kame facts. 

[No. 228/86/2008-AVD-H] 
MANISHA SAXENA, Dy. Secy. 

Rftefr, 12M*RT, 2008 

R5T.3fTT. 3387 .—Mr 
S tfRfRRR, 1946 (1946 RR STfRfRRR U 25 )RTl 
vnt 3 srcj RRR RlfM* RTT TPTPT RR^ ^ 3R 
smvf 3% 3PRTR Rft kMf R^ RRcft t Pdd'hl 

TJRT fehqi RFTT i? 

rs kf^n, i860 (i860 rr 
j Tf. 45) RTt m 449 34k 450 ^ 34Rft 

mm, 34 k 

( 33 ) mmi k mfm m&\ wrt wmi, 

; 3ik wd wn r# mmm ^ st^rrt 

i k 3TRRT Rwff k felt 3F4 31W«I 

to mwii 1 

[k. 228/86/2008-'Q^fst- II] 

r%tt ^r 

New Delhi, the 12th December, 2008 

S.O. 3387.—In exercise of the powers conferred by 
Section 3 bf the Delhi Special Police Establishment Act, 
1946 (Act No. 25 of 1946), the Central Government hereby 
specifies tine following offences and classes of offences 
which are to be investigated by the Delhi Special Police 
Establishment, namely:— 

(a) Offences punishable under Sections 449 and 
450 of the Indian Penal Code, 1860 (Act No. 45 
of 1860); and 


(b) Attempts, abetments and conspiracies in 
relation to or in connection with the offences 
mentioned above and any other offence or 
offences committed in the course of the same 
transaction or arising out of the same facts. 

[.No. 228/86/2008-AVD-II] 

MANISHA SAXENA, Dy. Secy. 

12 fcq*«K , 2008 

RR. 3TT. 3388.—TOT i^d^KI RS RfRRTT 
Wh\, 1973 (1974^T3lfkfWTU 2) Rft RRT24Rft^R-R 
TTT (8) RTTT RR RRlR RR^ TtR, RR. Rt. 

RRTTC, srfRWT RH MksINtHH, 3TTR M ^ fcMKUl 
k Mr WHT (^.34.®?jk) '5RI 

kfkiR kk sm ^ klft rr rtM ^ 

3lM«H skfsffn "5R1 ^TTfhTT 34RRT -RIRIdRl' 

k T4 ■RRRTf k 3TR fRRRf RP kRMR RR^ ^ 
Mr M ^ ^R 3 RRcft t I 

[k. 225/39/2008-RRkk- II] 

rrWt tMri, m kRR 

New Delhi, the 12th December, 2008 

S.O. 3388.—In exercise of the powers conferred by 
sub-section (8) of Section 24 of the Code of Criminal 
Procedure, 1973 (ActNo. 2 of 1974), the Central Government 
hereby appoints Shri D.S.B. Kumar, Advocate as Special 
Public Prosecutor for conducting the prosecution of cases 
instituted by the Delhi Special Police Establishment (CBI) 
in the State of Andhra Pradesh at Visakhapatnam as 
entrusted to him by the Central Bureau of Investigation in 
the trial courts and appeals/revisions or other matters 
arising out of these cases in revisional or appellate courts 
established by law. 

[No. 225/39/2008-AVD-I1] 
MANISHA SAXENA, Dy. Secy. 

16 2008 

RR.3TT. 3389.—chsOq TTTRTR RcT^Rl jjRhh 

3rfkiWT, 1946 (1946 RR 34fRkPFTU 25)R>t RRI 6 
^ TTTR nfdd RTTT 5 TyRTTI ( 1) ^JTT Rlkfrq) yqid 
"P; RTM TRR TTTR4T, ^ (<.MdlRw>) MPTR^t 
34fR^nTl. I061-Rt.RH.fRTO19-9-2008^WW<TMRR 
«FTM R>t ^ 7T5RR 3TTTJRRT Pi^llcld, t +>'id c +ilcn 

^KT MR- 5-7-2008 ^T, ^TRT ^ 

34k kTJT 3TOR ^ ^ 5(<d-sl RT 7,60,000 

TRR ^ X3TTRT 'HKdl'H 'g^T kfe fcfTqr Tpi ^ 34 ^Rxt| 

3?k iRevft k' RRTfkl 
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5Rl%cTT # 3EF#T # ffaj JJTO TRFF 3TR£FTT 

<*>lci < hlcu *fNd <ipf«i-8, Ft #t f*TT, <H<iil, 

#qTTtTFT- 700071 # fVraHRF #. #3TH3TfaT£tF 
4 106/#d/2008(#)/1340 falfa 18-7-2008 #WF RTC#F 
#5 #tFFT, 1860 (1860 TF aRfafaR # 45) # t*TCI 489-#, 
489-# R#FF qTTT 120-# # 3J#T TOT# # 

###T FT# #?3T«I# 4^ fa# TO #fa#snF ^ **Tfar 

cwr ff^rt amr# # ###t srerar f#T f*#' 3 f^f fa# 

3RT 3PRTO 3TTO 3TW# FT 3T#F*F Fi# # ffaj !<<# 

Mr wht # to# # vrf## 3ifWrf#r ff 

faFR HpMH #TTFT TO! FR# lh 

[m # 228/95/2008-t^##- II] 

■#3Rfn7T, 3TFT#^F 

New Delhi, the 16th December, 2008 

S.O. 3389. —In exercise of the powers conferred 
by sub-section (1) of Section 5 read with Section 6 of the 
Delhi Special Police Establishment Act, 1946 (Act No. 25 
of 1946), the Central Government with the consent of the 
State Government of West Bengal, Home (Political) 
Department vide Notification No. 1061-P.S., dated 19th 
September, 2008 hereby extends the powers and jurisdiction 
of the members of the Delhi Special Police Establishment 
to the whole of the State of West Bengal for investigation 
of Case relating to seizure of Fake Indian Currency Notes 
ofRs. 7,60,000/-effected on 5th July, 2008 by the Directorate 
of Revenue Intelligence, Kolkata from the possession of 
one Mohammad Nayeem, Ghulam Ghaus @Munna and 
Mansoor Alam at Howrah Railway Station against whom 
Central Bureau of Investigation, New Delhi received 
complaint for initiating legal action under Indian Penal 
Code from the Directorate of Revenue Intelligence, Kolkata, 
Zonal Unit 8, Ho Che Minh Sarani, Kolkata-700001 vide 
complaint No. DRI F. No.l06/KoL/2008(P)/1340 dated 
18th July, 2008 for their fraudulent acts and any other public 
servants or persons, in relation to said offences under 
Sections 489-B, 489-C read with 120-B of the Indian Penal 
Code, 1860 (Act No. 45 of 1860) and any other offences 
committed in the course of the same transaction or arising 
out of the same facts or facts in relation to aforesaid seizure. 

[F.No. 228/95/2008-AVD-II] 

CHANDRA PRAKASH, Under Secy. 

F^fac#, 18 RyGSTC, 2008 

W. 3TT. 3390 —##9 TOFTC far# fa?W 

1946 (1946FF3tf#WT# 25) # 
TOT 6 # TO #FF FKT 5 # FF-FRT ( 1) TJ1TTTOT ¥lP«w4T 
FF TT#F FT# ftr, 3THR TO TOFK, TTF^faF (Tt) frt*TFT 
# 3#R£FFT # llw 633/2008/17 farfa 16 fa-HW, 
2008 SKT WZ W#F# faRfafafF TOT# :- 


FR RTRFTT FTFJTFftFTCIR #RT *THT 

# # 

1 2 3 4 

L 1419/2008 #5 #%FT # «TRT, faiy(TOT) 

1860 (1860 

#45) 121,121-R, 122,302, 

427 RqfFF TO*f 

1908 ( 1908 FT 
FlfafaTO #. 6) # FTTT 3 
4 fqfaPq**4 

IsbFI+dN (faFFF), 

1967 (1967FF3rf#WT#37) 

# FTTT10 T(F 13 # 3T#F 

2 398/2008 *TR#F TF #f*FT # m\, FTF FRR, 
1860 (1860 FFSlfafam fadT-FlFTO 
#45) 121,121-^427,326, (#£) 
t#302 (*IPhWF> 

3TMfFR, 1908 (1908FF 
3?fafam#. 6) # W 3 
UMfed (qP#q^4 
faFWdTC (fatl^T), ##WT, 

1967 (1967FTT3rf#W?#37) 

# m 10 T& 13 # 3T#F 

3. 399/2008 *TRF# #feFT # W\, RTF FFFR 

1860 (1860 FF3#riWT 
#45) 121,121-R,427,326, (^?t) 

302 R#FF TO 8 ! 

SifafrRm, 1908 (1908 FJT 
ftWrr# 6) # m\ 3 

Psh^l+dlH (Itot), 

1967 (1967FF3lfafarc#37) 

# «nn io ^ 13 # 3i#r 

4. 451/2008 *TRrffa FF #fkFT # frRT, #lf|'lTF 

1860 (1860 

# 45) 120 121,121 —"R, 324, 

326,^307 RqfeF 

TO«f SlfafrRR, 1908 ( 1908 FT 
3Tfaf#R# 6) # mi 3 

Ish-m+dlM (ftFRor), STfrrfWT, 

1967 (1967FF3Tf#FFT#37) 

# W10 13 # 3T#T 

5. 261/2008 MHdl^l <{■& #FFT ^TRf, «Tf#FI Tfa 

1860 (1860 FTT3TfatWT fadf-^rr#T 
#45) 120-#, 121,121-R, 123,153-# 302, 
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1 2 


6 . 262/2008 


7. 371/2008 


8. 372/200$ 


9. 373/200$ 


3 4 

T$Gi 427 UMPcid (^^hU«h 44isf 
3Tf«rfwI, 1908 (1908 

73. 6) *3171 3 

4 #k fkf*3fa<F'«& 
fiMI+dN (I^TROT), 
1967(l967TFT3lfakm7i37) 
qra io 13 #3t#?i 
TO kl T5 TffetTT *3171, ^K^l ffe 
1860 (1860 *F1 33f#W3 73. I^IT-^ZT 
45) 120-#,121,121-R, 153-#, 

3Q2,trg 326 739f37T 
WfrsiftkPTR, 1908 (1908 
TFI3lf#WT7t 6) #t *3171 3 
4 33k -Msfcsn 

(fro^r), srftfwr, 

1967 (1967^T33f#WT7i37) 

#t *3i7iio T& 13 # 31*3kl 
wkr zz TTfoii #t * 3171 , 

1860 (1860 ^>1 3lfatVw*H Pl?1l-4>Vb<l§{R 
73. 45) 120-#, 121,121 -tt, 

302,323,324,326,307 *7? 427 
73#3?T faf-bW wf arfk- 
fWT, 1908 (1908 ^1 
33MW7 71. 6) #t *3T71 3 
"Craf 4 33k -HMlcid Wltes 
taTON (kl317"T), 33f#WT, 

1%7 (l%7^T33f#W3-H 37) 

#t qRT 10 T^‘ 13 # 

Wkr ^Z #) *3171, 

1860 (1860 ^iT3Tf#WT 
71 45) 120-# 121,121—‘R, 
302,323,324,326,307T^ 

427 TNfed #51*1 

33f^TR, 1908 (1908^1 
3TfafrW73 6>#f m 3 W & 

*isIcJd [#Hiq><niH 

(faqi^l), siftfWT, 1967 
(1967TF133f#WT7t 37) 

#t *3171 10 T& 13 # 3T*3kl 
watetz 73%?fT#t *3i7i, 

I860 (1860 *F1 33f#w? feu+Hw 
7145) 120-# 121,121-37, 

302,323,324,326,307 ^ 

427 7nf3(T [q**b)<;<t> Hm*f 
SlfakPTR, 1908 (1908 TFT 
33fkkBR7T. 6) #t «IKT 3 
37 k 4 #k -MMfcid 

i*9i4»dlM (PtqK w i), 33f#WT, 

1967 (1967^3rfK^TEFTTL 37) 

#t *3i7i io T^sf i3 # arekr 


# 3?qkr mxm ct«tt ^rt k Tkfkm 
7171371 yqci!, ^#7# kk TOf kk^kt ■hoh'TSR # 43^5^3 
k" ^ 33*331 d r 6l 71*# 73 -3<^ci f#'# 3ER 33T3T# TFT 
3^H TJ 1 kk 731*3 # 731*3 ## ®##T# # 3TFT7rf*3 

tf arfkkkn ^*?rm # fciR f##r 7*3mr # 

71^7# #t 7Tf#T# #k srf^^lRni TFT fk7<TT7 73* 3 J# 3373*3 71^3 
■^37 ch<d1 1? I 


[73. 228/100/2008--Q##-IlJ 

Mil HI ink'll, ‘3 T T 73fk^ 


New Delhi, the 18th December, 2008 

S.O. 3390.—In exercise of the powers conferred 
by Sub-section (1) of Section 5 read with Section 6 of the 
Delhi Special Police Establishment Act, 1946 (ActNo. 25 of 
1946), the Central Government with the consent of the State 
Government of Assam, Political(A) Department vide 
Notification No. PLA. 633/2008/17 dated 16th December, 
2008, hereby extends the powers and jurisdiction of the 
members of the Delhi Special Police Establishment to the 
whole of the State of Assam for investigation of the 
offences mentioned below:— 


SL Case Section of Police 

No. No. Laws Station 

12 3 4 

1.1419/2008 Under Sections 121,121 A, 122, Dispur 

302,427 of the Indian Penal (Assam) 

Code, 1860 (ActNo. 45 of I860) 


read with Sections 3 and 4 of the 
Explosives Substances Act, 1908 
(ActNo. 6 of 1908) and read with 
Sections 10 and 13 of the Unlawful 
Activities (Prevention) Act, 1967 
(ActNo. 37 of 1967). 


2.398/2008 Under Sections 121,121 A, 427, Panbazar, 
326 and, 302 of the Indian Penal District 
Code, 1860 (Act No. 45 of 1860) Kamrup 
read with Sections 3 of the (Metro) 
Explosives Substances Act, 1908 
(ActNo. 6of 1908)and 
Sections 10 and 13 of the Unlawful 
Activities (Prevention) Act, 1967 
(ActNo. 37 of 1967). 

3.399/2008 Under Sections 121,121 A, 427, Panbazar, 

326, and 302 of the Indian Penal District 
Code, 1860 (Act No. 45 of 1860) Kamrup 
read with Sections 3 of the (Metro) 
Explosives Substances Act, 1908 
(Act No. 6 of 1908) and read with 
Sections 10 and 13 of the Unlawful 
Activities (Prevention) Act, 1967 
(Act No. 3 7 of 1967). 
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Road, 

District 

Barpeta 


Kokrajhar 


4 451/2008 Under Sections 120-B,121A324, Bongaigaon 
326 and 307 of the Indian Penal District 
Code, 1860(Act No. 45 of 1860) Bongaigaon 
read with Section 3 of the 
Explosives Substances Act, 1908 
(Act No. 6 of 1908) and read with 
Sections 10 and 13 of the Unlawful 
Activities (Prevention) Act, 1967 
(Act No. 37 of 1967). 

5.261/2008 Unda*Sectkx]sl20B,121,121A,123, Barpeta 
153-B, 322 and 427ofthe Indian Road 
PenalCode, 1860 (Act No. 45 District 
of 1860) read with Section 3 Barpeta 

of the Explosives Substances 
Act, 1908 (Act No. 6 of 1908). 

6.262/2008 UpderSections 120-B.121A, 123, Barpeta 
153-B, 302 and 326 ofthe Indian Road, 

Penal Code, 1860 (Act No. 45 District 
of 1860) read with Section 3 Barpeta 

of the Explosives Substances 
Act, 1908 (ActNo.6of 1908). 

7. 371/2008 Under Sections 120-B, 121,121 A, Kokrajhar 

302.323.325.326.307 and427 District 
ofthe Indian Penal Code, 1860 Kokrajhar 
(Act No. 45 of 1860) read with 
Sections 3 of the Explosives 
Substances Act, 1908 

(Act No. 6of 1908)). 

8.372/2008 UafcrSectkmsl20B,121,121A,3^ Kokrajhar 

323.324.326.307 and 427 of District 

the Indian Penal Code, 1860 Kokrajhar 

(Act No. 45 of 1860) read with 

Section 3 ofthe Explosives 
Substances Act, 1908 
(Act No. 6 of 1908). 

9.373/2008 Under Sections 120-B, 121,121A, Kokrajhar 
3Q2,323,324,326,307 and 427 District 
of die Indian Penal Code, 1860 Kokrajhar 

(Act No. 45 of 1860) read with 
Section 3 ofthe Explosives 
Substances Act, 1908 
(Act No. 6 of 190 8). 

and any other offence or offences, attempts, 
abetments and conspiracy in relation to or in connection 
with abovementioned offences and any other offence/ 
offences committed in the course of same transaction 
arising out ofthe same facts and simultaneously launching 
of criminal prosecution against the guilty persons. 

[No. 228/100/2008-AVD-H] 

MANISHA SAXENA, Dy. Secy. 


Kokrajhar 


WJl, 10 2008 

*ST. 3TC. 3391.—3TFPR Slfafwt, 1961 «TRM0 
(23 ^) (vi) 

H 05/2006-07 fcTPF 28-12-06 ^SKT“^T. H4Hydiq Iffer 

i 1 4Ttft5 31rlt|fe®T^ 

2004-05 ^ vm rcr “ftqfrr M 2004-05 ^ 3 ^^ 

I 

[sF^:’g3ff3W3iarcW(13)/^V10(23^)(vi)/2008-09/3081] 
T^rc. Rscrtrt), y ^ STITCH 

OFFICE OF THE 

CHIEF COMMISSIONER OF INCOME TAX, JAIPUR 

CORRIGENDUM 

Jaipur, the 10th December, 2008 

S.O. 3391.—In Notification No. 05/2006-07 dated 
28-12-2006 vide which “Dr. Madan Pratap Khunteta 
Homoeopathic College, Hospital and Research Centre, 
Jaipur” was approved for the purpose of sub-clause (vi) Of 
clause (23C) of Section 10 of the Income-tax Act, 1961 (43 
of 1961) read with rule 2CA ofthe Income-tax Rules, 1962, 
the assessment years in Para 1 line 5 may be read as ‘ A. Y. 
2004-05 and onwards’ instead of A.Y. 2004-05. 

[No. CCIT/JPR/Addl.ClT(Hqis.)/10(23CKvi)/ 

2008-09/3081] 

B. S. DHILLON, Chief Commissioner 
oflncome-tax 

WIR, 11 1W3R, 2008 
ji. 12/2008-09 

rcrc.arc. 3392 .—fwr, 1 962 ^ twr 2 ^ ^ 

rcm HcHlq ajfafwr, 1961 (i96i^T43^f) mj 

(23 ^T-^RT (vi) ^ 

^FT 3RW 3uM°h , t 3H^T, ^U'ySKl Pl^U u l 

2006-07 wi 3 tt^ ^ m\ ^ ^ 

rcrifl arcq? H i ^qfl wm c«kw<a ) /spry” ^ 

i 
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TTfafrf 3TPI^T frRPT, 1962 ^ f^RFT 2 TTh* ^ 
77RT m&Z srfVfWT, 1961 ^ «7R! 10 ^ 

(23^) ^-^TCI (vi) ^ WWR f ^ 373^7 ^ I 

[StW. *p^313IF3W(g)/3Pi/l 0(234) (vi )/08-09/3094] 

; i 

, , T^T. 3TRm 37FpRT 


$. 0 . 
sub-ctyuse (vi) 
tax Ac j, 1961 
tax Rules, 
Jaipur hereby 
Mahesnwari 
said Section 


Jaipur the 1 lthDecember,2008 
No. 12/2008-09 
33 


196: 


92.—In exercise of the powers conferred by 
of clause (23 C) of Section 10 ofthe Income- 
443 of 1961)readwitii rule2CA of the Income- 
2 the Chief Commissioner of Income-tax , 
approves “The Education Committee of the 
$amaj (Society), Jaipur” for the purpose of 
r the A. Y. 2006-07 and onwards. 


t 

Provided that the society conforms to and complies 
with the prov isions of sub-clause (vi) of clause (23C) of 
Section 10 of l he Income-tax Act, 1961 read with rule 2CA 
ofthe Income-tax Rules, 1962. 

[No. CClT/JPR/Addl.CIT(Hqrs.)/l 0(23CXvi)/2008 09/3094] 

i , | 

B. S. DHILLON, Chief Commissioner 
of Income-tax 


f^TT 

(ftnqm) 

i 

: 19 2008 

(37RJ^T) 

4BT.37T. 3393. —37RRR 37fatwr, 1961 ( 1961 43 ) 

36 1)^335 (xii) gRT K grl ^ i ffriqT 

MPT TPT3FR Rci^SHl ^l^i! ^ 

f^RT te 3 fiFR -HR Hi m ^ 37151 

sfoj(frPITO) STf^RPT, 1975 ^ *7RT3 3RFfa 

<J<W <a-s ^ 

rdHPctHsId TTcjf ^ 5T«T#T 3Tf»Rjf^T 37*7^:- 

(i) &W kf4Wl 3TRP75t 37fvf^mq, 1961 
= ^ gM faRJT W %, 37T5I3F^T 

(frlW) 37f«rfWT, 1975 SRI 3H‘ST^PTf 
^ foR f^RTT TRTT 

1 

(iit> H ^ ^ 


(iii) ^To!RT37Rm37f^RPT, 1961 3RT^RRT 

^ 37?pffr ^ %r m ^ i\; afo 

(iv) d«w fei'-s ^ 3n-ci4d <^iqi<j>ci oh-m tr^r 37 ?ft ^ 

■^mt $<unk wft yiRi+t u i sri 3737 ^ 1 

2. ^ srf^^TT 1 3T$eT, 2008 WK- 

2008-09 <R7T Ht<=m7 ^7? ^ firR 

[STfa^THT. 108/2008/n.77. 225/84/2008-371.^.-11] 
H 'Pfatt 371. Pr.-II ] 

MINISTRY OF FINANCE 
(Department of Revenue) 

(Central Board of Direct Taxes) 

New Delhi, the 19th December, 2008 
(Income Tax) 

S.O. 3393.—In exercise of the powers conferred by 
clause (xii) of sub-section (1) of Section 36 ofthe Income- 
tax Act, 1961 (43 of 1961), the Central Government hereby 
notifies for the purposes ofthe said clause, the Hyderabad 
Urban Development Authority established under Section 
3 ofthe Andhra Pradesh Urban Areas (Development) Act, 
1975, for the development of areas comprised in the 
Development Area concerned according to plan, subject 
to the following conditions, namely:— 

(0 the expenditure, claimed as deductible under the 
Incom-tax Act, 1961 is incurred for the objects 
and purposes authorized by the Andhra Pradesh 
Urban Areas (Development) Act, 1975; 

(ii) such expenditure is not in the nature of capital 
expenditure; 

(iii) such expenditure is not eligible for deduction 
under any other provision of the Income-tax Act, 
1961;and 

(iv) a separate account of the expenditure claimed 
under the said clause is maintained by 
Hyderabad Urban Development Authority. 

2. This notification shall be applicable with effect 
from 1 st day of April, 2008, that is, for the assessment year 
2008-09 and subsequent assessment years. 

[Notification No. 108/2008/F.No. 225/84/2008/ITA-II] 
RENU JAUHRI, Director (ITA-II] 
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( ftmtf ffrUHI ) 

■^1^#, 19^RRR, 2008 

^BT.3TT, 3394.—(M ^ JwM SmV) 
#5RT, 1970/1980 4> <9*s 3 4> smsis (1) sifc RsRT 8 4> 
3H<stS (1) 4> RTT*T T TfecT (dMshni ^f>T 3T^T 

3TcR"T) STfafWT, 1 970/1980 WX 9 ^-^TRT ( 3 ) 

^ (*>) -m 3f^rT «|Rm4T TR Wfrl ^ 

rr^k, Rrcata fR4 ^ wrcf ^ ^ qg ^ rc, 

m RRRRFT (^FR 01-01-1952), qg TC *R W», 
^fe’RR ^Nf, ^ cFT^ M<vMK TTF°7 cikIo R^ sfft (Vu"«t> 

31-12-2011 3T*lfa cTKt^ <T3T 3?SRT 

3R^ 371^ft cR>, ^ 4t falWe "4 'iyf«blftrt<=b 

U&\<*> (4.l44Mcb ^ 3 M^HlfMd) ^ ^ Vt 

Pt^qq <mo] "t" :- 

[m 4 9/16/2008-4^4-1] 
4Uw,3nRtf4?* 

(Department of Financial Services) 

New Delhi, the 19th December, 2008 

S.O. 3394.—In exercise of the powers conferred by 
clause (a) of sub-section (3) of Section 9 of the Banking 
Companies (Acquisition and Transfer of Undertakings) 
Act, 1970/1980, read with sub-clause (1) of clause 3, sub¬ 
clause (1) of clause 8 of the Nationalized Banks 
(Management and Miscellaneous Provisions)Scheme, 
1970/1980,the Central Government, after consultation with 
the Reserve Bank of India, hereby appoints 
Shri R. Ramachandran, (DoB: 01-01-1952) General Manager, 
Indian Bank as a whole time Director (designated as 
Executive Director) Syndicate Bank of with effect from the 
date of his taking over charge and up to 31 -12-2001 i.e. the 
date of his superannuation or until further orders, 
whichever is earlier. 

[F.No. 9/16/2008-BO-I] 
GB. SINGH, Dy. Secy. 
Rf 19 2008 

^T.3R. 3395—&4> (3FT*P£* M4»>f 4M«fa) 
4^RT, 1970/1980 (1) 3?fc 8 ^ 

<JH(9l'S (1) 4> RTRT hIcJCI If'h«hl0 (<JHshHl ^f>T 3i4'l 

xpt 3RRT) 3TfafWT, 1970/1980 *TRT (3) 

4> RR5 (^j) "gHT 3 RtT KlPwflT 3FT wfol ^4 
RR°F1R, *md)q U^4 ^ moh^I ^r 4 4> RSRRf, RcT^pRT, 

(R*T fafa 01-10-1951), ^TT 

^fe>, ^4 <H<£ W°T ^>r 4 ^4 oiO<a 74 (ViiW) 

30-9-2011 3T*fa^FT4 rTTfl73^3T^3FT^ 


3TT^?lf tR>, *4 l4, <i^<n 3TFT> ?¥ 

(4>|4hM* ^ "4 9<RlfMd) ^ ^ m 

Pijj'w :- 

[m RT. 9/16/2008-4^34-1 ] 
fne, "HR 

New Delhi, the 19th December, 2008 

S.O. 3395. —In exercise of the powers conferred by 
clause (a) of sub-section (3) of Section 9 of the Banking 
Companies (Acquisition and Transfer of Undertakings) 
Act, 1970/1980, read with sub-clause (1) of clause3, sub¬ 
clause (1) of clause 8 of the Nationalized Banks 
(Management and Miscellaneous Provisions) Scheme, 
1970/1980, the Central Government, after consultation with 
the Reserve Bank of India, hereby appoints Shri Pradeep 
Ramnath, (DoB: 01-10-1951) General Manager, Dena Bank 
as a whole time Director (designated as Executive Director) 
Central Bank of India with effect from the date of his taking 
over charge and up to 30-9-2011 i.e. the date of his 
superannuation or until further orders, whichever is 
earlier. 

(F.No. 9/16/2008-BO-I] 
GB. SINGH, Dy. Secy. 


w\m 3ftr uRem *hiiui wi 
(^tf^npraqunr) 

^ 1^#, 26 WSR, 2008 

W.3R. 3396.—faf+cH* 3#rfWT, 1948 ( 1948 
^>T 16) ^ 3 4> 3TcT4?T IRtT *iPki 41 ^FT 3l4W ^ 

RReFR ’TFRT RRcbK 

M^Krt4 RT. R1T. fR. 430 *¥ iHHldfeld RRfft^R 

eh<nl ^ 

3 ^ ^ RTT«T -qfecT T3Z (^) ^ 3RPfcT 

ftraffacT” ^ 3fcphr srfa^RT 4r sfr rt. 4 cf«n 
Rf^ftRT ylqPe.4f RT^^T “4 Pi^RrlRact ^1 ^llfad 1*6^1 

“4.'ST. ^1R 18-7-2007" 

(4<hn 1 ‘9^4. 260, fafocHI 

4f^RTt-8 "^RR-8, 9 Rn<^ 

110085 

[m RT. 4t. 12025/23/2007-"^ f] 
RR 1w, 3RR 
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MINISTRY OF HEALTH AND FAMILY WELFARE 
(Dental Education Section) 

Niew Delhi, the 26th November, 2008 

S.O. 3396.—In exercise of the powers conferred 
under sectiob 3 of the Dentists Act, 1948 (16 of 1948), the 
Central Government hereby makes the following 
amendment |n the notificaton of the Government of Indian 
in th< Ministry of Health and Family Welfare No. SO. 430 

datec 24th January, 1984 namely: 

1 \ 

i !• 

I In thei said notification under head “Elected under 
claus e (a) read with proviso to Section 3” for Serial No. 4 
and he entries relating thereto, the following shall be 
subsi ituted therein,namely : 


t>r. Yogesh Kumar 
|/irman Flat No. 260, 
pocket i >8 Sector- 8 , 
Rohini, Rtelhi-110085 


Elected Delhi 
Dental 
Council 


18-7-200T’ 


[F. No. V. 12025/23/2007-DE] 
RAJ SINGH, Under Secy. 


M 1 2008 

7R37T, 3397—^1 fsfam 1948 (1948 

'471 16) 4»t tlRT 3 ’5RT y<7d 47T 3PrRT 4>7^ TTtr 

7T747I7 4i 7417*4 e t><r 4 n y i 

77 (430 aido 24 1984 ^ci\ski Pi*-if<nRaa 

7T7h*fr 4i7cfl| t ; HTCcf : 

344 4 “ 4T7T 3 ^ ^ 7U«T9f3cT 7sfe 

(4T) ^ atfcpfa sF4T4T 48 tt^‘ 371$ 

774^4 ^fafijzqf ^ 47 RfRhrlRslTT 4?1 «ai iHd : 

“ 8. ^T. 7»NsM sfcFRT Mfad W7P? 4412-11-07" 
1*3/4173 FdRhcffi 

*MR<, 4T?j4r <Kwm, 4fi44 

7tf i rat-416317 

[44. 7T.4t. 12013/2/2007-^ 

714 tTTF, 3T47 7Tf44 
New Delhi, the 1 st December, 2008 

S.O. 3397.—In exercise of the powers conferred 
under section 3 of the Dentists Acts, 1948 (16 of 1948), the 
Central Government hereby makes the following 
ametdment in the notificaton of the Government of India 
in th£ Ministry of Health and Family Welfare No. SO. 430 
dated 24th January, 1984 namely: 


In the said notification under head “Elected under 
clause (a) read with proviso to Section 3” for Serial No. 8 
and the entries relating thereto, the following shall be 
substituted therein, namely: 

“8 Dr. Rankhambe Elected Maharashtra 12 - 11200 T’ 
Shrikant Sitaram At/ Dental 

Post Manjarde, Taluka Council 

Tasgaon Sangli-416317, 

Maharashtra 

[F. No. V. 12013/2/2007-DE] 
RAJ SINGH, Under Secy. 
17%447, 2008 

q>I.37T. 3398.—3TT^t%5fH 
3*f4f444, 1956 (1956 44 102) 4lt 41713 4lt 344171 (1 )(74) 
4i 4? 3 Fj*k u i 4’ zt 3TJ7. ^koflTJF, 44111414, 31774 

l*IWPrai*W 4h 7741 3171 ^77 3Tf47J441 ^ ^TTTt ^ cTTTte 
7^ 7-12-2010 <n®h 4Kd!*4 SfFjf^lFT 4f744 4> 77474 4>74 "df 
TT^TFRfh ^ Rn#44 f4T41 ^icTT t 

3T7T: 374 344 37f4fW7 4171 3 TRt 344171 (1) ^ 

3444 Tfr 4, ^ 777447 7^171 4174 777447 ^ 

dr+ldld 7417*4 ?pt 144147 9 44471, 1960 4?t 

3TRT7J^TT 77. 44. 371. 138 4 fHMfdfejd 3^7 774144 
t ; 37*7^ 

344 3Tfq7^7T -$ “ 4171 3 4lt 344171 ( 1 ) ^ 

(^1) ^ 3T«lhT (HdlRid" 3TcFftl 7T1S4T. 35 ^ 
77W^ PlMldRad yfqRe.’Hi T^t 

m 33. ^T. Zt 37R. ^rT^TTF, ldHc|(4aM4 

STTTT 4fs«tid 

[7T.4t. 11013/1/2008-TTq^ (4tfh-I)] 

4t. Wfi, 3R77 TTf^ 

New Delhi, the 17th December, 2008 

S. O. 3398.—Whereas in pursuance of the provision 
of sub-section (1) (b) of Section 3 of the Indian Medical 
Council Act, 1956 (102 of 1956), Dr. T.R Borborah, Principal, 
Assam Medical College, Dibrugarh, a member of the faculty 
of medicine has been elected unanimously by the Court of 
the Dibrugarh University to be a member of the Medical 
Council of India with effect from the date of issue of this 
notification upto 07-12-2010. 





4875GI/08—2 


[*rmi—TSPJg 3(ii)] 


27, 2008/ftfo 6,1930 


6625 


Now, therefore, in pursuance of the provision of sub¬ 
section (1) of. Section 3 of the said Act, the Central 
Government hereby makes die following further amendment 
in the Notification of the Government of India in the then 
Ministry of Health number S.O.138 dated the 9th January, 
1960, namely:— 

In the said Notification, under the heading, "Elected 
under clause (b) of sub-section (1) of Section 3 ", against 
serial number 3 5, the following entries shall be substituted, 
namely:— 


the Senate of the Dibrugarh University to be a member 
of the Medical Council of India with effect from 
23-05-2006. 

Whereas the Dibrugarh University has informed that 
Dr. D.Hazarika who is representing Dibrugarh University 
under Section 3(1) (b) of IMC Act, 1956 has ceased to be a 
member of medical faculty of Dibrugarh University with 
effect from 16-10-2007. Therefore, Dr. DHazarika has ceased 
to be a member of Medical Council of India representing 
Dibrugarh University. 


"35. Dr.T.R. Borborah, Dibrugarh University" 
Principal, 

Assam Medical College, 

Dibrugarh. 


[No.V. 11013/l/2008-ME(PI)3 
V. K. SHARMA, Under Secy. 


Now, therefore, in pursuance of the provision of sub¬ 
section (3) of Section 7 of the said Act, Dr. D. Hazarika 
shall be deemed to have ceased to be a member of the 
Medical Council of India representing Dibrugarh University 
with effect from the date 16-10-2007. 

[No.V. 11013/1/2008-ME (Policy-I)3 


17 2008 


V. K. SHARMA, Under Secy. 


W.3R. 3399—RRffa 

1956 (1956 102) qft «TRT 3 qft '3TOTCT (1)(V) ^ 

■3WT ^ ft ^T. ^ W 

fafflS -aft 5 KT 

23-05-2006 ft RRiffa ft ^ W*T 

ft ft faq? rm gff I 

RTTtfoi qftqq ft tjfan fipn $ fft ■si 

Miftar ft Rrofor qftqq I956ftt 

3(1) (Sf) ft ’*i*n*i jiRiPiR^q qR 

ftft.ft) f&Jld favqfafclKriq ft ft+fa qft «Wdl 

fclift 16-10-2007 ftTTRRr fthH I 3ffi: feffiq fowfafel l Mq 
qq qffrfftftq qRft qft ST. ft. M l ffo l qft RRftq a n ^fafgn 

qftqqftt wit waft ft i i 

sftw* aw aw siftPm ftt «ittt 7 ft! aqqm(3)ft 
ft fayqfaqMq w qRft aft 

■ST. ft. ftt *TR?fa 3Tl^iH qffcq ftt T Wfl l ftt 

16-10-2007I 

[ft. ft. 11013/1/2008 Tpft(ftf<T-l)3 

Tit. ft. Wit, 3RR ftft* 

New Delhi, the 17th December, 2008 

S.O. 3399.—Whereas in pursuance of die provision 
of sub-section (1) (b) of Section 3 of the Indian Medical 
Act, 1956 (102 of 1956), Dr. D.Hazarika, a member ofthe 
faculty of Medicine, Dibrugarh University was elected by 


(TOrqt aftruRqu 4>^aiui fovni) 

ft fq^ft, 17 fW*R, 2008 

a>T.3ft 3400.—ft ftq ffl<=BR RKftq fl l ffij T H 
arfftftm, 1956 (1956 W 102) ft m 3 ft WTHT (1) ft 

7§fs (q>) ft STjJW ft ftft <M WW ft Wtff qft 

ft qiq ft. TT3TT ^ TOR, ftftTR (T«TT W& ft*T ^mFT ft 

srsq^r, qft 3 mi 4qq tjr. ft. ftfecnci ftcta, 
ft 1-1-2009 ft ftqqft ft Iftj RRftq STI^ra^Hftq^ft 

W*r ft ft ftMftr fftn $ 

3ra:W7Ri 3ff#mft qm 3 ftaqqRi ( 1 ) ^ 

■3qft«T ^ 3^w u l ft, ^ TRqTR TTcT^RT RTRt 7R°FTR ^ 
cRqn^ftq 77TRWT ftqRTR qft 9 1960 

STf^q? ft qfn. 3ft 138 ft PlHfciffelcl ak ft#R f, 

W SlfiRJ^TT ft “tTRT 3 ^ft^qtJRT (1) ^ 

(q>) ^ STftfa HHlild’* fttftqr ^ 3RRfo ^q ft^TT 4 3rk 
q^rft ftftfaq qfofeftf ^ t«tr q^ Iqjqfftte qfrrfeqi qftRqifqq 
qft :- 

“4. "St 7RT qT^^fqR, TR^JR*’ 

qhftTR q«TT frTRFTRqqr, 

ftfs^ eT qafcfcr, 

[ft ftt.-11013/2/2007-qftf (ftrfft-1)] 

ftt 7ft. qrqf, 3Tqr TTfftq 
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(Department of Health and Family Welfare) 


1. mte 37f^Rt(WO, 


New Delhi, the 17th December, 2008 


‘to, 


S. O. i 3400.—Whereas the Central Government, in 
pursuance clause (a) of sub-section (1) of section 3 of 
the Indian Medical Council Act, 1956 (102 of 1956) and in 
consultation with the Government of Rajasthan have 
nominated. 3r. Raja Babu Panwar, Professor and Head of 
Department of Cardiology, and the Principal & Controller, 
S.P.: Medical College, Bikaner to be a member of the 
Medical Council of India for five years with effect from 

1-1-W 

r i 

I Now,|therefore, in pursuance of the provision of sub¬ 
section (1)| of Section 3 of the said Act, the Central 
Gov^mmem hereby makes the following further amendment 
in thp Notification of the Government of India in the then 
Ministry of Jlealth number S.0.138 dated the 9th January, 
19601, namelj':— 

In the said Notification, under the heading, 
“Nominatedl under clause (a) of sub-section (1) of Section 
3”, for serialjnumber 4 and the entries thereto, the following 

entries shall be substituted, namely :— 

1 

“4 Raja Babu Panwar, Government of Rajasthan” 

jfrofess )r and Head of Department 
(>f Card ology and the Principal & Controller, 

$.P. Me iical College, 

^ikaner 

[No. V.-11013/2/2007-ME(Poiicy-I)] 

I V. K. SHARMA, Under Secy. 


aft? 


; ^ 28 2008 

I j 

^T.3TT. 3401TUtRTO (RR ^ 

^ f% 3RTt7T) fTO, 1976 (W RriffipT 1987) ^ 

fro io ^ bqf to 4 ^ ft* 

it. • 

arrilri 80% "ft aifii**! 

'£KT "arTFr 3TTRT "R 

srcjft t 


*p^-400020 

nRr -Hure, 

< 99, fr^, 

iti ^PR-744102 
[m. U 1-11011/15/2008-%*ft] 

MINISTRY OF SHIPPING, ROAD TRANSPORT 
AND HIGHWAYS 

(Department of Shipping) 

New Delhi, the 28th November, 2008 

S. O. 3401.—In pursuance of the sub rule(4) of the 
rule 10 of the Official Language (Use for the Official Purpose 
of the Union) Rules, 1976 (as a mended 1987), the Central 
Government hereby notifies the following Offices under 
the administrative control of the Ministryof Shipping, 
Road Transport and Highways, Department of Shipping, 
more than 80% of the staff of which have acuquired working 
knowledge of Hindi:— 

1. Regional Officer (Sails), 

Pratishtha Bhavan, 

101-M. K. Road, 

Mumbai- 400020 

2. Shipping Corporation of India Ltd., 

Gati Coast-to-Coast Building, 

No. 99, Jawaharlal Nehru Road, 

Delanipur, Port Blair-744102 

[F.No.E-11011/15/2008-Hindi] 
RAKESH SRIVASTAVA, Jt. Secy. 
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<4H*it<Wl 73TTO 3ftr Rh<U | ^ 

( mMfrl PWHI ) 

2008 

^T.3TT. 3402.—tK'hK ^T, IfrfV^TRt 'SRT "3^ y4<Jd ft4t£ ^R Rmi< ^ H^Nk^^IF FRTOH Ft T FTT "t 
HUd (Rt^Ft^antfa 4<£) WafKRTCR1^3lfafWT, 1976 (1976 ^T60) "^TS sfk RF? RFR* 
( hT^cHY tWT, 1987 ^ "3W*f ^ t 3?lT ^ ^1?T ^ft tWWHl $ % <ri J IKIK 3FTW ^ ^ sft ^RT RTFR 

t#it afo faftR hRR^M* *f - 3 m^«ri w t^tt; 

3RT: f 3T5J, =h , ^(]’ 4 ) <fSRT 3iRiRiHH ^IHI 36 ®hl 4 4 -MrI (7) a|R <44— tJn.1 (8) &KI H<\Ti Tlf^RRTt ^1 wmIm 

fq^ref $$* \ item m fa 568 $m, ^ v, ^s^,F ft qrm-i220i6 Fin fafaffa wm w«fa (wfa^t-m) 

^fa ‘ 3TTT 4«r^’ ^<9dl ^ ajcfRj RfFcT, a^'Glfcrid cft<rR 44 <m u i (T^fZ^T TtF ^TT, ^T Ft Fit M,4 ^q 1 ]JRI ^ FfR 

T^m sm) Ft rtfr f*, farfa ftf f* ft* H ^r” $ (fa ^*!fr ftft ffi f) afa fa£ ar^m^r 
faf 3*f T37T Tt/ 09/07/271 faFT FFT t, 3^7^T W-^ ^nft FRtft t I 

fff *tsr T& Rhjr fat wm mmim smfa aRFFifa* Ffa* ?wr i 1 F*Fft artecm w 60 ff i sik 
^jfff to 200 fa.m t 1 ^rm tor mm (i) 10 tan. £ 1 ■&*$ 3^r^eR i taF* m 

oqqc^ei'iirHch FlftcT 3rTT^T^R TTHN ^1 RnWs fsht^l «n)s (TJ^T ^ "St) 3R!?f cffcR wR u IIH dH^Rld ^ I 3H<*K u l 230 



HHS 2 ' 5 

^loi clR ?Kl Tltf^FT ^ I ^ ^m<. ^ til Rim ^1^5 ^ ^ cTR Ri«hidi '*ii4mi I hisci ^T 

^ ^T Ul^ft 5NillM 4M<>M I^TT WSl t I 

3?fc ch'sO^ tK«w<. '3^T STRiRimh VTTT 36 (12) URf 3RRT VIRkIm) ^T 4K<} ^ ^TF ^)4 U II MiCcft "t 

'9»sRT 'RTF^T ^ aRptapt ^f> hhi u im^ 3ki4a 4^1 RiRihIch 'SITT awl Rh^ici, 'fe^n^r ~t& ar^BR sfR -HiHifl 
'3°FcI nT-scn R((mhWi Rt>Mt MMl R^Whg ati) ^ Ft ^*6, R^U^fcTT 3?R <t>i4Hici , i ^ dlcrlH <JM c h< u i 4t t?M ^ 

5 m 1 ^ 500 ^.i 0 , 000 mm (^) ^r5 loo^cT^'^t 

arfsfWT ^FRTT ^ t u i n RPT 1^10^, 2x10^, 5x10^, «Rlc*T^ ^T ^ll^cb Tjqf^T ^T ^ ^ f I 

[R?T. R. ^^T!R-21 (119)/2007] 

37R. ■RT^W, ttm, Wtt T TN feR 
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MINISTRY OF CONSUMER AFFAIRS, FOOD AND PUBLIC DISTRIBUTION 
(Department of Consumer Affairs) 

New Delhi, the 7th July, 2008 

S.p. 3402. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, ifc satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions j>f the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval if Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
rencjer accurate service under varied conditions; 

N' >w, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of die said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
inst ument static road weigher, either axle by axle or all axle together) with digital indication of medium accuracy (Accuracy 
Cla is-III) c f series *‘RW” and with brand name “CAS” (hereinafter referred to as the said Model), manufactured by M/s. 
Cas Weighi ng India Pvt. Ltd., No. 568, Udog Vihar, Phase-V, Gurgoan-122 016, Haryana and which is assigned the approval 
marjc IND/G 9/07/271; 

i 

The said model is a strain gauge type load cell based non-automatic weighing instrument with a maximum capacity 
of 4o tonne and minimum capacity of200kg. The verification scale interval (e) is 10kg. The.said modle is used for static 
weikhment of vehicle either axle by axle or all axles together depending upon the number of pads. It has a tare device with 
a 1 Jo pero ;nt subtractive retained tare effect. The Liquid Crystal Diode (LCD) display indicates the weighing results. The 
instrument operates on 230 Volts and 50 Hertz alternative current power supply. 



Sealing shall be done through wire and lead seal. The wire is passing through sealing bolt and upper case of the 
indicator. A typical schematic diagram of sealing provision of the model is given above. 

Farther, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of 
sin ilar make, accuracy and performance of same series with maximum capacity above 5 tonne and up to 100 tonne with 
verification scale interval (n) in the range of500 to 10,000 for V value of 5g. ormore and with ‘e’ value of Ixl0 k ,2xl0 k or5xl0 k , 
wh sre k is a positive or nagative whole number or equal to zero manufactured by the same manufacturer in accordance with 
thei same f rinciple, design and with the same materials with which, the said approved model has been manufactured. 

[F.No. WM-21 (119)/2007] 
R. MATHURBOOTHAM, Director of Legal Metrology 
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18 3TW, 2008 

WT.3JT. 3403.—^RWR WT, fafar MlfV^FRt SRT "3^ HRJR fate RT teTC WT^ ^ TOTCH Tf W t 

fa^fate*f*rf®raRfeR W3 3tawnw^tefte, 1976 (1976 wt 60) 3fa wttwrft'rhw 

(Rferff WT 3^41^ ) tWT, 1987 ^ 3R^ $ 3^ ^ W?T faTFRT t fa RRRR wfa] ^ 3R?fa 3 Rfe?T 

WTHJ T#TT 3?fc fqf^H mR^hHimT *4^1 TRH WRTI T^TT; 

3 ffi: 3PT W4>K ,~3WT SlfilfaWWIT 36 ^t^-WR (7) S^^-Wir (8 ) "SRI 3RtT ^(W-hT WTfata 
flPH*H RHTteRm %., 136-^,^TMfa, M 3TFR", 1W^3, T TFT^-440010, hcki^ SKI faPiPw W*fa 

(wtfarfa-lll) w^’xc^-s^^t’ njscn^sfaw^ifar, srareite (fan 3 m<m«i (^fenwrc) ^■qfeRwr,fa*fa 

9 fk WT’ : TTR“¥T T n” t WSTTRni) fa3 3TT$ TR Tt /09/08/17 ti^kici faw 

TRH t, ST^qfaf OTn-R5T WRt t I- 

■3WT RTS^T TJW ffaRT fa 31 ^ WT *fRfa STTWfa fan ^TWFT t I sfaWcFT TO 60,000 fa.m t 3?fc 

■*gm to 200 fa.m $ 1 wrm tor sfara (I) 10 ten. t i snfa^rf gfar i tewr w ufam 

oqqwrHTOW Wfa 3n^^R 3FTO tl W?T 3ou4w TFfa (t^ i tf) TOf faR nfaiiH 3H<4 $ki WRTf t I 7IOT 230 
’sfaj 3?ft 50 yr^iqnT SfRT fapT "77 «w4 WTRT £ 1 



5*fs4><i* "4> falf n<H) 4?k 3»s{l *t> c i^ '8?k fa ^f ^ <?><, §fs*t>c< RT tflfcvi ^ ^ ^T ^ cik ft'bld 
W*fa^'*fa'3^fafaW'3fnFni 3MWRH cRt ^4«I4 te te wff W ■RWW I '*fer WT wlnqji 

sprom ^r f^iwt 1 '■ 

3^k fK+K ^RT 37ftrf^m WR 36 ^T~WR (12) STCHRoT ?lf4^T WT ^ "4iw t 

t^R ‘3WT RfeR ^ 3T5*T^T ^ ^T 'SRM-R^ ^ 3PPf?T "&& ftWlT SRT’3*ft fe4l§H ^ 3T^K 3?fc"3# «l*nft 

■3WT ST^qtf^T TTfeR te* tel W i, tef^T ”3# ^ ^ i\ ^FT, W«*RT 3^ WP?4im ^ 

5mW^I^3TffcpR ^’^’’tTH^f^SOO^ 10,(k)0^^^^^Pn^WTOR3T?R!R (TR)-Rfir?T 5JOOO t^.m ^ 3TffelW 

jflr i50HR-aw^t3Tte»?m 3 ^’^ h ttr ixjo # , 2 ><io* 5xio^^^,# wnwww 

^ wTfff q 1 1 

[m U ^^T^-21(296)/2004] 
3TR TTig^ER, fH^, teW RR teH 
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New Delhi, the 18th August, 2008 

S.Ol 3403. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is Satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions oljthe Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Appijoval ofjModels) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of sustained use and 
to renjder accjurate service under varied conditions; 

No\i, therefore, in exercise of the powers conferred by sub-sections (7) and-(8) of Section 36 of the said Act, the 
Centrkl Government hereby issues and publishes the certificate of approval of the Model of non-automatic weighing 
instrujnent (Weighbridge type) with digital indication of “HWB” series of medium accuracy (Accuracy Class-Ill) and with 
brand) name pHANA” (hereinafter referred to as the said Model), manufactured by M/s. Precision Hana Scales Pvt. Ltd., 
136-/|, Canaj Road, “ Anand”, Ramdaspeth, Nagpur-440 010, Maharashtra and which is assigned the approval mark IND/ 
09/08/17; | 


The said Model is a strain gauge type load cell based weighing instrument with a maximum capacity of 60000kg. 
and njinimun i capacity of200kg. The verification scale interval (e) is 10kg. It has a tare device with a 100 percent subtractive 
retained tare effect. The Light Emitting Diode (LED) display indicates the weighing result. The instrument operates on 
230 \folts and 50 Hertz alternative current power supply. 



*«*£■ , %>• ; 




- HAN A 

!^5T<*!kAkb«- 

teasI towts • if xv -btt 
*0C.CVot. - til 
tttHL - |pB 



i Thel sealing is provided on the indicator by making a hole each on both sides of the indicator, and top over and 
base cjf the indicator, and then passing a leaded wire fastened to these holes and sealing it with leaded seal. The instrument 
can not be opened without tampering the seal. A typical schematic diagram of sealing provision of the Model is given 
above. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing instuments of 
similar make and performance of same series with maximum capacity between 5000kg. and upto 150 tonne and with number 
of verjficatioi| scale interval (n) in the range of500 to 10,000 for‘e’value of 5g. or more and ‘e’ value of the form Ixl0 k ,2xl0 k 
or 5x|0 k , kj being a positive or nagative whole number or equal to zero manufactured by the same manufacturer in 
accordance v^ith the same principle, design and with the same materials with which, the said approved Model has been 
manufactured. 


[F. No. WM-21 (296)/2004] 
R. MATHURBOOTHAM, Director of Legal Metrology 
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; fayaR 27, 2008/4? 6, 1930 
H^l^ft, 18 3FTRT,2008 

HR.3TT. 3404.—*K«r>K HR, fafFH HTfaHiRt SRT^R 3^T HT 1HH1T HR^ # MJMI^HFRHTHH HHT f 

f% ^HH fate 3 Hffa HTSHI HTZ 3lk HR HHH? SlfVfHHH, 1976 (1976 HR 60) HHT HR 3fk HR HHHT 

(Tfejf^TSgite) fHHH, 

HH!«faT HHR T^TT afo fafal 3 ~<TT%W fal WT HRRT T#HT; 

3!cT: 3^ tK=bl<, ^T 3lfkfRHH H?t HR7 36 Hft'SR-HRT (7) afo ^R-HRT (8) SRI HHH JdPw^lf HR MPT Hfa 
I^ # #, «FTR^RT, ctalm-SI, ^1^^-495001 ^KT R^fHPQd H«TH HHFfHT (HHfaff 

^f-IIl) HI^‘HH'5^ 1 »jl3Pfl^3kfRr^HHHfFcT, SfFfHTfrRRtHHlHHrRT (%i[TOl) #HT5PTHR, faH<#HT5 HRRTH 
,, faftfal ,r f (f^rk^fa^H^ hUci HiSTHHT^) 3fktnrk 3^HKH fa* 31^ HR /09/06/565 fHTHT HHT 

t, 3T5k^T Wl-^ HIRt HRcft t I ' 

hhh Hfe?r hr ^r 3Tr«rrfTcr crten wfi t ^rnk arkRRR sjhht 40000 ft».ur. sfk '^rtr srht 100 fern t t 

HIhhii 3HRRT (3) 5 fHvHl t I ^k HH* - sn^Mgcn "^tHR 1? fHHHR WT "yfd^ld <W4*4<4><r*HlrH<f> HTfa aRfagcTH HHTH 
f I HHR7T <Jw4«t> eraYs (HPT y^I cTfPFT hR u ih an^Rm “PM$ I <J^< u i 230 Rfa 3^k 50 HIHTHHf HRI'tH^HHR 
HR*f HRHT i I 



^fs.«h<4< ^ 3^k HHT Ht# Hk H^H HT ttaiyrci HR Hk HTk HT H>fa ^ HHT HfagHH kfcl "k Hta fan? ^TTQTTII I 

HTScT Hk fltdqX Hfa ^ HHHH.HR HHT Hfat #3RTO TTHU1H ^ nl<w fan HHT t I 

3^ ^^Ih HTHRi: HHH 3TfafHHH Hk HRT 36 Hk "3HHRT (12) HCTH 3T^ VlHW^ 'SFT! 7 ! ^ RNHI ^Rcft % 

% ^HcT HfeeT ■«£ Sigsf^T ^ 3TrFfa fq^iH^i ^Rf ^ 3TgHR ^k Tfft TTRTft f^R?k 

argklf^r nfe WnRf^r fen hht $, fq1¥% ^ ^ ^ ^ 'k^r, H«n«f?Tr a^k ^JFfaTm ^ ^fkRr 

5 m HI 3lfkH7 ^ u i“ HH # 500 ^ 10,000 TTHT ^ ^ ^ HIHTH HIMMIH 3RRRT (HH) 5000 fem ^ 

150 ^ HU ^rfkHRRT ^RTcTT f alk 4, ^‘’ HRT 1x10^, 2x10^, 5x10*, # t, Hfl HHIcHcf. HI HtWFfr Hyife HI ?pq ^ 

f | 

[HR. U W^RR-21( !58)/2006] 
3?R HT^HH, m^R*, IkfW HR Ih^PT 
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New Delhi, the 18th August, 2008 

S.O. 3404.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions (f the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval c f Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
render accu rate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Ceni ral Go ^eminent hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instr lament i Weighbridge type) with digital indication of 4 ‘ SW” series of medium accuracy (Accuracy Class-Ill) and with 
brand name “DIGIWEIGH” (herein referred to as the said Model), manufactured by M/s. Digiweigh, Behind Hotel Ajit, 
Med ical Co onplex, Telipara, Bilaspur-495 001, Chattisgarh and which is assigned the approval mark IND/09/06/565; 

Th e said model is a load cell based weighing instrument with a maximum capacity of4000 kg. and minimum 
capacity of 100kg. The verification scale interval (e) is 5kg. It has a tare device with a 100 percent subtractive retained tare 
effedt. The 1 -ight Emitting Diode (LED) display indicates the weighing results. The instrument operates on 230 Volts and 50 
Herte altera ative current power supply. 



Ttye sealing is provided on the front side and back plate of the indicator by passing a leaded wire fastened to the 
body and staling it with leaded seal. A typical schematic diagram of sealing provision of the model is given above. 

i Fiirther, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Govjemmer t hereby declares that this certificate of approval of the said model shall also cover the weighing instilments of 
similar male, and performance of same series with maximum capacity between 5000kg. and upto 150 tonne and with 
nunc ber of i verification scale interval (n) in the range of500 to 10,000 for ‘e’ value of 5g. or more and ‘e’ value of the form 
lxl')\ 2xlC k or 5x10*, k being a positive or nagative whole number or equal to zero manufactured by the same manufacturer 
in ajxordar ce with the same principle, design and with the same materials with which, the said approved model has been 
manufactuijed. 

I ! [F.No. WM-21 (158)/2006] 

! R. MATHURBOOTHAM, Director of Legal Metrology 
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[TOTII—~g^3(ii)3 _ WTOTOTO : fapaR 27, 2008/^ 6,1930 

' h.v ; •, ; 18 3PM, 2008 i - 

^T.3TT. 

fa tot ffati 4 3f*M nfsd (?ft^ *nf 3TP5pf^r ^sF) ■»ne *rtt 3if%ri^Rm, 1976 (1976TO6Q) TOtwsffo nm qm> 
fm, 1987 ^totoT ^ 3^ t afo ^ tot uft wrnt fa mm «4>*i uft awfc4 *t U*t Hfea 
TOTsfcTT TOR T^TT fafTOT nRR^fiiqT 4 3M^«W TOT TOcTT T^TT; 

TOT: 3R m^K, TOT 3|fafTOTU& TOT 36 uft TO-TOT (7) ajfc TO-TOT (8> STO'TO ^(Mf TO «4 > *I 

t^.^3TT^~i89,^TftT^^^#(t, to tt qm i ^<ri ^ th»t%, ^Nfgr, ^rq^c; gro 
tot w*fcn (urofcn upf-n) uitf *t^t s^ f *ja?n ^ Ttfor, sreruiftm ci^PT 39 <#»<«i (3Er wr) ^ RfeR 

to, fa$$ uis to tot “^pt" $ (fafa th 3 w£ stto^tot ifer tost to t) aryfei fax TO^iRst /09/O8/226 

fen to %, stjr^t tor-to URt TORt $1 "': - 

TOT TRT fofTT TOR TO «TR ^T 3TOfttT tTOt $ | S^TOUR Wit 50,000 faM. t 3?fc 

^3TO WTT 250 fap.m £ l WP TOT 3RRTeT (3) 5 faM $ I TO 3J|t)ugtrH gf«RT t faTOT TO UfitTO 
oqq«bCi'iiw«h UTftcT 3mtag<n*i 3PTO tl TORT 8rH4+ ST^S (TO i St) TOf U^PT MR«IW wRkl TORT $ I STO^T 230 
®tW 3?ft 50 6 <4 3TOTOtf URT TOFf TORT i? I 



$Ts<^d<, TOt 4fsl ^ u4t efts cTR ski 41Rim TOt itf $ sfrt ?ftS TiftcT ^ TTfa Rh^i "TO $1 Hisd TOt 4)<n«i<\ TOT^ 
<iMq*T TO TO 3RPft ufaRiTOSf STTOFT <sh<1«ki Ito TOf $ l 

3f^ ^^0-q TruTOk TOT ’aiRtPi'HH TOT 36 U^TO-TOT (12) 5KT TOTT TIIGkwY EFT TPfrt TOT^ TO Ufawil TOcft ^ 

fa tot *fcr ^ $ TO toto-to •% srofu TOt RiM'Hi sro TOt TOsm, fezm ^ 313 TO tit TOt TORft % tuTO 

tot 3T3*rtf*R "*fer ftrfTOW Iron tot %, luRrffiu TOt ^4^ # Jfa, u«TO?n 3?k «hi4hi^h ^ u^rtoto^t ^ # 

1 Rt. TTT. 4 50 fa 3TT. TO ^ “^ , ' TOT ^ iRR 100 ^ 50,000 TO ^ fat $ TOTOR TOPTR 3TORFT (TO) ^ 100 faM UT sTO 
3TfTO TOT ^%R5000 4 50,000 TO ^ ^ ^ TOTOR TOPTR 3RTOT (TO) ^PfTO 5 ^ 4 150 ^ TO U?t 3TtecR 
STOTT UT^ t 3^; u f 14 TOT 1x10*, 2^10* 5x10*, ^1,^ TOTTOF UT TOcRf UT ^ # TOI 3 TO ^ I 

[TO. 4. S^TO-21(154 )/2006 ] 

3TR TOJTfW, RT^TO, WRT TOT Rt?R 
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New Delhi* the 18 August, 2008 

S.p. 3405.—Whereas the Central Governfnent, alter considering the report submitted to it by the prescribed 
authority, k satisfied that the model described ih the Hid report (sde the figure given below) is in conformity with the 
provisions bf the Standards of Weights and Measures Act, 1970 (60 of 1976) and the Standards of Weights and Measures 
(Approval |>f Models) Rules, 1987 and the Said model is likely tb niumtaih its accuracy over periods of sustained use and to 
render accurate service under varied conditions; 

Npw, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Cental Government hereby istaes and publishes the certificate of approval of the model of non-automatic weighing 
inst ument Weighbridge type) With digital indication of“SW” soles of high accuracy (Accuracy Class-II) and with brand 
nan e “SHI JBHAM” (hereinafter referred to as the saidModel), manufactured by M/s. Weightec Scale Pvt. Ltd., MIG-189, 
M. P.H.B. Colony, Opp. Bharat Mata School, Tatibandh, Raipur, Chattisgarh and which is assigned the approval mark IND/ 


T1 ie said model is a strain gauge type load cell based weighing instrument with a maximum capacity of 50000kg. 
and tainimi m capacity of 250kg. The verification scale interval (e) is 4kg. It has a tare device with a 100 percent subtractive 
reta ned tar s effect TheLight Emitting Diode (LED) display indicates the weighing results. The instrument operates on 230 
Vo! s and 5) Hertz alternative current Dower supply. 



V 
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Thu sealing is provided on the indicator by passing a leaded wire fastened to the body and sealing it with leaded 
seal.; A typi :al schematic diagram of sealing provision of the model is given above. 

Fuither, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Gov^mmenl hereby declares that this certificate of approval of the said model shall aiso cover the weighing instilments of 
similkr mak<, and performance of same series with maximum capacity above 5 tonne and upto 150 tonne with verification 
scale pterva (n) in the range of 100 to 50,000 for ‘e’ value of lmg. to 50mg. and with verification scale interval (n) in the range 
of5000 to 50,000 for ‘e* value of lOOmg. or more and ‘e* value ofthe form 1x10*, 2xlO k or 5x10 11 , k being a positive or nagative 
whole numb sr or equal to zero manufactured by the same manufacturer in accordance with the same principle, design and 
with foe sam e materials with which, the said approved model has been manufactured. 


[F. No. WM-21 (154)/2O06] 
R. MATHURBOOTHAM, Director of Legal Metrology 
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MM* TKJTt 

11 2008 


TSBT.31T. 3406.-MRtfa MFFF ^ tWT, 1987 ^ fFFF 7 ^ 4 HFk 1M (1) ^ (^T) ^ 3 MkdN MR* ^ 

H^SKI 3rf«rc|faT TOI t MRtfa MFF? «FT faFFT Ft# 4^jdl # f^TW # # W l ftld :— 






"*M 

TO 

*Mlfad MKdk HH* *1 M*WI M sk 

F# MRdiF MM* SKI 3lfd*fHd 
MRcTtFMRFT 3WMI MPt*f, FfF 

?t, Fft Fremn sfa arf. 

^TTf#Tfefa 

(O 

(2) 

(3) 

(4) 

I. 

3n$RS158Z5 (MPT 2): 2008 'StfWT 

MPT 2 TOT 

rpj^ffT 

toR, 2008 

:i 

311$t£? 15825 (MPT 3 ): 2008 'stfFFF 
^IM-iH®«i afo FftSPF 

F^fhFT MPT 3 Ft# FP W FRFT 

RPJ^F$t 

ftPTMT, 2008 

3. 

3?T$T*M 15825 ( MPT 4): 2008 ^tfbMF 

FT^m ^?TM-i)(£M Mft$!®T 

MPT 4 ctfZF FFftSPF FMFT 

RP£F$f 

fERM*, 2008 

4. 

3TT$RM 15825 ( MPT 5): 2008 'StfWT 

FT5MT }?TM-jtfsM afo FftSR 

F^fdFT MPT 5 F^RF 

T^FPFFFT Fit 


(ww, 2008 

' 

3TF MTCcftF HM'ti P^stH # te# "3FR®T pVI 1 




^ MiwIm MR*! UfiPlf MKtftM "MRF> ^ MRFt MMF, 9 W ^ MPf, F$ feft-110002 

sM#lwM : F$ ftffRt, *ldd»ldl, "g^f ^T«n TTI^T ^FRrf^P?f : 3T^*TO^ # Mfar<F, 

pi<3» iWK, Fpiy, FIR^, FPT^, FZFT, Tjyt TWT ffl*«H-dl^M # fa?Rt #3 ^RRn f I 

[*M : ily.^1. /#t -25] 
Ft. M«MHK, $dlfH* 3 xrsf F*^ (^FFMSt) 
BUREAU OF INDIAN STANDARDS 
New Delhi, the 11th December, 2008 

S.O. 3406. —In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standard Rules, 1987, 
the Bureau of Indian Standards, hereby notifies that the Indian Standards, particulars of which are given in the Schedule 
hereto annexed have been established on the date indicated against each : 

SCHEDULE 


SI 

No. 

No. & Year pf the 

Indian Standard Established 

No. & year of Indian 
Standard, if any, 
Superseded by the New 

Indian Standard 

Date of 
Establishment 

(1) 

(I) 

(3) 

(4) 

1 . 

IS 15825 (Part2):|0§|gBpi0nftgw§i}h— 
Grading and Method §f T§§t Part % 

Visual Examination 

N.A. 

September, 2008 

% 

18I5f$5 (Part 3): $008 Dupion law §ilfc~ 
Grading and Methods of Test Part 3 
Determination of special Defects 

N.A. 

September, 2008 
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(2) (3) 
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(4) 


3. ; IS 15825 (Part4): 2008 Dupion Raw Silk— N.A. September, 2008 

Grading and Methods of Test Part 4 
Conducting Winding Test 

4- I IS 15825 (Part 5): 2008 Dupion Raw Silk— N.A. September, 2008 

Grading and Methods of Test Part 5 
Determination of Average Size and 

__, Size Uniformity Range _ 


Henceforth] these standards will be available for sale. 

ies of these Standards are available for sale with H.Q. at Bureau of Indian Standards, Manak Bhavan, 
hah Zafar Marg, New Delhi-110002 and its Regional Offices at: New Delhi, Kolkata, Chandigarh, Chennai, 
also Branch Offices at: Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, 
ur, Nagpur, Patna, Pune, Thiruvananthapuram. 

[Ref: TXD/G-25] 

P. BHATANAGAR, Scientist ‘E’& Head (Textiles) 
16 2008 

3407.—MKd! 4 W ^ fWT, 1987 7 ^ (1) ^ TO 031) ^ TTPRT 

tfaciei t^rr FTTfocr 


far! kUcflq «ohi 


S 60534-2-1- fwi 

W] 2 m TOTT 1 


^TTTcff^T Hl’l'h SK! 3fRishlHcl 

TiPTSfif qfff 


_ (3) 


3nft£T 10189 2/WB 
1992 




(4) 


1) : 30 2008 


T 1H4T 3rf?TCT mh&m ^IFFfT ^IFT^T tpR, 9, W *TFf, t^rft-110002 3m?*n£ eNfa 

$ CM TOT 4»l4fd4T: 3J3H4MH, «jqr4w, 

m, ^3*, 410^, "42511, Tjyl CM W "faSFt T?cJ "34cTsq f | 

[wf : $£-18/£-90] 
^3lpH> i T^' W$3 (fasjcl dchHl+1 fa.) 


New Delhi, the 16th December, 2008 

S.O. 3407. —In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, 
the Bureau 4>f Indian Standards, hereby notifies that die Indian Standards, particulars of which are given in the Schedule 
hereto annexed have been issued: 

! ' SCHEDULE 


SI No. & Year of the No. & Year of Indian Date of 

No. Indian Standards Standards, if any, Established 


(4) 


30 September, 


SI 

No. & Year of the 

No. & Year of Indian 

No. 

Indian Standards 

Standards, if any, 

i 


Superseded by the New 

i 


Indain Standard 

(ID 

(2) 

(3) 


IS/IEC 60534-2-1 Industrial-process 
control valves: Part 2 Flow Capacity 


Superseding IS 10189 (Part 2/Sec 1): 
1992 Industrial process control valves 


I Section I Sizing Equations for fluid flow Part 2 Flow capacity, Section l Sizing 
under installed conditions equations for incompressible fluid flow 

_ _ _ under installed conditions 


Copy of this Standard is available for sale with Bureau of Indian Standards, Manak Bhavan, 9, Bahadur Shah Zafar 
Marg, New Delhi-110002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also Branch Offices: 
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Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, Patna, Pune, 
Thiruvananthapuram. 

[Ref: ET-18/T-90] 

PRAKASH BACHANI, Sc-‘E* Head (Electrotechnical Department) 


16to^T, 2008 

■SRT.an. 3408.-Wfa MFf ^ fWI, 1987 7 ^ (1) (7g) ^ $ TOfo 

wf i % fan fwm 3 Ikn wn t ^ T*nfkr ii wn i :— 


3?^ 

TOT 

TOifra TOta TOF(^f) 

3k"?kfo 

^ HH«b 5RF ^fashfad 

__ — V r* \ f 

Hii«r> 3T$rar 
k, IT^TT 3k 

^*nfkr1?rf*T 

(1) 

(2) 

. (3) 

(4) 

1. 

62271-200 :2003 
ft<=MpPU 3^ 


fmm, 2008 


P^lPw : *TPT 200 1 fm ^ ^ 
cf®?F 52 "k> d«t> 
dWdi ^ tug 

fcwPm 3kfaq'3»ifh*K 




^FT TOfa TOF 3rfd TOfa t=TPT^ TOF TO, 9, *TIF '3TCR *Ff, ftwft-110002, 

^ f^ft, ^rasrar, ^ u 's>ra, mm '4»wfd4f: wk, srtro, 

fprcrct, ^ft^, ^tft^:, tot, <rq? fcTTORnpr 3 IroT kj ^tpt I1 , 

[W* :^-08/^-41] 
Ml %fH4> T T£? (%J<T cHHl+l fc.) 


New Delhi, the 16th December, 2008 

S.O. 3408. —In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, 
the Bureau of In4ian Standards, hereby notifies the Indian Standard to the Indian Standards, particulars of which is given 
in the Schedule liereto annexed has been issued :— 

SCHEDULE l 


SE 

No. 

No. & Year of the 

Indian Standards 

No. & Year of Indian 
Standards, if any, 
Superseded by the New 

Indain Standard 

Date of 
Establishment 

(1) 

(2) 

(3) 

(4) 

1 

IS/IEC 62271-200:2003 High voltage 
swithchgear and controlgear: Part 200 

AC metal-enclosed swithchgear and 
controlgear for rated voltages above 

1 kV and up to and including 52 kV 

; 

September, 

2008 


Copy of this Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9, Bahadur Shah 
Zafar Marg, NewDelhi-110002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also Branch 
Offices : Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, 
Patna, Pune, Thiruvananthapuram. 

[Ref:ET-08/T-41] 

PRAKASH BACHANI, Sc-‘E’ Head (Electrotechnical Department) 










THE GAZETTE OF INDIA: DECEMBER 27,2008/PAUSA6,1930 


[Part II— Sec. 3(ii)] 


IWfi, 16 r^«u, 2008 

3409.-^R#^^fw?, 1987 ^fWT 7 ^(I) (^) ^ 3Tg*Rt»T^ *TRcfaqmriajk 

$%f 3 R qrccfta 'qp^rf ^ ^ k Iqq qg iH qg f :— 


«fit ^<am, ^ ’RTCfcl 'STRT ^iFra Iqfa 


w* \ vttfm qr^fa qft -tim, 

w! 


jtf/ 15868:2008 (*IPT 1-6) 

(qzSFr^ 

* sfk 'iiR^xn qraf ki 
qft q^fd^T) 

W 15869 :2008 TOlfc- 
f HlfW ^ 

i-foWd 


*IKdl^ HM'h 3m^T T|H <*>)', qfq ^ 
^ , ^ "R^IT 3lk ^ 



f^R, 2008 


f^WT, 2008 


i 


HI’I'b q>t irftFTT ‘HKtlRl HM c b ®g<| HH=h "H*H, 9, ^1(6 'SPqT RFf, qf t^rcrfl-110002, ?|Nk? ~«bl*lRf £ iT 

iVWMI, ■g^ cT^TT -?IP3T ^fk, gq^R, ■g^TFTHt, 

, ^jpry, *iiMjjt, gyt q*n Id^qqqipjRT k fasni k*j i? i 

[*M : iTg<W£M-25] 
it. qqqFR, fq^T=F gq qij® (q^ift) 


i New Delhi, the 16th December, 2008 

; S.O. 3409. —In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, 
the Bijreau of Indian Standards, hereby notifies that the Indian Standards, particulars of which are given in the Schedule 
heretoj annex* d have been established on the date indicated against each :— 
i SCHEDULE 



j No. & Year of the 

Indian Standard Established 

No. & Year of Indian 

Standard, if any, 
Superseded by the New 

Indain Standard 

Date of 
Establishment 

1 «_ 

(3) 

(4) 

is 15868 (part 1 to 6): 2008 Natural Fiber 
; Geotextiles (Jute Geotextile and Coir 
Bhoovastra)—Methods of Test 


Deceember, 

2008 

jlS 15869:2008 Textile—Open Weave 

— 

Deceember, 

Coir Bhoovastra—Specification 


2008 


Copy ofjthis Standard is available for sale with H. Q. at Bureau of Indian Standards, Manak Bhavan, 9, Bahadur Shah 
Zafar Ijlarg, New Delhi-110002 and its Regional Offices at New Delhi, Kolkatta, Chandigarh, Chennai, Mumbai and also 
Brand} Offices : at Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, 
Nagpur, Patnaj, Pune, Thiruvananthapuram. 

[Ref: TXD/G-25] 

■ P. BHATNAGAR, SC. ‘E' & HEAD (Textiles) 
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■^%#,27^r«R,2008 

W. 31T. 3410.—3?teitf»PF atfafsRH, 1947 

(1947 *FT 14) ^ WT 17 ^ TO 

^TVftVH fk ^ ^ *TO M*1*T sfa ' 3^5 

^pMI -% *hr, 3 ftf^e ateiiPra 

13/1997) Tfft M^lfkd ^fr,# ^q RT »H ^ 
27-ll-2008^TO$3n*HI 

[tf. 1^-20040/95/1995-3tT$ m (#-l)] 

TO TOR, 4jfV*lO 

MINISTRY OF LABOUR AND EMPLOYMENT 
New Delhi, the 27th November, 2008 

S.O. 3410.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947(14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 13/1997) 
of the Central Government Industrial Tribunal/Labour 
Court, No. 1, Mumbai now as shown in the Annexure, in 
the Industrial Dispute between the employers in relation 
to the management of M/s. Bharat Petroleum Ltd , and 
their workmen, which was received by the Central 
Government on 27-11-2008. 

[No. L-2Q04Q/95/1995-IR(C-I)] 
SNEH LATA JAWAS, Desk Officer 
\ ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 

INDUSTRIAL TRIBUNAL NO. 1, MUMBAI 

JUSTICE C. P. MISHRA, Presiding Officer 

Reference No. CGIT-1/13 of 1997 

Parties : Employers in relation to the management of 
Bharat Petroleum Corporation Ltd. 

AM) 

Their Workman. 

APPEARANCES 

For the Management : Mr. R.S. Pai, Advocate 
For the Workman : Mr. J.P. Sawant, Advocate 

State : Maharashtra 

Mumbai, dated the 14 th day of November 2008 
AWARD 

1. This is a reference made by the Central Government 
in exercise of its powers under clause (d) of sub-section 1 


of Section 10 of the Industrial Disputes Act, 1947 (The act 
for short) vide Govemmnent of India, Ministry of Labour, 
New Delhi, Order No. L-20040/95/1995-IR(C-I) dated 
24/25-2-1997. The terms of reference given in the scheduU 
are as follows: 

“Whether the action of the management of Bharat 
Petroleum Corporation Ltd, in terminating the 
services of Shri M.R. Misal from the service w.e.f. 
7-6-1993 is justified? If not, what relief should be 
granted ?” 

2 . An application on behalf of both the parties 
through their counsel Shri J.P. Sawant, Adv. for the 
workman and Shri R.S. Pai, Adv. for the management 
informed that the parties on this reference having settled 
their matter in reference to the Minutes of the Order dated 
14-10-2008 passed by the Hon’ble High Court of Bombay 
in Writ Petition No. 2844 of 2005. A copy of the.order is 
annexed herewith. It is prayed that the above reference as 
such, be disposed of in terms of the said other. 

Considering the aforesaid facts and submissions 
made by the parties and in terms of the order passed by the 
Hon’ble High Court of Bombay the matter is disposed of 
by passing a “No Dispute Award” accordingly and the 
minutes of the order shall form a part of this order. 

JUSTICE CP. MISHRA, Presiding Officer 

IN THE HIGH COURT OP JUDICATURE AT 
BOMBAY ORDINARY ORIGINAL CIVIL 
JURISDICTION 

Writ Petition No. 2844 of2005 

Bharat Petroleum Corporation Ltd. ... Petitioner 

Vs. 

Petroleum Employees’Union ... Respondent 

Coram : Shri A.M. KhanvilkarJ. 

Dated : 14-10-2008 

MINUTES OF THE ORDER 

1. By consent of parties, the impugned order dated 
28-4-2004 is quashed and set aside and 
substituted by the following order: 

2 The Petitioner Corporation agrees to pay the 
workman Shri Mohan Raghunath Misal an ex- 
gratia amount ofRs. 6,50,000 Net of tax (Rupees 
Six Lakhs Fifty Thousand Only) in frill and final 
settlement of all his claims, including any claim ' 
for reinstatement or re-employment within four 
weeks from the date of this Order. All other 
applicable Terminal Benefits would be paid as 
per law on submission of forms duly signed by 
the Respondent workman. 
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3. The Respondent Union and the workman 

t ceptable the aforesaid payment in full and 
Lai settlement of all claims of the workman and 

J mfirmed that on receipt of the said payment, 
ey will have no claim of whatsoever nature 
against the Corporation including any claim for 
reinstatement or re-employement. 

4. ifhe workman and the Respondent Union hereby 
Withdraw the pending Reference being 
Reference (IT) No. 1 /13 of 1997 before the Central 
(government Industrial Tribunal No. 1 at Mumbai 
ajid agree to file an application to that effect 
before CGIT No. 1 at Mumbai. 


j The l etiton is disposed of in terms of the above 
Minites of i he Order with no order as to costs. 


AJI1 PRAS \D, Petitioner (Ch. Manager Emp. Reins.) 

SAT/SH KUMAR, P. M. NAIR, Respondent Union 
(Genjeral Secretary, 

R. S.|PAI, A dvocate for Petitioner 

MOrtAN R. MISAL, (Workman above named) 

J. P. SAWAljlT, Advocate for Respondent Union. 


j ^ 1 ^, 28^^,2008 

^T. 3411.—1947 

C1947 140 VHI 

Tit. ^ lWs|5Ff 3lk 

^ spjia* $ ^ r wr 

sfteitf tot ^f. l, ^ 

U 24*71990) ^ T FWfm t, ^ mm 
^ 28-11-2Q08 ^ 3TP<T |T3n qT I 

[K T3^r-20012/180/1990-3TTf 31TT (ift-I)] 

dell 'Jim*!, 3TfeRt 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. I, DHANBAD 

In the matter of a reference U/s. 10(1 )(d) (2A) of the 
Industrial Disputes Act, 1947. 

Reference No. 247/1990 

Employers in relation to the management of Murulidih 
20/21 Pits Colliery of M/s. B.C.C.Ltd. 

And 

Their Workmen. 

PRESENT: 

SHRIH. M. SINGH, Presiding Officer 
APPEARANCES 
For the Employers ; None 
For the Workman : None 
State : Jharkhand Industry: Coal 
, Dated the 11th November, 2008 
AWARD 

1. By Order No. L-20012/180/1990-IR(Coal-I) dated 
I -10-1990 the Central Government in the Ministry of Labour 
has, in exercise of the powers conferred by clause (d) of 
sub-section (1) and sub-section (2A) o| Section 10 of the 
Industrial Disputes Act, 1947 referred the following dispute 
for adjudication to this Tribunal: 

“Whether the action of the management of 
Murulidih 20/21 Pits in Mahuda Area No. II of 
M/s. Bharat Coking Coal Ltd. is justified in dismissing 
from service Shri Janki Roy, ex- Pump Khalasi w.e.f. 
10/13-10-1989? If not, to what reliefthe concerned 
workman is entitled ?” 


New Delhi, the 28th November, 2008 

! S.O. 5411.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947(14 of 1947), the Central 
Goveijnment hereby publishes the Award (Ref. No. 247/ 
1990) of thej Central Government Industrial Tribunal/ 
Labour Couft No. 1, Dhanbad now as shown in the 
Annejcure, i|i the Industrial Dispute between the the 
employers inj relation to the management of M/s. BCCL 
and tt[eir workman, which was received by the Central 
Government <^n 28-11-2008. 

[No. 1^20012/180/1990-IR(C-1)] 
SNEH LATA JAWAS, Desk Officer 


2. The order of reference was received in this 
Tribunal on 11-10 1990. After notice, the parties 
filed their respective written statement and rejoinder. 
Thereafter since 3-8-1995 neither the sponsoring 
union nor the concerned workman is not appearing 
to take any step. I, therefore, appears that the 
concerned workman is not interested to contest the 
case. 

3. Under such circumstances, I Pass a ‘No Dispute’ 
award in the present reference case. 

H. M. SINGH, Presiding Officer 
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[U 1^-20012/44/1984-^t-III (T*)] 

"?% W ^WRT, ^FT 4(fi|4»l(l 

New Delhi, the 28th November, 2008 

S.O. 3412.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes die Award (Ref. No. 55/1984) 
of the Central Government Industrial Tribunal/Labour 
Court, No. 1, Dhanbad now as shown in the Annexure, in 
the Industrial Dispute between the employers in relation 
to the management of M/s. Ex-Fauji Transporters (P) Ltd. 
and their workman, which was received by the Central 
Government on 28-11-2008. 

[No. L-20012/44/1984-D-ffl(A)] 

SNEH LATA JAWAS, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. I, DHANBAD 

In the matter of a reference U/s. 10(1 Xd) of the Industrial 
Disputes Act, 1947. 

Reference No. 55/1984 

Employers in relation to the management of Ex-Fauji 
Transporters (P) Ltd. 

And 

Their Workmen. 

Present: Shri H. M. SINGH, Presiding Officer 
APPEARANCES 

For die Employers : Shri D. K. Verma, Advocate 

For the Workman : None 

State : Jharkhand Industry: Coal 
dated the 12th November, 2008 
AWARD 

1. By Order No. L-20012/44/1984-D. 111(A) dated 
13-8-1984 the Central Government in the Ministry of 


Labour has, in exercise if the powers conferred by clause 
(d)ofsub-section(l)of Section 10 of the Industrial Disputes 
Act, 1947 referred the following dispute for adjudication to 
this Tribunal: 

“Whether the action of the management of 
M/s. Ex-Fauji Transporters (P) Ltd. in Sudamdih Area 
of M/s. Bharat Coking Coal Ltd., P.O. Sudamdih, 
Dist. Dhanbad, in refusing employment to the 
workmen named in the Annexure below with effect 
from 5-9-1983 is justified ? If not, to what relief the 
concerned workmen are entitled V 

ANNEXURE 

SI. No. Name of the Workmen. 

1. Sri Jai Singh. 

2. Sri Padmakar Mishin. 

3. Sri Rameshwer Prasad Singh. 

4. SriRabiLal Jushi. 

5. Sri Dharmindra Kumar. 

6. Sri Sashi Dharan Pillai. 

7. Sri Tek Narayan Yadav 

8. Sri Hari Kishan Bhatt 

9. Sri Rasik LalThakur 

10. Sri Ram Chandra Singh. 

11. Sri Hirdya Sunder Trivedi. 

12 Sri Mohammed Sabir. 

13. SriShevpujanBai. 

14. SriNar Singh. 

15. Sri Dhyan Singh. 

16. Sri Harbans Lakra. 

17. Sri Mohammed Ali Ahmed Ansari. 

18. SriNareshMistri. 

19. Md. Aslam , 

20. Sri Chandrik Prasad Singh. 

21. Md.AsrafAli. 

22 Md. Ali Sher. 

23. Md. Mustaque Ahmed. 

24. SriSitaRam 

25. Sri Murh Dharan Nair. 

26. Sri Mahesh Ray. 


4875GI/08—4 





THE GAZETTE OF INDIA: DECEMBER 27,2008/PAUSA6,1930 


[Part II— Sec. 3(ii)] 


664? 


27. Sri Disdeshwari Singh. 

?8. Sri Aswani Kumar Dubey. 

29. Sri*Anant Singh. 


4. Since the case is very old nature and no one is 
appearing for the workmen to argue the case, it seems that 
neither the sponsoring union nor the concerned workmen 
are interested to contest the case. 


30. Sif Rajendra Pandey. 

31. Siji Shamsher Yadav. 

32 Siji Upendra Pandey. 

2p. SiiGanga Yadav. 

34. Sri Achchelal Yadav. 

35. Sri Gulam Mustafa Mallik. 
■6. Sif Dewan Ram. 

47 . h^d. Neer Bussan. 

38. Si i Birendra Kumar Ray. 

39. Si i Ram Pravesh Sharma. 

40. Sci Dinanath Yadav. 

i 

41. Siji Kashi Nath Yadav. 

42. Siji Dharam Chand. 

43. Siji Shew Dahin Ram. 

44. Siji Satendra Nath. 

45. Siji Lai Bahadur Thapa. 

46. Siji Madan Yadav. 

47. Siji Bejnath Prasad. 

48. Siji Nand Kishore Singh. 

49. Siji Jagdish Ram. 

50. Siji Lakchhim Prasad Yadav. 


31. Sri Bagirat Yadav. 

52. Sri Lakhan Das. 

53. Sri Haradhan Modak. 

54. Sri Bijay Bouri. 


2. This reference case was received in this Tribunal 
on 23-8-1984. After notice both parties filed their respective 
written statements, rejoinders and documents. They also 
led tjheir evidence. Thereafter the case was fixed for hearing 
argument 0^1 merit on 11-10-1996. But since then neither 
the concerted workmen nor the sponsoring union took 
any step toj contest the case. 

3. Thereafter, two notices were sent to the Union/ 
Wofkmen, Ibut none has appeared nor any step has been 
takejn by thkm. 


5. In such circumstances, I pass ‘No Dispute’ Award 
in the present case. 


H. M. SINGH, Presiding Officer 


28 WS5R, 2008 

«FT. 3XT. 3413,—3TfafWT, 1947 
(1947 ^>T 14) ^ m 17 ^ ‘HPSR 4 

«=h4«hi<T ^ 3 afkiini* 3 

tK=W<. 3rf*l«M u i/9IP ^^TRTIqT^T 1, 4* 

(tM U 89/1998) t, 

W5K ^ 28^11-2008 ^ UTRT ^STT «1T I 

[U ^-20012/698/1997-3nf m (tft-I) ] 


New Delhi, the 28th November, 2008 

S.O. 34X3.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 89/1998) 
of the Central Government Industrial Tribunal/Labour 
Court No. 1, Dhanbad now as s^own in the Annexure, in 
the Industrial Dispute between the employers in relation 
to the management of M/s. Pradip Hard Coke Industry 
and their workmen, which was received by the Central 
Government on 28-11-2008. 

[No. L-20012/698/1997-IR (C-1)] 

SNEH LATA JAWAS, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 1, DHANBAD 

In the matter of a reference U/s. I0(l)(d) of the Industrial 
Disputes Act, 1947. 

Reference No. 89 of 1998 

Employers in relation to the management of Pradip Hard 
Coke Industry 

And 

Their Workmen. 

Present; Shri H. M. Singh, Presiding Officer 
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APPEARANCES 
For the Management : None 
For the Workmen None 

Dated the 10th November, 2008 
AWARD 

1. By Order No. L-20012/698/1997-IR(Coal-I) dated 
10-9-1998 the Central Government in the Ministry ofLabour 
has, in exercise of the powers conferred by clause (d) of 
sub-section (1) and sub-section (2A) of Section 10 of die 
Industrial Disputes Act, 1947 referred the following dispute 
for adjudication to this Tribunal: 

“Whether the action of die management of Pradip 
Hard Coke Industry, Ratanpur, G. T. Road, 
Govindpur, Dhanbad in stopping S/Shri Naresh 
Mahato, Bholi Mahato, Ayodhya Mahato, Inderdeo 
Mahato, Bishnudeo Pandit from their work is legal 
and justified? If not, to what reliefthe workmen are 
entitled?” 

2. The order of reference was received in this Tribunal 
on 21-9-1998 and thereafter notices were issued to both 
the parties for their appearance and also for filing written 
statement by the Workmen .Therefore, several adjournments 
were given to the workmen for filing their statement but no 
step was taken. 

3. It appears from die record that one Shri Vijay 
Ram, Secretary of the sponsoring union appeared on 

27- 3-2008 and prayed for time for filing written statement 
on behalf of the workmen. But no step has been taken by 
him. Therefore, it appears that neither the sponsoring 
union nor die concerned workmen are interested to 
contest the case. 

4. In such circumstances, I render a ‘No Dispute’ 
Award in the present reference case. 

H.M. SINGH, Presiding Officer 

^ farft ,28 W ^,2008 

w. 3TT. 3414.—sfeftfrraj srfafwr, 1947 

(1947 14) 17 ^ 3 w&r A 

^ 3-fa 

aftelPi* -mukh #n 1, ^ 

(Wfu 66/1999) ^ 

28- 11-2008^-91^^ «n I 

[U t^-20012/432/1998-^ m (#-I)] 

Clcil 


New Delhi, the 28th November, 2008 

S.O. 3414 .—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947(14 of 1947), the Central 
Government hereby publishes the Award (Ref. No.66/1999) 
of die Central Government Industrial Tribunal/Labour 
Court No. 1, Dhanbad now as shown in the Annexure, in 
die Industrial Dispute between die employers in relation 
to the management of M/s. BCCL and their workman, which 
was received by the Central Government on 28-11-2008. 

[No. L-20012/432/1998-IR(C-1)] 

SNEH LATA JAWAS, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 1, DHANBAD 

In Ok matter of a reference U/s. 10(1 Xd) (2A) of die 
Industrial Disputes Act, 1947. 

Reference No. 66 of 1999 

Employers in relation to die management Dhansar Colliery 
of Kusunda Area of M/s. B.C.C.Ltd. 

And 

Their Workmen. 

Present : Shri H.M. Singh, Presiding Officer 
APPEARANCES 

For the Employers Shri U.N. Lai, Advocate. 

For the Workman : None 
State : Jharkhand Industry: Coal 
Dated the 11th November, 2008 
AWARD 

1. By Order No. L-20012/432/1998-IR(Coal-I) dated 
21-4-1999 die Central Government indie Ministry ofLabour 
has, in exercise of the powers conferred by clause (d) of 
sub-section (1) and subjection (2 A) of Section 10 of die 
Industrial Disputes Act, 1947 referred the following dispute 
for adjudication to this Tribunal: 

“Whether the action of the management of Dhansar 
Colliery of Kusunda Area of M/s. B.C.C.Ltd. in 
terminating die service of Sh. Anand Modi, Tandal 
w.e.f. 21-6-1994 is justified ? If not, to what relief the 
concerned workman is entitled ?” 

2. The order of reference was received in this Tribunal 
on 15-6-1999. Thereafter notices were sent to the parties 
for filing written statement on behalf of the workman. Again 
registered notice was sent to the sponsoring union but 
none appeared to take any step. It therefore, appears that 
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neither the Sponsoring union nor die concerned workman 
is interested to contest the case. 

1 3. In $uch circumstances, I render a ‘No Dispute’ 
Awa^d in thje present reference case. 

H.M. SINGH, Presiding Officer 


j 1%T»R,2008 

’ 5 BRT. $rr. 3415 .—fcrar* srfafrRm, 1947 
(19^7 ^ft 1(0 rtt m \7 v? 

Tppf 3ffar §fusqiTPfacHT ^F> Pt4ta«i>Y 

3Ff*RT if 

4f TOFR 4a1P l 4> 3TfWn, ^ W 
^T. 15/20041) ^ H+lfcld t, # TOTR 

1-1^-2008 pUIRI^3TT «TT I 

f*. ^-42012/279/2003-31^ 3TR (T^-H)] 

I , <fjHK 7 fte, SlfiRBRt 

New Delhi, the 1 st December, 2008 


S.O. j 3415 . —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947(14 of 1947), the Central 
Government hereby publishes the Award (Ref. No.75/2004) 
of thfe Central Government Industrial Tribunal-cum-Labour 
Coujt, Lucknow as shown in the Annexure, in the Industrial 
Dispute bekween the management of Archaeological 
Surrey of Irtdia, and their worionen, received by the Central 
Gov^mmenj on 1 -12-2008. 

[No. L-42012/279/2003-IR(CM-II)] 
AJAY KUMAR GAUR, Desk Officer 


ANNEXURE 

! 

j CENTRAL GOVERNMENT INDUSTRIAL 
TRffiUNALr CUM-LABOUR COURT, 

: LUCKNOW 

Present: H K. Purohit, Presiding Officer 


I.D. No. 75^2004 

Ref.; No. 4J0I2/279/2003-IR(CM-U)dt3-*~2004 


BETWEEN 


Sri Dharmendra S/o Sri Laltaprasad Niwasi, C/o Sri 
Ashpk Kunjar Singh 80, Lorries Complex, Agra (U.P.) 

And 

The Superintendent Archaeologist, Archaeological 
Surrey of l^dia, 22, Mall Road, Agra (U.P.) 


Dated the 18th November, 2008. 

AWARD 

1. By Order No. L-42012/279/2003-IR(CM-II) dated 
3-8-2004 die Central Government in the Ministry of Labour 
New Delhi in exercise of the powers conferred by clause 
(d) of sub-section 1 and sub-section (2A) of Section 10 of 
the Industrial Disputes Act, 1947 (14 of 1947) referred this 
industrial dispute between Sri Dharmendra S/o Sri 
Laltaprasad Niwasi, Through Sri Ashok Kumar Singh, 80, 
Lorries Complex, Agra and The Suprintendent 
Archaeologist, Archaeological Survey of India, 22, Mall 
Road, Agra for adjudication. 

tot aretsR juidptfeK 3tm 

Ribb 1-10-2002 "4 4^1 if Pi«nif4a «h<ii 

t? ’rtf, IRTfalT *4*11 *T 

2. In brief, the case of the workman Sh. Dharmendra 
is that he was engaged for cleaning job at Tajmaha! under 
Archaeological Survey of India, Agra region and he had 
worked as Safai Karamchari from 28-10-2001 to 30-9-2002. 
Since he had worked continuously for more than 240 days 
his termination on l -10-2002 without giving any notice and 
following mandatory provisions under Sections 25F, 25G 
and 25Hof I.D. Act is illegal. He has stated that subsequent 
to termination of his service, the management has employed 
six new workmen for cleaning job as Safai Karamchari. The 
workman has prayed for his reinstatement and regularization 
of service with back wages. 

3. In its written statement the management has 
contended that the workman was engaged against the 
project work for temporally cleaning job on as and when 
required basis and as soon as the said project was 
completed he was disengaged. The workmah had worked 
for 27 days only. The management has not violated any 
provision of the ID Act; therefore, he is not entitled for any 
relief. The management has also raised a preliminary 
objection that the Archaeological Survey of India is neither 
industry nor undertakes any kind of industrial work to come 
under the definition of Section 2(j) of the I.D. Act. As such 
reference is unlawful and is liable to be rejected out rightly. 

4. In rejoinder, the workman besides reiterating the 
earlier averments in his statement of claim, stated that the 
management subsequent to his disengagement from the 
service, has employed S/Sri Ram, Raj Kumar, Rajesh and 
Kamal as Safai Karamchari. 

5. Both the sides have filed their documents in support 
of their contentions. The workman Sh. Dharmendra has 
examined himself in support of his case whereas in rebuttal, 
the management has examined Sri M.C. Sharma, 
Sr. Conservative Asstt. 
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6. Learned representative of workman has submitted 
that the workman had worked for more than 240 days and 
his services has been terminated in violation of provisions 
under Sections 25F, 25G and 25H of the I.D. Act. He has 
relied on2004 (1) ATJ p 248 J.J. Chavda Vs Secretary Legal 
Department 

7. The learned representative of the management has 
contended that the workman was engaged on daily wages 
for 27 days only and no appointment letter was given to 
him. The identity card produced by the workman is forged; 
therefore, the claim of the workman is not tenable. In support 
of his contention he has relied on : 

1. 2006 (108) SC Surendra Nagar Distt. Panchayat 

FLR193 Vs Dahya bhai Amarsingh 

2. 1977 (76) SC Himanshu Kumar Vidyarthi Vs 

FLR237 State of Bihar 


3. 2006 (108) RM yellatti Vs AsstL Executive 

FLR213 Engineer 

8.1 have given my thoughtful consideration on the 
contentions raised by both the sides and persued the 
records. 

9. The management has contended in its written 
statement that the ASI is not an industry under Section (2) 
j of the I.D. Act. In this regard a copy of the office memo 
dated 15-9-2003 issued by the Under Secretary, Ministry 
of Tourism and Culture has been produced but in written 
argument submitted no such plea of preliminary objection 
has been raised. So there is no need to go into the merit of 
above objection raised in foe written statement. 

10. To get the relief claim in foe present case burden 
was on the workman to establish that he has right to 
continue in services and that his services has been 
terminated without complying the mandatory provisions 
of the ID Act For claiming protection under section 25F of 
ID Act he has to prove that there exists employee and 
employer relationship and that he has put in more than 240 
days of service under the employer. 

11. The workman has stated in his statement on oath 
that he had worked for cleaning job at Tajmahal from 
28-10-2001 to 30-9-2002 whereas, foe management witness 
Sh. M. C. Sharma has stated that worker had worked for 27 
days only. He has further stated that as per muster roll he 
had worked during foe period 1-10-2001 to 30-10-2001. 
There is no cross examination on the above facts . 
Moreover, the workman himself has admitted in his cross 
examination that he has no proof regarding working during 
the period28-10-2001 to 30-9-2002. He has further admitted 
that in muster roll produced in foe court at the time of his 
evidence for the period 2000-2001 and 2001 to 2002, his 


name is only in the month of Oct, 2001. The copy of muster 
roll of Oct. 2001 is on the record. Therefore, in view of the 
above oral and documentary evidence on record, it is 
evident that workman had worked under foe opposite party 
for 27 days only. 

12. The workman has produced a cdpy of the identity 
card in support of his contention but he has not produced 
original identify card. He has stated that identify card was 
issued by foe management witness Sh. MC Sharma but 
Sharma has denied his signature on the said identify card 
(paper No. 2/3 and alleged that said copy of the identify 
card produced by the workman is forged. The workman 
has also produced copies of foe affidavit of Sh MC Sharma 
submitted in ID Case No. 181/89 of CGIT, Kanpur & the 
order of the award passed in above industrial dispute which 
was raised by Sh. Surendra workman but above document 
are not relevant in present matter. He has also produced a 
copy of interview letter dated 25-4-2003 address to some 
other workman regarding regularization of temporary status 
employees. Copies of the two memorandum dated 
24-10-1997 and 10-9-1993 have also been produced but 
they are pertaining to casual labour with temporary status 
& regarding grant of temporary status to casual employee 
who have rendered one year of continuous service. But, 
above documents also do not help the workman because 
he had worked for 27 days only under the opposite party 
as such he was not entitled for temporary status also. The 
workman has admitted in his statement that no appointment 
letter was issued to him. He has also admitted that for the 
post of Safaikaramchari no vacancy was published. 
Moreover, there is variance in his statement of oath and 
his averments in the statement of claim regarding the 
persons said to have been given employment subsequent 
to his alleged termination. As per averments in statement 
of claim 6 persons were employed by the management but 
m his statement on oath he has stated different names and 
number of such persons. 

13. In view of the above discussion the workman has 
failed to establish that he has worked under the employer 
for continuously more than 240 days in preceding one year 
prior to his alleged retrenchment. Therefore, his 
disengagement from service cannot be construed to be 
retrenchment under secction 25F of the ID Act. Since the 
workman had worked on daily wages for 27 days under the 
opposite party, his disengagement from service on 
1 -10-2002 cannot be said to be arbitrary or illegal. 

14. Accordingly the reference is adjudicated against 
foe workman and he is not entitled for any relief. 

Award is above. 

LUCKNOW 


N. K. PUROHIT, Presiding Offcer 
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I N ew Delhi, the 1st December, 2008 

S.O. 3416.—In pursuance of Section 17 of the 
ial D sputes Act, 1947 (14 of 1947), the Central 
ent hereby publishes the Award (Ref, No. 67/07) 
Centra Government Industrial Tribunal-cum-Labour 
No. 2, New Delhi, as shown in the Annexure, in the 
itrial D spute between the employers in relation to 
mpnagen ent of Bharat Sanchar Nigam limited and their 
an, w lich was received by the Central Government 
11-2008. 

! ! [No. L-40011/41/2007-IR(DU)] 

AJAY KUMAR, Desk Officer 

! ! 

j ANNEXURE 

CENjrRAL Government industrial tribunal- 

1 3UM-IABOUR COURT NO. H, RAJENDRA 
] IHAWi JV, RAJENDRA PLACE NEW DELHI 

I.D. ^ 0 . 67;07 Date: 18-11-2008 

In th<: matted of dispute between : 

The (ieneral Secretary, 

Zila' rade U nion Council, 

SA-5 5, Navi 1 Nagar, MDA Colony, 

Mon dabad I UP). .. .Workman 

Versus 


Ind 
Gov 
ofthel 
Court 
Indu; 
the 
won 
on 201 


kina 


I. ' lie Chief General Manager, 

] LS.N.Li U.P. (East) Circle, 

Hazratjnj, 

Mahatma Gandhi Marg, 
tucknoW- 

2 The Assistant Director General (Pers. IV), 

Bharat Sanchar Nigam Ltd., 

Corporate Officer (Personnel IV Section), 

102 B, Statesman House, 

New Dejhi-110001. ...Management 

AWARD 


The Central Government Ministry of Labour vide 
Order No. L|40011/41/2007-IR(DU) dated 13-11-2007 has 
referred the following industrial dispute to this Tribunal 
for adjudication: 


“Whether the action of the management of Bharat 
Sanchar Nigam Ltd., in denyiong employment on 
compassionate ground to Shri Praveen Chandera 
Saxena S/o Late Shri Satish Chandra Saxena, Ex-SDE, 
Moradabad, is legal and justified ? If not, to what 
relief the claimant is entitled to ?” 

After filing the claim on 31-1-2008 the workman is 
not appearing in this case for the last so many hearings. It 
appears that he is not interested in the outcome of this 
industrial dispute. Hence No Dispute Award is passed in 
this case. File be consigned to the record room. 

Dated: 18-11-08 SATNAM SINGH, Presiding Officer 

M feft, 1 2008 

eRT. 3TT. 3417. —P l 4> ftq K 3TfVfW7, 1947 (1947 
377 14 ) 3ft *n*i 17 ^ 3 *r*3rr* 

ehknU^M 3^ 373333 3> Pl4l44>T 3?fc 4’l«h 
4>4«M<y 3^, 33^3 

w^k aMfw 3rftm^/9R ^mm n 1, it 

T37Z (wrfu 27/95) wrfro wt t,*T*37T* 
3Jt 1-12-2008 3^37F*7f377 *77 I 

[*7, T^T-42012/13/94-3771? 377* (^J.)] 
3T5P7 37f*73i7*t 

New Delhi, the 1st December, 2008 

S.O. 34L7.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 27/95) 
of the CentralGovemment Industrial Tribunal-cum-Labour 
Court No. 1, Chandigarh, as shown in the Annexure, in 
the Industrial Dispute between the employers in relation 
to the management of Central Warehousing Corporation 
and their workman, which was received by the Central 
Government on 1-12-2008. 

[No. L-42012/13/94-IR(DU)] 
AJAY KUMAR, Desk Officer 
ANNEXURE 

BEFORE SHRI GYANENDRA KUMAR SHARMA, 
PRESIDING OFFICER, CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT 
NO.-I, CHANDIGARH 

Case ID No. 27/95 

Shri Nihal Singh, Deputy Chairman, Union of Central 
Warehousing Corporation Employees, Construction Cell, 
S.C.0.8-9, Sector-17-A, Chandigarh-160017. 

...Applicant 

Versus 

The Managing Director, Central Warehousing Corporation, 
4/1 City Institutional Area, Houz Khas New Delhi. 

...Respondent 
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APPEARANCES 

For the workman : Sri O.P. Batra 
For the management : Sri Pardeep Sharma 
AWARD 

Passed on: 12-11-2008 

Government of India vide notification no. L-42012/ 
13/94-IR dated 10-4-95 has referred the following industrial 
dispute for judicial adjudication to this Tribunal:— 

“Whether the action of the management of Central 
Warehousing Corporation in demanding earned 
leave application from workman Shri Ashwani Kumar 
WAG-II for the period from 23-6-93 to 24-8-93 is just 
and fair? If not, to what relief the workman is 
entitled?” 

The facts alleged by the workman in nut shell are 
that Shri Ashwani Kumar joins the services in Central 
Warehousing Corporation on 10-5-82 as WAG Assistant 
Grade No. 2 at Amritsar. He was transferred to Chandigarh 
in November 1983, and in December 1984 he was posted in 
Construction Cell, Chandigarh. On 22-6-93, he was 
transferred by the Executive Engineer, vide order No. 404 
dated 22-6-93 from Chandigarh to Sub-Division Moga. 
While transferring him, no honor was given to the seniority 
of the workers posted at Chandigarh, even surplus staff 
remain in Chandigarh as such, and workman was 
transferred. He make a detailed representation on 24-6-93 
and 26-6-93, but no head was given to his representations 
by the Executive Engineer, the Respondent no. 4. His 
transfer was malafide against the norms of the transfer 
policy with personal biasedness on account of the forming 
of a new association by the workman. Thereafter, he also 
made a representation to the respondent no. 2 for 
cancellation of his transfer and the General Manager, 
Central Warehousing Corporation, Delhi, the respondent 
no. 2, cancelled his transfer order dated 22-6-93 vide letter 
dated 15-7-93. Accordingly, he submitted his joining report 
on 21-7-93 wich was received by Miss. Neelam Rani 
WAG-II, but he was not allowed to mark his attendance on 
attendance register. He submitted his detailed attendance 
vide letters dated 22-7-93, 23-7-93, 24-7-93, 28-7-93, 
29-7-93,30-7-93 and 31-7-93 respectively. He also brought 
this fact to the notice of respondents no. 1, 2 & 3. 
Thereafter, the respondent no. 2 issued the telex message 
on 4-8-98 directing the respondent no. 4 to comply with the 
order dated 15-7-93 on cancellation transfer order of the 
workman. It was on 18-8-93, the respondent no. 4 informed 
the workman for the reasons for not allowing him to sign 
the attendance register, and he was only permitted to join 
the duties and sign the attendance register on 24-8-93. The 
wages for the month of July, 1993 and Aug. 1993 were 
released after intervention of the High Court which the 


workman opted through filing the Writ Petition. On request 
of the workman to regularize the intermittent period, foe 
respondent no. 3 asked foe workman to apply for leave for 
22-6-93 to25-8-93. The workman raised an industrial dispute 
for asking him for foe leaves application from 22-6-93 to 
24-8-93, and, on account of foe failure of conciliation 
proceedings, foe Central Government referred the present 
industrial dispute. 

A joint written statement was filed by all the 
respondent. It was denied that the transfer of workman 
Shri Ashwani Kumar was made with foe malafide intention, 
but it was on the administrative necessity. All the facts 
regarding foe transfer, representation by the workman and 
foe cancellation of the transfer order by respondent no. 2 
on 15-7-93 were admitted but it was alleged that foe letter 
dated 15-7-93 was not marked to foe workman, hence, he 
had no authority and opportunity to apply the office of 
respondent no. 4 to resume the charge. It was also alleged 
by the respondent in written statement that he was not 
permitted to sign the attendance register because a detailed 
report was sent by foe respondent no. 4 to the respondent 
no. 1 and as there was no order communicated to the 
respondent no. 4 on his detailed report (comments), the 
workman was not permitted to sign the attendance register. 
It was further alleged in written statement that he has not 
worked from 22-6-93 to 24-8-93 with foe department and 
has not attended the office, accordingly, the respondent 
no. 3 has rightly asked for the leave application for the 
period in question. 

All the relevant documents were filed by both of the 
parties. Ex. W2 is the transfer order. Ex. W3 is the relieving 
order. Ex. W4 is the representation dated 24-6-93 regarding 
foe cancellation of foe transfer order, Ex.W5 is also the 
representation of the workman dated 26-^6-93 regarding 
cancellation of the transfer order. Ex. W6 is the copy of the 
letter dated 3-11-93 addressed to the Managing Director of 
Central Warehousing Corporation, New Delhi regarding 
formation of new union, Ex.W7 is foe copy of the letter 
dated 15-7-93 written to the Execuitve Engineer, the 
respondent no. 4, by the Deputy Manager (EJCT) informing 
him that General Manager has ordered for the cancellation 
of the transfer of Shri Ashwani Kumar dated 22-6-93. Ex. 
W8 is foe copy of the letter dated 21-7-93 requesting the 
Executive Engineer to. permit him to join foe duties w.e.f 
21-7-93. Ex.W9 to Ex.Wl I are the copies of the letters, 
telegrams, fax messages etc. sent to foe different authorities 
by the workman for implementation of the order dated 
15-7-93 passed by the General Manager regarding 
cancellation of the transfer order dated 20-6-93 passed by 
the Executive Engineer, Ex. W12 is the letter dated 18-8-93 
written by the Executive Engineer, foe respondent no. 4 to 
Shri Ashwani Kumar, foe workman, informing hiimfoe 
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reasons for ttot permitting him to sign the attendance 
register, Ex. W13 is the letter written by Shri Ashwani Kumar 
to the Executive Engineer for foe salary for foe month of 
July and Aug ast, 1993, Ex. W 14 is foe copy of foe order 
passed by the Hon’ble High Court on writ petition filed by 
Shri Ashwani Kumar, Ex. W15 is foe copy of foe letter 
written by Shji Ashwani Kumar to foe Personnel Manager, 
Central Warehousing Corporation for regularising his 
duties from2$-3-93 to 21-7-93, Ex. W16 is also foe copy of 
foe lei ter regirding foe regularizing of his services, Ex. 
W16 i s foe copy of foe writ petition filed before Hon’ble 
the High Cou rt of Punjab and Haryana, Ex. M5 is also an 
impor ant lett tr dated 31-3-94 asking Shri Ashwani Kumar 
to app y for le ive for foe period of23-6-93 to 24-8-93 for the 
purpo ie of re pilarizing his services. 

both oi the parties haVe also filed foe affidavits and 
were ^ubjecte d to cross-examination by respective learned 

counsels for the opponent. 

! 

| have heard, learned counsel for the parties and 
pursued the entire materials on record. 

mi 


The 
Tribunal is 
asking the 
24-8-! >3 froid 
transf irred 
Chanc igarh 
15-7-43 he 
permited to 
24-8-^3 that 
attendance r< 
respondent 


lei 


on 
on 
h as 


in question for determination before this 
Whether foe respondents were justified for 
ve application for foe period of 23-6-93 to 
the workman? It is true that workman was 
22-6-93 and he was also relieved from 
foe very day. It is also admitted that on 
given foe joining report but he was not 
Sign foe attendance register. It was only on 
ne was permitted to join foe duties and sign 
qgister on order of foe Executive Engineer, 
4. 


np 

i 

The workman has challenged foe transfer order on 
the grbund tl tat it was passed with malice. No transfer 
criteria was i dopted even foe surplus staff was retained 
in Chandigarh and he was in permanent cadre was 
suddenly transferred on the ground that he become a 
member of nt w association. The malafide of transfer is to 
be seeji by thi > Tribunal wherever required for foe purpose 
of adjudicating the fact whether the respondent no. 2 has 
rightly asked (lie workman to apply for leave from 23-6-93 
to 24-8-93? 

I l 

The respondents have alleged that foe workman was 
transferred oh administrative reasons. But there is not a 
single [sentence in affidavit or in cross-examination which 
shows[ what Were foe administrative reasons foe workman 
was transferred even if the surplus staff was retained. It is 
clear from the letter dated 4-8-93 of respondent no. 1 that 
Execute Engineer, respondent no. 4, was directed to permit 
the workman jto resume duties and to take necessary steps 
regarding thej surplus staff working in Chandigarh. 


No transfer policy is placed before this Tribunal. No 
administrative ground on which the workman was 
transferred is mentioned and proved before this Tribunal. 
It is not open to the management of respondent to claim 
that foe transfer on administrative ground is a secret matter, 
which is privileged. If foe management is alleging that foe 
transfer was effected on administrative ground, there is no 
reason not to mention that administrative ground in 
pleadings and proved foe same before this Tribunal. Thus, 
the transfer of foe workman was not a matter of routine and 
it also lacks foe administrative requirement. 

Moreover, when the transfer order dated 22-6-93 was 
cancelled by the appropriate authority, foe respondent no. 
1, on 15-7-93 and the workman reported to foe department 
on 21-7-93, there is no bonafide information on file, why 
the workman was not permitted to sign the attendance 
register and to resume his duties? The management has 
justified it on two counts. First is that foe letter dated 
15-7-93, cancelling foe transfer order dated 22-6-93 was not 
referred to the workman, Shri Ashwani Kumar, and 
secondly, before this order respondent no. 1 has sought 
the detailed comments for respondent no. 4 regarding the 
transdfer of Shri Ashwani Kumar and comments were given 
to the respondent no. 1. As no order was received on 
comments, he was not permitted to resume foe duties and 
signed foe attendance register. 

As stated earlier that transfer on administrative 
ground cannot be a privileged matter for foe purpose of 
not disclosing the reasons of foe transfer. Likewise, the 
cancellation of the transfer order is also not a privileged 
order and foe contention of the respondent cannot be 
accepted that the copy of the cancellation of transfer order 
was not referred to the workman, sO, no action could have 
been taken on his joining report. The cancellation of the 
transfer order was regarding the workman, affecting the 
rights of the workman; hence, he was the first person to 
know about the cancellation of the transfer order. He has 
also a right to get the copy of the order cancelling his 
transfer. With the reasons known to the respondents, it 
was not supplied. If the workman by any other sources 
received the communication of cancellation of foe transfer 
order, and apply the department of implementation of the 
order, it cannot be denied on the ground that the copy of 
the order, cancellation the transfer order was not 
communicated to the workman. It was the right of the 
workman to get a copy of the order cancelling the transfer 
order and it was corresponding duty of foe prescribed 
authority to provide a copy of the same to foe workman. 
Thus, foe respondent no. 4 was duty bound under the law 
as soon as it came to his notice about cancellation of the 
transfer order to receive the joining report of the workman 
and permitted him to sign the attendance register and 
assigned him the work, which was not done. 
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Another contention of the management is that no 
order was received on detailed comments of respondent 
no. 4, thus, the workman was not permitted to sign die 
dai 1 attendance register. It also seems to be funny because 
cancellation of the transfer order dated 22-6-93 vide order 
dated 15-7-93 is itself an order on the comments of 
respondent no. 4. In usual manner no separate order on 
comments is passed by the authority. The workman makes 
a representation to die respondent no. 1 for cancelling his 
transfer order. The respondent no. 1 after asking die 
comments from respondent no. 4, on his transfer order, 
cancelled the transfer order. Thereafter, it was not open for 
the management to dispute the cancellation of die transfer 
order on die ground that no separate order was passed on 
the comments. | 

Even after the cancellation of die transfer order on 
15-7-93, the workman was not permitted for one and a half 
month to resume duties with die department without any 
reasonable cause. It shows the biased attitude of die 
respondent and this biasedness was of such a nature that 
respondent no. 4 has not even bothered for die order of 
respondent no. 1 passed on 15-7-93. He defy die order at 
least for one and a half month. Ultimately, when on 4-1-93, 
he was specifically directed by respondent no. 1 regarding 
the joining report of the workman and the surplus staff, die 
respondent no. 4 permitted the workman to resume his 
duties. Thus, from 21-7-93 to 25-8-93, die workman could 
not worked without any fault of him and it was the adamancy 
of the respondent no. 4 which resulted in making a workman 
not-functional. The workman cannot be punished for the 
fault of others. He was ready to work, there was no transfer 
order on 15-7-93 aid thereafter, but he was not permitted 
by the respondent no. 4 to resume duties. So far as, die 
period before 15-7-93 is concerned, I am of die view that 
the transfer order passed by the respondent no. 4 was not 
on the genuine cause. No transfer policy is placed before 
this Tribunal, no administrative necessity is shown before 
this Tribunal and this fact is further proved by die conduct 
of the respondent no. 4 that even after the cancellation of 
the transfer order the workman was not permitted to resume 
duties for one and half months. Accordingly, this Tribunal 
is of the view that management is not at all justified in 
asking the leave application for the period of 23-6-93 to 
24-8-93 because the absence of workman within this period 
was not at all for this mistake but the act and conduct of 
respondent no. 4. 

This fact is also corroborated by the act of the 
management by releasing die salary of the workman for die 
month of July, 1993 and August, 1993 on the intervention 
of the Hon’ble High Court. When the workman filed a writ 
petition before the Hon’ble High Court of Punjab and 
Haryana, the management informed Hon’ble High Court 
that the salary of the workman for the month of July, 1993 


and August, 1993 has been released. Hon’ble High Court 
on this very ground dismissed die writ petition of workman 
being infectious. Thus, this act of die management also 
put the answer of this reference in die mouth of this Tribunal 
that the management has treated die workman on duty and 
has paid the salary. If the management, was of die view 
that die workman shall not be treated on duty, what inspired 
him to pay the wages. In my opinion, die chapter was closed 
on that day when die management opted to release die 
salary of die workman for the month of July, 1993 and 
August, 1993 without asking him any leave application. 

This reference is, accordingly, answered in negative 
that action of the management of Central Warehousing 
Corporation in demanding die leave application from 
workman, Shri Ashwani Kumar, for die period from 23-6-93 
to 24-8-93 is not just and fair and the workman is entitled to 
be treated on duty from 23-6-93 to 24-8-93. Central 
Government be informed. File be consigned. 

G.K. SHARMA, Presiding Officer 
3 2008 

*ST. 3IT. 3418.—1947 
(1947 ^FT14) ^ m 17 ^ 3 Wtl 

“3* ‘SRn<f3f ^ MW ‘3*!4» *»4 e 6kT ^ 
#5, firing fiwK 3 m 
^ W (wrf 1/2007) 94>lfold t, ^ 

wsntTfi 3-12-2008 i 

[tf. T^T-12012/125/2006-3n$ m (4t-I)] 

am -spur, Sffowfr 

New Delhi, the 3rd December, 2008 

S.O. 3418.~r-In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 1/2007) 
of Labour Court, Sangli, as shown in the Annexure, in die 
Industrial Dispute between the management of Sangli Gank 
Ltd., and their workman, which was received by die Central 
Government on 3-12-2008. 

[No. L-120l2/125/2006-IR(B-I)] 
AJAY KUMAR, Desk Officer 
ANNEXURE 

BEFORE PRESIDING OFFICER, LABOUR COURT, 
AT SANGLI 

Ref. (IDA) No. 1/2007 
BETWEEN 

Chairman, 

Sangli Bank Ltd., 

Raj awada Chowk, 

Sangli 


...1st Party 
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And 

Sjiri Vishwas Mane, 

Rfo.: Sakare, 

T^l.: Miraj, Dist: Sangli ...2nd Party 

In the n)atter of reinstatement with continuity of service 
and fulljback wages 

CORAM: M V- Morale, Presiding Officer 
APPEARANCES 

S j 

Shri U.J|. Chiprje, Advocate for 1st Party 
Shri K-J). Shinjie, Advocate for 2nd Party 
j j AWARD 

! (Delivered on 3rd October, 2008) 

T le Dy Commissioner of Labour, Pune has 
forward >d this reference u/s 10 (1) r/w Sec. 12(5) of Industrial 
Dispute Act, 1947 for adjudication over the following 
demand of the: Ind Party. 

“ihri Vishwas Mane whose services have been 
tehninattd be reinstated with continuity of service 
aqd full b ack wages w.e.f. 5-12-2003”. 

4 j The ! iecond party and his advocate both are 
absent when ci lied at thirle since 9-4-2007 till today the 
second party hi is not been filed his statement of claim not 
filed adjoumn ent application on record. It means the 
second party is not interested to proced this case. Hence 
this reference i: i dismissed in default. 

Sangli. 

Date: 3-30-2008 M. V. MORALE, Presiding Officer 

ftw-K, 2008 

so. 1341fror* srfafwu 1947 
(1947 4>T 14) m 17 ^ 

arfqr ^ ^ afo 

"A 1% dj l dlPi* -A 

RWR 3 ^u’slrfcS W. I ^ WZ (FK^ R. 

3/2003) ^W1 I'm 45Tcft %,wt ^ 3-12-2008 

I 

i (u 12012/164/2002-3^ 3TR 0ft-I)] 

i , sfspt srfV^Ri 


New Delhi, the 3rd December, 2008 

S.O. 3419.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. 3/2003) of 
Central 0ovemirient Industrial Tribunal-cum-Labour Court 
No. 1, (phandi^arh, as shown in the Annexure, in the 
Industrial Dispute between the management of State Bank 
of Patiala and Itheir workman, received by the Central 
Government on 3-12-2008. 

[No. L-12012/164/2002-IR(B-I)] 
AJAY KUMAR, Desk Officer 


ANNEXURE 

BEFORE SHRI G YANENDRA KUMAR SHARMA, 
PRESIDING OFFICER, CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT!, 
CHANDIGARH 

Case No. I.D. 3/2003 

Shri Krishan Gopal, C/o Shri Tek Chand Sharma, 25, Sant 
Nagar, Civil Lines, Ludhiana-141008. 

...Applicant 

Versus 

The Asstf. General Manager-II(J), State Bank of Patiala, 
Dr. Ambedkar Chowk, Jalandhar (Punjab)-144001. 

...Respondent 

APPEARANCES 
For the workman : None 
For the management : N.K.Zakhmi. 

AWARD 

Passed on: 17-11-2008 

Government of India vide notification No. L-12012/ 
164/2002-ER(B-I) dated 22-11-2002 has referred the following 
industrial dispute for judicial adjudication to this 
Tribunal:— 

“Whether the action of the management of State Bank 
of Patiala in terminating the services of Shri Krishan 
Gopal S/o Shri Udho Ram, Ex-Watchman-cum-Peon 
w.e.f. 3-2-95 without conducting any enquiry is 
justified? If not, what relief the concerned workman 
is entitled and from which date?” 

2. None is present on behalf of the workman. Learned 
counsel for the management is prsent. From last many days 
fixed for the hearing of this case the workman is not 
ensuring his presence. The reference was referred by the 
Central Government in the year2003. Several opportunities 
have been given to the workman but he is not availing the 
opportunity of being heard. It is already 1.15 pm. At this 
stage, I have no option otherwise then to dismiss the claim 
of workman in reference for non-prosecution and return 
the reference to the Central Government as such. 
Accordigly, the reference is returned as such. Let the Central 
Government be informed. File be consigned 

Chandigarh. 

17-11-2008 

G.K. SHA-'^**a, Presiding Officer 

fcRCTC, 2008 

WJT. 3420— frw arfaf^R, 1947 

(1947 3FT 14) 17 ^ 3UJWT ft 

3TFF i&n ^ TRWfa ^ 7T5T5 ft k 

+4+iif ^ #4, stjsri ft fthsfer 'A 
wim ftWr* ft ftra: 88/2003) 
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'y«+>lfVM ^ TR«b'K ^ 3-12-2008 ^ Wr\. 
^3TT qr I 

[tf. T?ef-12012/314/2002-3^ 3TR (sft.-I)] 
sw iprc, £*<?? arftrentf 
New Delhi, the 3rd December, 2008 
S.O. 3420.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 88/ 
2003) of Central Government Industrial Tribunal-cum- 
Labour Court, Jabalpur, as shown in die Annexure, in the 
Industrial Dispute between die management of State Bank 
of India and their workmen, received by the Central 
Government on 3-12-2008. 

[No. L-12012/314/2002-ER-(B-I)] 
AJ AY KUMAR, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 
JABALPUR 
No. CGIT/LC/R/88/03 
Presing Officer: Shri C.M.Singh 

Shri Jimbo Bansfor, 

S/o Late Shri Lalji Bansfor, 

Sweeper, Qr.No. 36, Indira Nagar, 

Near Sindhi Colony, 

Rajnandgaon (C.G.) .. .Workman/Union 

Versus 

The General Manager, 

State Bank of India, 

Main Branch, Sector-I, 

Bhilai, Distt Durg (C.G.) .. .Management 

AWARD 

Passed on this 6th day of November^00 8 

1. The Government of India, Ministry of Labour vide 
its Notification No.L-12012/314/2002/IR (B-I) dated 4-4-03 
has referred the following dispute for adjudication by this 
Tribunal:- 

" Whether the action 6f the General Manager, State 
Bank of India, Bhilai (C.G.) in terminating the services 
of Shri Jimbo Bansfor S/o. Late Shri Lalji Bansfor, 
is justified ? If not what relief the workman is 
entitled for ?" 

2. Vide order dated 2-1-06 passed on the ordersheet of 
this reference proceeding, the reference proceeded exparte 
against workman Shri Jimbo Bansfor. No statement of claim 
has been filed on behalf of die workman. 

3. Though the opportunity was given to the 
management to file their W.S. but Shri Vijay Tripathi, 


Advocate, learned counsel for the management submitted 
that no WS is to be filed on behalf of management. He also 
submitted that no evedence is to be adduced on behalf of 
the management as foe workman has not filed his statement 
of claim. It is on his request that the reference was closed 
for awarad. It is a no evidence case. Therefore the reference 
deserves to be decided in favour of foe management and 
against the workman without any orders as to costs. 

4. In view of the above, the reference is decided in 
favour of foe management and against the workman Shri 
Jimbo Bansfor without any orders as to costs holding that 
the action of foe General Manager, State Bank of India, 
Bhilai (C.G.) iln terminating foe services of Shri Jimbo 
Bansfor S/o Late Shri Lalji Bansfor, is justified and 
consequently foe workman is not entitled to any relief. 

5. Let the copies of the award be sent to the 
Government of India, Ministry of Labour & Employment 
as per rules. 

C.M. SINGH, Presiding Officer 
3 2008 

^TT. 3TT. 3421.—stejtftor arffcrfw?, 1947 

(1947 ^>F 14 ) ^ qm 17 ^ atgSKR 3 

T. 1, TRfTC 42/2007) ^ 

'SWd.feld t, ^ ^ 3t 12-2008 ^ W<\ 

[tf. T2?T-22012/130/2006-3nf m (#JB-II)] 
3RR 

New Delhi, the 3rd December, 2008 

S.O. 3421.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 42/ 
2007) of Central Government Industrial Tribunal-cum- 
Labour Court No. 1, Chandigarh as shown in the Annexure, 
in the Industrial Dispute between the management of Food 
Corporation of India, and their workmen, received by foe 
Central Government on 3-12-2008. 

[No. L-22012/130/2006-IR-(CM-n)] 
A JAY KUMAR GAUR, Desk Officer 

ANNEXURE 

BEFORE SHRI GYANENDRA KUMAR SHARMA, 
PRESIDING OFFICER, CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT I, 
CHANDIGARH 

Case No. ID. 42/2007 

Shri Lai Singh 
S/o Shri Mithu Singh, 

V & P.O.-Thana Patra, 

Patiala (Punjab). 


...Applicant 
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Versus 

1. The District Manager, 
Fodd Corporation of India, 
Patjala (Punjab). 

2. The Sr. Regional Manager, 
Food Corporation of India, 
Pin ijab Region, Sector 31-A, 
Ch indigarfc. 


...Respondents 


i APPEARANCES 

Fo^ the Workman : Shri Balbir Singh 
Fof the Management Shri Parminder Singh 

AWARD 

Passed on 14-11-2008 

Central Government vide Notification No. L-22012/ 
13i >/2006-jlR(C.M. II) dated 23-4-2007 has referred the 
fol owing {dispute to this Tribunal for adjudication: 

“Whether the action of the management of Food 

Corporation of India in denying engagement of Shri 

Lai jSingh contract worker under Direct Payment 

System at par with the other 105 contract workers 
, already engaged under DPS is legal and justified ? If 

not, to what relief is the workman entitled ?” 

2. The present reference was made by the Central 
Government on the failure of conciliation proceedings for 
adjudicatibn of the matter referred in the schedule referred 
abpve and the workman prayed for declaring the action of 
the management as illegal and invalid. 

3. the management turned up and opposes this 
reference.; 

4. As per office memorandum dated 5-9-2008, this 
caje wasf xed in pre Lok Adalatmeeting on 14-11-2008 for 
its! disposal by adopting the mediation and conciliation 
mechanism. Shri Balbir Singh General Secretary FCI Workers 
Union, Rtgd. has made a statement that he is the General 
Sefcretaryjofthe union. In other 33 cases, the workman and 
the prescribed authority of the management agreed that as 
per policy of the department, the workmen will be provided 
wijth the Work as and when available out of the list of the 
present wprkman on priority in compliance of the Hon’ble 
H^gh Court New Delhi order dated 15-2-2006. The 
mfcnagenjent has also agreed that while adjusting the 
workmen^ it will honour the seniority list maintained by die 
department itself. On this assurance the workmen withdraw 
their references in Lok Adalat. In the same manner, in this 
cape the ikiion agrees to the settlement as in other 33 cases 
arid withdraw the present reference in Lok Adalat. 
Accordingly the reference is returned to the Central 
Government as settled in Lok Adalat Central Government 
bo informed. File be consigned to record. 

Chandigarh. 

1441-2008 


G K, SHARMA, Presiding Officer 


3 2008 

'm. air. 3422 .-— afailPra srfafwr, 1947 

(1947 ^>T 14) ^ m 17 ^ W&K T^' 

^ # 3 , appro 3 3 

128/2003) ^ t, ^ ^ 

3-12-2008 ^ 3fM I 

[R T^f-22012/167/2002-3Tl£ m (Rh?T.-II)] 

3fT3R srfu^Tfi 

New Delhi, the 3rd December, 2008 

S.O. 3422.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 128/ 
2003) of the Central Government Industrial Tribunal- 
cum-Labour Court, Nagpur as shown in the Annexure, in 
the Industrial Dispute between the management of Newton 
Ganpati Mine of WCL, Pench Area, and their workmen, 
received by the Central Government on 3-12-2008. 

[No. L-22012/167/2002-IR-(CM-II)] 
AJAY KUMAR GAUR, Desk Officer 
ANNEXURE 

BEFORE SHRI A.N. YADAV, PRESIDING OFFICER, 
CGIT-CUM-LABOUR COURT, NAGPUR 

Case No. CGIT/NGP/I28/03 


Petitioner/ 

: The Secretary, 

Party No. 1 

Rashtriya Koyala Khadan Mazdoor 
Sangh (INTUC), PO: Chandametta, 
Distt. Chhindwara (M.P.) on behalf of 
Shri Lai Mohammad 


Versus 

Resondent/ 

: The Manager, 

Party No. 2 

Newton-Ganpati Mine of WCL, Pench 
Area, PO: Newton Chickli, Dist. 
Chhindwara, Chhindwara (M.P.). 


AWARD 


Dated: 24 th November, 2008 

1. The Central Government after satisfying the 
existence of dispute between the Secretary, Rashtriya 
Koyala Khadan Mazdoor Sangh (INTUC), PO. 
Chandametta, Distt. Chhindwara (M.P.) on behalf Shri Lai 
Mohammed (Party No. 1) and the Manager Newton-Ganpati 
Mine of WCL, Pench Area, PO : Newton Chickli, Distt. 
Chhindwara, Chhindwara (M.P.). (Party No. 2) referred the 
same for adjudication to this Tribunal vide its letter No. L- 
22012/167/2002/IR (CM-11) dated 8-5-03 under clause (d) of 
sub-section (1) and sub-section (2A) of Section 10 of 
Industrial Dispute Act, 1947 (14 of 1947) with the following 
schedule. 
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2. “Whether the action of the management of 
Newton-Ganpati Mine of WCL, Pench Area, PO: Newton 
Chickli, Distt. Chhindwara in not correcting the date of 
birth of Sh. Lai Mohammad S/o Mangaroo Miya from 
5-3-1947 to 8-12-1949 is justified ? If not, to what relief is 
the workmen entitled ? 

3. The reference came up for hearing on 14-11 -2008 
on which the Petitioner and his Counsel were absent. The 
counsel for Respondent was present. The Petitioner is not 
attending the case since last three year. He has also not 
even filed a statement of claim. I do not think it proper to 
continue it on the same stage years together. It seems that 
the Petitioner is not interested in prosecuting the case. In 
the circumstances, no purpose will be served in continuing 
the case, hence it dismissed for the default of the Petitioner 
and pass the negative award that he is not entitled for any 
relief. 

Date: 24-11-2008 

A. N. YADAV, Presiding Officer 

, 3 2008 

<ET. SIT, 3423.—3fteilPl4> PwK SlfaPFFT, 1947 (1947 
^ 14) mi 17 ^ mm 

T?crf. ^ yWuafci ^ frpffaraif atfk di«t> 4»4<hKT ^ 

ft&S- 3l1si)Pl4> felg 4 «t>rsO*I TP3JTC *ltalPl«h 
W (wfu 05/03) ycM^id 
t, # ^3fi r 3-12-2008 ^ W 13TT «TT I 

[TT. T3^-22012/69/2002-37lf m (7^-11)] 

3Tfwf|- 

New Delhi, the 3rd December, 2008 

S.O. 3423.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947(14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 05/03) of 
the Central Govt. Industrial Tribunal-cum-Labour Court, 
Nagpur as shown in the Annexure, in the industrial dispute 
between the management of Western Coalfields Ltd., and 
their workmen, received by the Central Government on 
3-12-2008. 

[No. L-22012/69/2002-IR(CM-II)] 
AJAY KUMAR GAUR, Desk Officer 

ANNEXURE 

BEFORE SHRI A.N. YADAV, PRESIDING OFFICER, 
CGIT-CUM-LABOUR COURT, NAGPUR 

Case No. CGIT/NGP/05/03 Date: 21-11-2008 

Petitioner/ : The General Secretary, 

Party No. 1 Bhartiya Koyala Khadan Mazdoor Sangh 
M.P. (BMS) 

Vishwakarama Bhavan, Post: Parasia, 
Distt. Chhindwara (M.P.) On behalf of 
Phool Singh 


Versus 

Respondent/ : The General Manager, 

Party No.2 WCL, Pench Area PO. Parasia 

Chhindwara (M.P.) 

AWARD 

(Dated: 21st November, 2008) 

1. The Central Government after satisfying the 
existence of dispute between the General Secretary, 
Bhartiya Koyala Khadan Mazdoor Sangh M. P. (BMS) 
Vishwakarama Bhavan, Post: Parasia, Distt. Chhindwara 
(M.P.) On behalf of Phool Singh (Party No.l) and the 
General Manager, WCL, Pench Area PO. Parasia 
Chhindwara (M.P.) (Party No.2) referred the same for 
adjudication to this Tribunal vide its letter No. L-22012/69/ 
2002-IR(CM-II) dated 4-10-2002 under clause (d) of sub¬ 
section (1) and sub section (2 A) of Section 10 of Industrial 
Dispute Act, 1947 (14 of 1947) with die follwoing schedule. 

2. “Whether the action of the management of WCL, 
Pench Area PO. Parasia Chhindwara is not promoting 
Sh. Phool Singh, Sr. Compounder from Gr. C to Gr. B with 
effect from 1994 is justified? If not, to what relief is the 
workman entitled to?” 

3. The reference came up for hearing on 14-11 -2008 
on which the Petitioner and his Counsel were absent. The 
Counsel for Respondent was present. The Petitioner and 
his counsel were not attending the case since last moral 
than five year. He has also not even filed workman affidavit. 
I do not think it proper to continue it on the same stage 
years together. It seems that the Petitioner is not interested 
in prosecuting the case. In the circumstances, no purpose 
will be served in continuing the case, hence it dismissed 
for the default of the Petitioner and pass the negative award 
that he is not entilted for any relief. 

Date:21-ll-2008 

A. N. YADAV, Presiding Officer 
M fo?#, 3 ftSTKTC, 2008 

w. sir. 3424.— ste it Pre r Emk aifatwr, 1947 (1947 
14) *mr 17 ^ mm rit 

y,ci. ^ acfVr ^4^)4 4N, 

^3®^ ^ slltilPl'b fk4>k sfltl)Pl«b 

3TfW*T, HFFJT ^ W (TM TT. 234/03) WTf7TcT 

mm ^ 3 - 12-2008 1 

[U -^-22012/308/2002-3^ m (^T-Il)] 
3T5R ejfflk 

New Delhi, the 3rd December, 2008 

S.O. 3424.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947(14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 234/ 
03) of the Central Govt. Industrial Tribunal-cum-Labour 
Court, Nagpur as shown in the Annexure, in the industrial 
dispute between the management of Western Coalfield 
Ltd., and their workmen, received by the Central 
Government on 3-12-2008. 

[No. L-22012/308/2002-IR(CM-II)] 
AJAY KUMAR GAUR, Desk Officer 




6654 


THE GAZETTE OF INDIA : DECEMBER 27, 2008/PAUSA 6, 1930 


[Part II— Sec. 3(ii)] 


ANNEXURE 

BEFORE SHRI A. N. YADAV, PRESIDING OFFICER, 
CClTCUM-LABOUR COURT, NAGPUR 

C*seNo.CGIT/NGP/234/03 Date: 25-11-2008 

Petitioner/ : The Secretary, 

P4rty No.jl Rashtriya Koyala Khadan mazdoor Sangh 

? | (INTUC), PO. Chandametta, Distt. 

| Chhindwara (M.P.) on behalf of Shri 
Ganpath Lai Vishwakarma 

Versus 

Respond:nt/ : The General Manager, 

P^rty No. 2 WCL, of Pench Area PO. Parasia, Dist. 

: Chhindwara, Chhindwara (M.P.) 

I j AWARD 

j (Dated: 25th November, 2008) 

j 1 . The Central Government after satisfying the 
existence of dispute between the Secretary, Rashtriya 
Kjoyala Khadan mazdoor Sangh (INTUC), PO. 
Cfiandarqetta, Distt. Chhindwara (M.P.) on behalf of Shri 
Ganpath Lai Vishwakarma (Party No.l) and the General 
Manage^, of WCL, Pench Area PO. Parasia, Dist. 
CJihindwkra, Chhindwara(M.P.) (party No. 2) referred the 
same for adjudication to this Tribunal vide its letter No. 
L 22012/^08/2002-IR(CM-ir) dated 16*10-2003 under clause 
(c) of su^-section (1) and sub-section (2A) of Section 10 
or Industrial Dispute Act, 1947 (14of 1947) with the 
schedule. 


fdllwoin$: 


2. f Whether the action of Chief General Manager, 
Vfestem jCoalfields Ltd., Pench Area PO: Parasia, Distt. 
C^ihindwiira (MP) in not correcting the date of birth of Shri 
Gfenpat lial Vishwakarma, electrician of Barkuhi hospital as 
ptr school certificate is legal and justified? If not, to what 
relief the workman is entitled ? 

j 3. The reference came up for hearing on 21 -11 -2008 
op which the Petitioner and his Counsel were absent. The 
Cjounsel for Respondent was present. The Petitioner is not 
amending the case since last one year. He has also not 
eVen filed affidavit. I do not think it proper to continue it 
oh the safne stage years together. It seems that the Petitioner 
id not interested in prosecuting the case. In the 
circumstances, no purpose will be served in continuing the 
case, henjee it dismissed for the default of the Petitioner and 
phss the hegative award that he is not entilted for any relief. 

date: 2sj-l 1-2008 

A. N. YADAV, Presiding Officer 
^ 3 2008 

3TT. 3425—steAfll* srfMPm, 1947 

(11947 14) ^ Wl 17 ^ 3 RRFR ^ 

rit.j y.oi. ^ Pi^j'JiehT srfc ch 4=^10* 


sftetfrrcr ^ w (wf ri. 17/05) ^ 

y+ifeid i, 4 3-12-2008 ^ wz 

^3TT eiT 1 

[ri. tIeT-22012/71 /2004-3TC* 3?R (rit^T-Il)] 

New Delhi, the 3rd December, 2008 

S.O. 3425.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947(14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 17/05) of 
the Central Government Industrial Tribunal-cum-Labour 
Court, No. 2 Nagpur as shown in the Annexure, in the 
industrial dispute between the management of Western 
Coalfields Ltd., and their workmen, received by the Central 
Government on 3-12-2008. 

[No. L-22012/7 l/2004-IR(CM-II)] 
AJAY KUMAR GAUR, Desk Officer 
ANNEXURE 

BEFORE SHRI A N. YADAV, PRESIDING 
OFFICER, CGIT-CUM-LABOUR COURT, NAGPUR 

Case No. CGIT/NGP/17/05 Date: 21-11 -2008 

Petitioner/ : Shri Delip Sen, General Secretary, 

Party No. 1 Bhartiya Koyla Khadan Mazdoor Sangh 
M.P. Vishwakarma Bhawan, PO: Parasia, 
Distt. Chhindwara (M.P.) On behalf of 
Shri Dinanath 

Versus 

Respondent/ : The General Manager, 

Party No.2 WCL of Kanhan Area PO. Dungaria, 

Dist. Chhindwara (M.P.) 

AWARD 

(Dated: 21 st November, 2008) 

1. The Central Government after satisfying the 
existence of dispute between Shri Delip Sen, General 
Secretary, Bhartiya Koyla Khadan Mazdoor Sangh M.P. 
Vishwakarma Bhawan, PO: Parasia, Distt. Chhindwara 
(M.P.) On behalf of Shri Dinanath (Party No.l) and the 
General Manager, WCL, Kanhan Area, PO. Dungaria, Dist. 
Chhindwara (M.P.) (Party No.2) referred the same for 
adjudication to this Tribunal vide its letter No. L-22012/71/ 
2004-IR(CM-II) dated 17-1-2005 under clause (d) of sub¬ 
section (1) and sub-section (2 A) of Section 10 of Industrial 
Dispute Act, 1947 (14 of 1947) with the follwoing schedule. 

RfriTT f^TRT R. ^ WR SRT 

Ohhir stprr zRr K 1288 sr 44 ^ Rter 
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1f3>4 <+>[44lgl -Ml4)fad 1?. ? eft R3fV?T «WHMK 

1[3RT 3^frW ^T 5«f>«\K ^ ? 

3. The reference came up for hearing on 14-11-2008 
on which the Petitioner and his Counsel were absent. The 
Petitioner and his counsel were not attending the case 
since last more than one year except on one occasion i.e. 
<5-6-2008. He has not even filed Statement of claim. 1 do not 
think it proper to continue it on the same stage years 
together. It seems that the Petitioner is not interested in 
prosecuting the case. In the circumstances, no purpose 
will be served in continuing the case, hence it dismissed 
for the default of the Petitioner and pass the negative awaj*d 
lhat he is not entilted for any relief. 

Date: 21-11-2008 

A. N. YADAV, Presiding Officer 
^ftcrft,3 ftUHC 2008 

^5T. 3TT. 3426.—3?l«ilPl4i Pw SRfafWT, 1947 (1947 
‘PI 14) «rm 17 ^ 3 mm 

^ ^ fTO f^WY 3^ 4»44> I <T ^ 

tK'fcK 

SFROT, ^ (#tf Tf. 09/2001) ^ 3RJTfifT5T 
3-12-2008 W<T *^37T *TT I 

[U T^f-22012/155/2000-371^ 3TR (#-Il)] 

3PSR %, 

New Delhi, the 3rd December, 2008 

S.O. 3426. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947(14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 09/2001) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Nagpur as shown in the Annexure, in the Industrial 
Dispute between the Employers in relation to the 
management of WCL., and their workmen, which was 
received by the Central Government on 3-12-2008. 

[No. L-22012/155/2000-IR(C-II)] 
AJ AY KUMAR GAUR, Desk Officer 
ANNEXURE 

BEFORE SHRI A. N. YADAV, PRESIDING OFFICER, 
CGIT-CUM-LABOURT COURT, NAGPUR 

C:ase No. CGIT/NGP/09/2001 Date: 24-11-2008 

Petitioner/ : The Secretary, 

Party No. 1 Bhartiya Koyala Khadan Mazdoor Sangh 

(BMS), Vishwakarma Bhavan, Post: 
Parasia, Distt. Chhindwara (M.P.) - 
480441. 

On behalf is Shri Surendra Deenabhai 
Bathri. 


Versus 

Respondent/ : The General Manager,(W) 

Party No. 2 Nandan Washery of WCL, P.O. Damua, 
Dist. Chhindwara (M.P.) 

AWARD 

(Dated: 24th November, 2008) 

1. The Central Government after satisfying the 
existence of dispute between the Secretary, Bhartiya 
Koyala Khadan Mazdoor Sangh (BMS), Vishwakarma 
Bhavan, Post: Parasia, Distt. Chhindwara (M.P.) 
on behalf os Shri Surendra Deenabhai Bathri (Party No. 1) 
and the General Manager (W) Nandan Washery of WCL, 
PO: Damua, Dist. Chhindwara, (M.P.) (Party No.2) referred 
the same for adjudication to this Tribunal vide its letter 
No. L-22012/155/2000-IR(C-II) dated 25-01-2001 under 
clause (d) of sub-section (1) and sub section (2 A) of Section 
10 of Industrial Dispute Act, 1947 (14 of 1947) with the 
follwoing schedule. 

2. “Whether the action of management of Nandan 
Coal Washery of WCL, Kanhan Area is not regularizing 
Shri Surendra Bathri S/o Deenabhai Bathri in Clerk Grade- 
Ill is legal and justified ? If not, to what relief the workman 
is entitled” ? 

3. The reference came up for hearing on 14-11-2008 
on which the both the parties were absent. Both the parties 
are not attending the case since last six years. The Petitioner 
has filed statement of claim and affidavit, but not attending 
for cross-examination despite of issuing of notices on 
1-6-2004 to both the parties. It seems that both the parties 
are not interested in prosecuting the case. No doubt, the 
Affidavit is filed by the Petitioner. But without cross- 
examination, it has no value and when he himself is not 
attending and avoiding or shirking from the cross- 
examination itself indicates that he is enable to face it and 
consequently the Affidavit can neither be relied nor acted 
upon. It amounts to no evidence at all. Hence, no purpose 
will be served in continuing the case. It dismissed for the 
default of the Petitioner and pass the negative award that 
he is not entitled for any relief. 

Date: 24-11-2008 

A. N. YADAV, Presiding Officer 
2008 
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2. The present reference was made by the Central 
Govt, on the failure of conciliation proceedings for 
adjudication of the matter referred in the schedule referred 
above and the workman prayed for declaring the action of 
the management as illegal and invalid. 

3. The management turned up and opposes this 
reference. 


New Delhi, the 3rd December, 2008 


INDU; 


SI.O. 3427,—In pursuance of Section 17 of the 
Industrial Dismtes Act, 1947(14 of 1947), the Central 
Goveminent he reby publishes the Award (Ref. No. 47/2007). 
of the Central C iovemment Industrial Tribunal-cum-Labour 
Court, jNo. 1, Chandigarh as shown in the Annexure, in 
the industrial iispute between the management of Food 
Corporation ol ‘ India, and their workmen, received by the 
Central Government on 3-12-2008. 

! | [No. L-22012/174/2006-IR(CM-II)] 

i AJAY KUMAR GAUR, Desk Officer 

ANNEXURE 

BEFORE SrtRI GYANENDRA KUMAR SHARMA, 
PRESIDINGjOFFICER, CENTRAL GOVERNMENT 
, TRIBUNAL-CUM-LABOUR COURT-I, 
CHANDIGARH 

Case No. I.D« 47/2007 

Shri D^rshan ^ingh S/o Shri Sukhdev Singh, 

V & P.<j): Jhalcjor Thana, Tehsil Dirba, 

Sangrut (Punjab) 

.Applicant 

Versus 

4 The District Manager, Food Corporation of India, 
Patiate (Punjab). 

The Sr. Regional Manager, Food Corporation of 
India^ Punjab Region, Sector 31-A, Chandigarh. 

] .Respondent 

APPEARANCES 

For the Workman : Shri Balbir Singh. 

For the Management : Sh. Perminder Singh. 

AWARD 

Passed on 14-11 -2008 


2. 


The Central Government vide notification No. 
L-22012/174/20O6/IR(CM-II) dated 23-4-2007 has referred 
the following dispute to this Tribunal for adjudication: 

“Whether the action of the management of Food 
Corporation of India in denying engagement of 
Shri Daifehan Singh, contract worker under Direct 
payment j system at par with the other 105 contract 
workers jalready engaged under DPS is legal and 
justified ? If not, to what relief is the workman entitled ? 


4. As per office memorandum dated 5-9-08, this case 
was fixed in pre lok adalat meeting on 14-11-2008 for its 
disposal by adopting the mediation and conciliation 
mechanism. Shri Balbir Singh, General Secretary, FC1 
worker Union, Regd. has made a statement that he is the 
General Secretary of the Union. In other 33 cases, the 
workman and the prescribed authority of the management 
agreed that as per policy of the department, the workmen 
will be provided with the work as and when available out of 
the list of the present workmen on priority in compliance of 
the Hon’ble High Court, New Delhi order dated 15-2-06. 
The management has also agreed that while adjusting the 
workmen, it will honour the seniority list maintained by the 
department itself. On this assurance the workmen withdraw 
their references in Lok Adalat. In the same manner, in this 
case the union agrees to the settlement as in other 33 cases 
and withdraw the present reference in Lok Adalat. 
Accordingly the reference is returned to the Central Govt, 
as settled in Lok Adalat. Central Govt, be informed. File be 
consigned to record. 

Chandigarh: 14-11-2008 


G. K. SHARMA, Presiding Officer 
Rf 3 2008 

W. 3R. 3428.—afteilfil* STfafWT, 1947 (1947 
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New Delhi, the 3rd December, 2008 

S.CL 3428.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947(14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 5 5/2007) 
of the Central Govt. Industrial Tribunal-cum-Labour Court, 
No. 1, Chandigarh as shown in the Annexure, in the 
industrial dispute between the management of Food 
Corporation of India, and their workmen, received by the 
Central Government on 3-12-2008. 

[No. L-22012/167/2006-IR(CM-II)] 
AJAY KUMAR GAUR, Desk Officer 
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ANNEXURE 

BEFORE SHRIGYANENDRA KUMAR SHARMA, 
PRESIDING OFFICER, CENTRAL GOVT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT-I, 
CHANDIGARH 

Case No. LD. 55/2007 

Shri Naib Singh S/o Shri Chhaju Singh, V & P.O: Jhaloor 
Thana, Tehsil Dirba, Sangrur (Punjab) 

.Applicant 

Versus 

1. The District Manner, Food Corporation of India, 
Patiala (Punjab). 

2 The Sr. Regional Manager, Food Corporation of 
India, Punjab Region, Sector 31-A, Chandigarh. 

.Respondent 

APPEARANCES 

For the workman : Shri Balbir Singh. 

For the Management Sh.Perminder Singh. 

AWARD 

Passed on 14-11-2008 

Central Govt vide notification No. L-22012/167/2006/ 
IR(CM-II) dated 23-4-2007 has referred the following 
dispute to this Tribunal for adjudication: 

“Whether the action of the management of Food 
Corporation of India in denying engagement of 
Shri Naib Singh, contract worker under direct 
payment system at par with the other 105 contract 
workers already engaged under DPS is legal and 
justified ? If not, to what relief is the workman 
entitled? 

2. The present reference was made by the Central 
Govt, on the failure of conciliation proceedings for 
adjudication of the matter referred in the schedule referred 
above and the workman prayed for declaring the action of 
the management as illegal and invalid. 

3. The management turned up and opposes this 
reference. 

4. As per office memorandum dated 5-9-08, this case 
was fixed in pre lok adalat meeting on 14-11-2008 for its 
disposal by adopting the mediation and conciliation 
mechanism. Shri Balbir Singh General Secretary FCI 
Workers Union, Regd. has made a statement that he is the 
General Secretary of the Union. In other 33 cases, the 
workman and the prescribed authority of the management 
agreed that as per policy of the department, the workmen 
will be provided With the work as and when available out of 
the list of the present workmen on priority in compliance of 
the Hon’ble High Court, New Delhi order dated 15-2-06. 
The management has also agreed that while adjusting the 
workmen, it will honour the seniority listmaintained by the 
department itself On this assurance the workmen withdraw 


their references in Lok Adalat In the same manner, in this 
case the union agrees to the settlement as in other 33 cases 
and withdraw the present reference in Lok Adalat. 
Accordingly the reference is returned to the Central Govt, 
as settled in Lok Adalat. Central Govt be informed. File be 
consigned to record. 

Chandigarh: 14-11-2008 

G K. SHARMA/Presiding Officer 

f^ft, 3 ftmK, 2008 
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New Delhi, the 3rd December, 2008 

S.O. 3429.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947(14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 57/2007) 
of the Central Govt Industrial Tribunal-cum-Labour Court, 
No. I, Chandigarh as shown in the Annexure, in the 
industrial dispute between the management of Food 
Corporation of India, and their workmen, received by the 
Central Government on 3-12-2008. 

[No. L-22012/166/2006-IR(CM-II)] 

AJAY KUMAR GAUR, Desk Officer 

ANNEXURE 

BEFORE SHRI GYANENDRA KUMAR SHARMA, 
PRESIDING OFFICER, CENTRAL GOVT. 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT-I, 
CHANDIGARH 

Case No. LD. 57/2007 

Shri Jagtar Singh S/o Shri Labha Singh, V & P.O. Jhaloor 
Thana, Tehsil: Dirba, Sangrur (Punjab) 

.Applicant. 

Versus 

1. The District Manager, Food Corporation of India, 
Patiala (Punjab). 

2 The Sr. Regional Manager, Food Corporation of 
India, Punjab Region, Sector 31-A, Chandigarh. 

.Respondent 
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APPEARANCES 

For the workman : Shri Balbir Singh. 

For the Management : Sh. Perminder Singh. 

AWARD 

Passed on 14-11 -2008 

CentralGovt vide notification No. L-22012/166/2006/ 
IR(Cljd-II) (Jated 23-4-2007 has referred the following 
dispute to this Tribunal for adjudication : 

!“Whether the action of the management of Food 
(Corpoi ation of India in denying engagement of Shri 
| Jagtar Singh, contract worker under direct payment 
system at par with the other 105 contract workers 
already engaged under DPS is legal and justified ? If 
not, to what relief is die workman entitled ? 

2. The present reference was made by the Central 
Govt, on the failure of conciliation proceedings for 
adjudication bfthe matter referred in the schedule referred 
abovd and the workman prayed for declaring the action of 
the m^nagentent as illegal and invalid. 

3. The management turned up and opposes this 
refer^ice. 

4. As per office memorandum dated 5-9-08, this case 
was fixed in pre lok adalat meeting on 14-11-2008 for its 
disposal by [adopting the mediation and conciliation 
mechanism, stiri Balbir Singh General Secretary FC1 Workers 
Union, Regd has made a statement that he is the General 
Secretary of I he Union. In other 33 cases, the workman and 
the prescribe i authority of the management agreed that as 
per policy of he department, the workmen will be provided 
with the wor c as and when available out of the list of the 
presept work men on priority in compliance of the Hon’ble 
High tourt, b ew Delhi order dated 15-2-06. The management 
has ajso agr< ed that while adjusting the workmen, it will 
honour the Seniority list maintained by the department 
itselfj On tf^is assurance the workmen withdraw their 
references in Lok Adalat In the same manner, in this case 
the udion agrees to the settlement as in other 33 cases and 
withdraw thejpresent reference in Lok Adalat. Accordingly 
the reference is returned to the Central Govt, as settled in 
Lok Adalat. Central Govt, be informed. File be consigned 
to reaord. I 

Chandigarh: 14-11-2008 

i 1 G K. SHARMA, Presiding Officer 

^f4crft,3 ftRWR, 2008 
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New Delhi, the 3rd December, 2008 

S.O. 3430.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947(14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 62/2007) 
ofthe Central Government Industrial Tribunal-cum-Labour 
Court No 1, Chandigarh as shown in the Annexure, in the 
industrial dispute between the management of Food 
Corporation of India and their workmen, received by the 
Central Government on 3-12-2008. 

[No. L-22012/l32/2006-IR(CM-II)] 
A JAY KUMAR GAUR, Desk Officer 
ANNEXURE 

BEFORE SHRI GYANENDRA KUMAR SHARMA, 
PRESIDING OFFICER, CENTRAL GOVT. 

INDUSTRIAL TRIBUNAL-CUM-LABOUR-COURT-I, 
CHANDIGARH 


Case No. I.D. 62/2007 

Shri Amaijeet Singh S/o Shri Ruldhu Singh, V & P O. 
Kakrala, Patiala (Punjab) 

.Applicant. 

Versus 


1. The District Manager, Food Corporation of India, 
Patiala (Punjab). 

2 The Sr. Regional Manager, Food Corporation of 
India, Punjab Region, Sector 31-A, Chandigarh. 

.Respondent 

APPEARANCES 

For the workman Shri Balbir Singh. 

For the Management: Sh. Perminder Singh. 

AWARD 


Passed on 14-11-2008 

Central Govt vide notification No. L-22012/132/2006/ 
IR(CM-II) dated 23-4-2007 has referred the following 
dispute to this Tribunal for adjudication : 

“Whether the action of the management of Food 
Corporation of India in denying engagement of Shri 
Amarjeet Singh, contract worker under Direct Payment 
System at par with the other 105 contract workers 
already engaged under DPS is legal and justified ? If 
not, to what relief is the workman entitled ? 

2. The present reference was made by the Central 
Govt, on the failure of conciliation proceedings for 
adjudication of the matter referred in the schedule referred 
above and the workman prayed for declaring the action of 
the management as illegal and invalid. 
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3. The management turned up and opposes this 
reference. 

4. As per office memorandum dated 5-9-08, this case 
was fixed in pre lok adalat meeting on 14-11-2008 for its 
disposal by adopting the mediation and conciliation 
mechanism. Shri Balbir Singh General Secretary FCI Workers 
Union, Regd. Has made a statement that he is the General 
Secretary of the Union. In other 33 cases, the workman and 
the prescribed authority of the management agreed that as 
per policy of the department, the workmen will be provided 
with the work as and when available out of die list of the 
present workmen on priority in compliance of the Hon’ble 
High Court, New Delhi order dated 15-2-06. The 
management has also agreed that while adjusting the 
workmen, it will honour the seniority list maintained by the 
department itself. On this assurance die workmen withdraw 
their references in Lok Adalat. In the same manner, in this 
case the union agrees to the settlement as in other;33 cases 
and withdraw the present reference in Lok Adalat. 
Accordingly the reference is returned to the Central 
Government as settled in Lok Adalat Central Government 
be informed. File be consigned to record. 

Chandigarh: 14-11-2008 

G K. SHARMA, Presiding Officer 
foW T, 2008 
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New Delhi, the 3rd December, 2008 

S.O. 3431.—In pursuance of Section 17 of the 
Industrial Disputes Act 1947(14 of 1947), the Central 
Government hereby publishes the Award (Ref No.68/2007) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, No 1, Chandigarh as shown in the Annexure, in the 
industrial dispute between the management of Food 
Coiporation of India and their workmen, received by the 
Central Government on 03-12-2008. 

[No. L-22012/195/2006-IR(CM-II)] 
AJAY KUMAR GAUR, Desk Officer 


ANNEXURE 

BEFORE SHRI GYANENDRA KUMAR SHARMA, 
PRESIDING OFFICER, CENTRAL GOVERNMENT 
INDUSTRIAL TRffiUNAL-CUM-LABOUR COURT-t 
CHANDIGARH 

Case No. I,D. 68/2007 

Shri Raj Singh S/o Shri Kaka Singh, V. & P. O. Fatehpuri, 
Th. Tohana, Haryana. 

...Applicant. . 

Versus 

1. The District Manager, Food Coiporation of India, 
Patiala (Punjab). 

2 The Sr. Regional Manager, Food Corporation of 
India, Punjab Region, Sector 31-A, Chandigarh. 

...Respondent 

APPEARANCES 

For the workman : Shri Balbir Singh. 

For the Management : Sh.Parminder Singh. 

AWARD 

Passed on 14-11-2008 

The Central Government vide notification No. 
L-22012/195/2006/IR(CM-II) dated 23-4-2007 has referred 
the following dispute to this Tribunal for adjudication: 

“Whether the action of the management of Food * 
Corporation of India in denying engagement of 
Shri Raj Singh, contract worker under Direct Payment 
System at par with the other 105 contract workers 
already engaged under DPS is legal and justified ? If 
not, to what relief is the workman entitled ? 

2. The present reference was made by the Central 
Government on the failure reconciliation proceedings for 
adjudication of the matter referred in the schedulereferred 
above and the workman prayed for declaring the action of 
the management as illegal and invalid. 

3. The management turned up and opposes this 
reference. 

4. As per office memorandum dated 5-9-08, this case 
was fixed in pre lok adalat meeting on 14-11-2008 for its 
disposal by adopting the mediation and conciliation 
mechanism, the prescribed authority of the management 
made a statement that the management has agreed to 
provide jo to Sh. Raj Singh through contractor as per policy 
of the Government. On this assurance the workman 
withdraw reference in Lok Adalat. Accordingly the 
reference is returned to the Central Government as settled, 
in Lok Adalat. Central Government be informed. File be 
consigned to record. 

Chandigarh: 14-11-2008 

G K. SHARMA, Presiding Officer 
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New Delhi, the 3rd December, 2008 
S.d 3432.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947(14 of 1947), the Central 
G0vemm^nt hereby publishes the Award (Ref. No.61/2000) 
o^the Central Government Industrial Tribunal-cum-Labour 
Cpurt, n| 1, Chandigarh as shown in the Annexure, in the 
industrial dispute between the employers in relation to 
thje management ofBBMB and their workman, which was 
received fby the Central Government on 03/12/2008. 

! I [No. L-23012/5/1999-IR(CM-II)] 

AJAY KUMAR G AUR, Desk Officer 
ANNEXURE 

BEFORE SHRIGYANENDRA KUMAR SHARMA, 
PRESIDING OFFICER, CENTRAL GOVT. 
INDUSTRIAL TRffiUNAL-CUM-LABOUR COURT-I, 
CHANDIGARH 
cjase Noj. I.D. 61/2000 
Snri Kanial Singh C/o Sh. RJC. Singh Parmar, 

C tr No. 35-G, Nangal Township, 

Listt.R<i>ar ....Applicant. 


K 

^NDUS 


Versus 

1 . j The Chief Engu^er, Bhakra Dam, Nangal, Distt. 
I Ropar (Punjab). .. .Respondent 


APPEARANCES 

For the workman : Shri R.K. Singh. 

For the Management : Sh. Rajinder Singh 

AWARD 

Passed on 14-11-2008 

Central Govt vide notification No. D23012/5/99-IR/ 
(pM-II)(dated 31-1-2000 has referred the following dispute 
tp this Tribunal for adjudication: 

“Whether the action of BBMB in terminating the 
serviceslof Sh. Kamal Singh S/o Surjit Singh w.e.f. 15-11-98 
is just gnd legal? If not, to what relief the concerned 
Workman is entitled and from what date?” 

2. The present reference was made by the Central 
Government on the failure of conciliation proceedings for 
adjudication of the matter referred in the schedule referred 
above ajnd the workman prayed for declaring the action of 
the management as illegal and invalid. 


3. The management turned up and opposes this 
reference. 

4. As per office memorandum dated 5-9-08, this case 
was fixed in pre lok adalat meeting on 14-11-2008 for its 
disposal by adopting the mediation and conciliation 
mechanism.The representative of the workman made a 
statement that he is the authorised representative of the 
workman. The workmnan is not pressing the reference and 
he withdraw the same in Lok Adalat. Accordingly the 
reference is returned to the Central Government as settled 
in Lok Adalat. Central Government be informed. File be 
consigned to record. 

Chandigarh: 14-11-2008 

G K. SHARMA, Presiding Officer 
M 3 2008 
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New Delhi, the 3rd December, 2008 

S.O. 3433.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 157/ 
1994) of the Central Government Industrial Tribunal-cum- 
Labour Court, No. 1, Chandigarh as shown in the 
Annexure, in the Industrial Dispute between the 
employers in ralation to the management of BBMB and 
their workmen, which was received by the Central 
Government on 03-12-2008. 

[No. L-22012/258/1994-IR(C-II)] 
AJAY KUMAR GAUR, Desk Officer 
ANNEXURE 

BEFORE SHRI GYANENDRA KUMAR SHARMA, 
PRESIDING OFFICER, CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNALCUM-LABOUR COURT-I, 
CHANDIGARH 
Case No. I.D. 157/1994 
Shri Dhan Singh S/o. Sh. Lai Singh, 

H. No. 15-B, Colony No. 4, 

Industrial Area Phase-I, 

Chandigarh .. .Applicant 

Versus 

The Excutive Engineer, 

Building & Construction Division, 

B.B.M.B. Nangal, 

District Roopar (Punjab) .. .Respondent 
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APPEARANCES 

For the workman : Workman in Person with 
Sh. O. P. Batra 

For the Management : Shri Bhagat Singh 
AWARD 

Passed on 14-11-2008 

Central Government vide notification No. L-22012/ 
258/94-IR(C-II) dated 14-11-1994has referred the following 
dispute to this Tribunal for adjudication: 

“Whether the action of BBMB Nangal in terminating 
the services of Sh. Dhan Singh w.e.f. 1-6-93 is legal 
and valid? If not, then what relief the workman is 
entitled to and from which date ?” 

2. The present reference was made by the Central 
Government on the failure of conciliation proceedings for 
adjudication ofthe matter referred in the schedule referred 
above and the workman prayed for declaring the action of 
the management as illegal and invalid. 

3. The management turned up and opposes this 
reference. 

4. As per office memorandum dated 5-9-08, this case 
was fixed in pre lok adalat meeting on 14-11-2008 for its 
disposal by adopting the mediation and conciliation 
mechanism. It is agreed between the parties that as per the 
seniority list maintained by the department, as and when 
the workman available, the workman will be provided with 
the work. On this assurance the workman withdraw 
reference in Lok Adalat Accordingly the refererence is 
returned to the Central Government as settled in Lok 
Adalat. Central Government be informed. File be consigned 
to record. 

Chandigarh 

14-11-2008 G K. SHARMA, Presiding Officer 

M 5 foFW, 2008 
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New Delhi, the 5th December, 2008 

S.O. 3434.—In pursuance of Section 17 of the 

Industrial Dispute Act, 1947 (14 of 1947), the Central 


Government hereby publishes the award (Ref. No. 57/1997) 
ofthe Central Government Industrial Tribunal-cum-Labour 
Court, No. 1, Chandigarh as shown in the Annexure, in 
the Industrial Dispute between the employers in ralation 
to the management of Equine Breeding Stud and their 
workmen, which was received by the Central Government 
on 05-12-2008. 

[No. L-42012/239/1990-IR(DU)] 
AJAY KUMAR, Desk Officer 

ANNEXURE 

BEFORE SHRI GYANENDRA KUMAR SHARMA, 
PRESIDING OFFICER, CENTRAL GOVERNMENT 
INDUSTRIAL TRTOUNAL-CUM-LABOUR COURT-I 
CHANDIGARH 

Case No. LD. 59/1997 

Shri Prem Singh S/o. Sh. Jeet Singh, 

C/o. The President, 

Pistt. Agriculture Workers Union, 

Street No. 5, H.No. 123, 

Jawahar Nagar, Hissar 

Haryana-125001. .. .Applicant 

Versus 

The Commandant, 

Equine Breeding Stud., 

Hissar-125001. .. .Respondent 

APPEARANCES 

For the workman : Workman in Person with 
Sh.Raj Kaushik 

For the Management : Shri K. K. Thakur 
AWARD 

Passed on 14-11-2008 

Central Government vide notification No. L-42012/ 
239/90-IR(DU) dated30-12-1996 has referred the following 
dispute to this Tribunal for adjudication : 

"Whether the activities of the Equine Breeding Stud, 
Hissar, constitute to be that of an Industry under the 
ID Act, and if so whether the action of the 
management of Equine Breeding Stud, Hissar in 
terminating the services of Shri Prem Singh s/o. Shri 
Jeet Singh daily rated worker is just, fair and legal 
and whether the action ofthe management of Equine 
Breeding Stud, Hissar in denying equal wages for 
equal work to the workman is just and fair ? If not, to 
what relief the workman concerned is entitled to ?” 

2. The present reference was made by the Central 
Government on the failure of conciliation proceedings for 
adjudication ofthe matter referred in the schedule referred 
above and the workman prayed for declaring the action of 
the management as illegal and invalid. 
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3. The management turned up and opposes this 
reference. : 

4. As per office memorandum dated 5-9-08, this case 
was jfixed is pre lok adalat meeting on 14-11-2008 for its 
disposal by adopting the mediation and conciliation 
mechanism] As per office memorandum dated 5-9-08, this 
casej was fixed in pre lok adalat meeting on 14-11-2008 for 
its disposal by adopting the mediation and conciliation 
mechanism. It is agreed between the parties that the 
workman will be provided with job as and when required 
basis. If any workman is covered under the scheme of 
regijlarizati >n, he will be provided the benefits accordingly. 
The jworkm in will be paid wages as per the wages given to 
similarly sit lated workman. On this assurance, the workman 
withdraw tie reference in Lok Adalat. Accordingly the 
reference is) returned to the Central Government as settled 
in Lbk Adajat. Central Government be informed. File be 
consigned to record. 

Chandigarh 

14-11-2008 G K. SHARMA, Presiding Officer 

2008 

^5T.3tr. 3435.—3f|g|pl+ 1947 (1947 

14) 

^ Pi41 ^«hT 41^, 

3MPl«h 14^114 ^ 4>*s0 < 1 3||tllp|«h 
1, «f» M^ie. (iT^f Tf. 7/97) 

t, ^ 05-12-2008 °Ft 

3JRT:13tT I 

[U T^T-42012/215/1990-3sn$ 3TTC (^) ] 

New Delhi, the 5th December, 2008 

. i3435.—In pursuance of Section 17 of the 
Disputes Act, 1947 (14 of 1947), the Central 
;nt hereby publishes the award (Ref. No. 7/1997) 
itfal Government Industrial Tribunal-cum-Labour 
. 1, Chandigarh as shown in the Annexure, in the 
ibispute between the employers in relation to the 
int of Equine Breeding Stud and their workman, 
received by the Central Government on 05-12-2008. 


S.O. 
Industrial 
Govemmei 
of qie Ceni 
Coiit, No. 
Industrial 
maitagemei 
whiihwas 


[No. L-42012/215/1990-IR(DU)] 
AJAY KUMAR, Desk Officer 

ANNEXURE 

SHRI GYANENDRA KUMAR SHARMA, 
G OFFICER, CENTRAL GOVERNMENT 
STRUAL TRIBUNAL-CUM-LABOUR COURT-I, 
CHANDIGARH 

! Case No. I.D. 7/1997 

Shri BaldeV Singh S/o. Sh. Kashmir Singh, 

C/o. The President, 



Distt. Agriculture Workers Union, 

Street No. 5, H. No. 123, 

JawaharNagar, Hissar 

Haiyana-125001, .. .Applicant 


Versus 


The Commandant, 

Equine Breeding Stud, 

Hissar-125001. ,. .Respondent 

APPEARANCES 

For the workman : Workman in Person with 
Sh.Raj Kaushik 

For the Management : Shri K. K. Thakur 
AWARD 

Passed on 14-11 -2008 

Central Government vide notification No. L-42012/ 
215/90-IR(DU) dated 3-12-1996 has referred the following 
dispute to this Tribunal for adjudication : 

“Whether the activities of the Equine Breeding Stud, 
Hissar, constitute to be that of an Industry under the 
ID Act, and if so whether the action of the 
management of Equine Breeding Stud, Hissar in 
terminating the services of Shri Baldev Singh S/o. 
Shri Kashmir Singh daily rated worker is just, 
fair and legal and whether the action of the 
management of Equine Breeding Stud. Hissar in 
denying equal wages for equal work to the workman 
is just and fair ? If not, to what relief the workman 
concerned is entitled to ?” 

2. The present reference was made by the Central 
Government on the failure of conciliation proceedings for 
adjudication of the matter referred in the schedule referred 
above and the workman prayed for declaring the action of 
the management as illegal and invalid. 

3. The management turned up and opposes this 
reference. 

4. As per office memorandum dated 5-9-08, this 
case was fixed in pre lok adalat meeting on 14-11-2008 
for its disposal by adopting the mediation and 
conciliation mechanism. It is agreed between the parties 
that the workman will be provided with job as and when 
required basis. If any workman is covered under the 
scheme of regularization, he will be provided the benefit 
accordingly. The workman will be paid wages as per the 
wages given to similarly situated workman. On this 
assurance, the workman without the reference in Lok 
Adalat. Accordingly the reference is returned to the 
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Central Government as settled in Lok Adalat. Central 
Government be informed. File be consigned to record. 

Chandigarh 

14-11-2008 G K. SHARMA, Presiding Officer 

^Wft,5 2008 

^T.3CT. 3436.—2RMWT, 1947 (1947 

opn i4) 17 ^ m^R am wr 

9>i 4 l*i<il'»i e hV 3ifr e t>4 < frnl 41 ■4, 

3T3^T w 3 

3#RfR0T/am 1,^ W (*M U 1/97) 

^ ~5vKft %, # FK°ER ^ 5-12-2008 ^ 31M 

^3tt «rr i 

... , [JL T^T-42012/204/1990-3^ 3TR (^) ] 

anaRt srffercsrft 

New Delhi, the 5th December, 2008 

S.O. 3436.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 1/1997) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, No. 1, Chandigarh as shown in the Annexure, in 
the Industrial Dispute between the employers in ralation 
to the management of Equine Breeding Stud and their 
workmen, which was received by the Central Government 
on 05-12-2008. 

[No. L-42012/204/1990-IR(DU)j 
A JAY, KUMAR, Desk Officer 

ANNEXURE 

BEFORE SHRI GYANENDRA KUMAR SHARMA, 
PRESIDING OFFICER, CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT-I, 
CHANDIGARH 

Case No. I.D. 1/1997 

Shri Santokh Singh S/o. Sh. Inder Singh, 

C/o. The President, 

Distt. Agriculture Workers Union, 

Street No. 5, H. No. 123, 

JawaharNagar, Ilissar 

Haryana-125001. .. .Applicant 

Versus 

The Commandant, 

Equine Breeding: Stud., 

Hissar-125001. .. .Respondent 

APPEARANCES 

For the workman : Workman in Person with 
Sh.Raj Kaushik 

For the Management : Shri K. K. Thakur 


AWARD 

Passed on 14-11-2008 

Central Government vide notification No. L-42012/ 
204/9O-IR(DU) dated 30-12-1996 has referred the following 
dispute to this Tribunal for adjudication : 

“Whether die activities of the Equine Breeding Stud, 
Hissar, constitute to be that of an Industry under die 
ID Act, and if so whether the action of the 
management of Equine Breeding Stud, Hissar in 
terminating die services of Shri Santokh Singh S/o 
Shri Inder Singh daily rated worker is just, fair and 
legal and whether the action of the management of 
Equine Breeding Stud, Hissar in denying equal 
wages for equal work to the workman is just and 
fair ? If not, to what relief the workman concerned is 
entitled to ?” 

2. The present reference was made by the Central 
Government on the failure of conciliation proceedings for 
adjudication of the matter referred in the schedule referred 
above and the workman prayed for declaring the action of 
the management as illegal and invalid. 

3. The management turned up and opposes this 
reference. 

4. As per office memorandum dated 5-9-08, this case 
was fixed in pre Lok Adalat meeting on 14-11 -2008 for its 
disposal by adopting the mediation and conciliation 
mechanism. It is agreed between the parties that the 
workman will be provided with job as and when required 
basis. If any workman is covered under the scheme of 
regularization, he will be provided the benefits accordingly. 
The workman will be paid wages as per the wages given to 
similarly situated workman. On this assurance, the workman 
without the reference in Lok Adalat. Accordingly the 
reference is returned to the Central Government as settled 
in Lok Adalat. Central Government be informed. File be 
consigned to record. 

Chandigarh 

14-11-2008 G K. SHARMA, Presiding Officer 

^ ftcrft, 5 2008 

W.3TT. 3437.—STfaftqq, 1947 (1947 
14) ■gft qrci 17 ^ ITSRq 

^ <H<*> 

3PJSRT 3 We aftWp ateffirar 
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331RT 13TT t 
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New Delhi, the 5th December, 2008 


S.O. 3437.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Govertunent hereby publishes the award (Ref. No. 13/97) 
of the Central (Government Industrial Tribunal-cum-Labour 
Courts No. l,jChandigarh as shown in the Annexure, in 
the Industrial Dispute between the employers in ralation 
to the I management of Equine Breeding Stud, and their 
workmen, whjich was received by the Central Government 

on 05412-200$. 

i 

. , [No.D42012/218/1990-IR(DU)3 

j AJAY KUMAR, Desk Officer 


! ANNEXURE 

BEFORE SHRIGYANENDRA KUMAR SHARMA, 
PRBSIDINt w OFFICER, CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNALCUM-LABOUR COURT-I 
CHANDIGARH 


Case No. LD. 13/1997 

Shri CJurdial Singh S/o. Sh. Jiwan Singh, 

C/o. the President, 

Distt. Agriculture Workers Union, 

StreetiNo. 5, H. No. 123, 

Jawahar Nagir, Hissar 

Haryana-125 p01. .. .Applicant 

Versus 

The Commandant, 

Equinje Breeding Stud., 

Hissaif-125 001. .. .Respondent 


j APPEARANCES 

Fortlje workjnan : Workman in Person with 
Sh.Raj Kaushik 


For the Management : Shri K. K. Tbakur 
AWARD 


Passed on 14-11-2008 


Central Government vide notification No. L-42012/ 
218/9D-IR(DU) dated 30-12-1996 has referred the following 
dispute to this Tribunal for adjudication : 


“Whether the activities of the Equine Breeding Stud, 
Hissar; constitute to be that of an Industry under the 
ID A4t, and if so whether the action of the 
i management of Equine Breeding Stud, Hissar in 
terminating the services of Shri Gurdial Singh S/o 
Shri Jijwan Singh daily rated worker is just, fair and 
legal and whether the action of the management of 
Equinle Breeding Stud, Hissar in denying 
equal wages for equal work to the workman is just 
, and fai r ? If not, to what reliefthe workman concerned 
is entiled to ?” 


2. The present reference was made by the Central 
Government on the failure of conciliation proceedings for 
adjudication of the matter referred in the schedule referred 
above and the workman prayed for declaring the action of 
the management as illegal and invalid. 

3. The management turned up and opposes this 
reference. 

4. As per office memorandum dated 5-9-08, this case 
was fixed in pre lok adalat meeting on 14-11-2008 for its 
disposal by adopting the mediation and conciliation 
mechanism. It is agreed between the parties that the 
workman will be provided with job as and when required 
basis. If any workman is covered under the scheme of 
regularization, he will be provided the benefits accordingly. 
The workman will be paid wages as per the wages given to 
similarly situated workman. On this assurance, the workman 
withdraw the reference in Lok Adalat. Accordingly the 
reference is returned to the Central Government as settled 
in Lok Adalat. Central Government be informed. File be 
consigned to record. 

Chandigarh 

14-11-2008 


G K. SHARMA, Presiding Officer 
M ftcrft, 5 faTBR, 2008 

W.3IT. 3438.—3?ldlPw> fadK 3rfqfw?, 1947 (1947 
*FT 14) 17 «ft 3fT^RUj *k4>T< *+>14 

eft Tjqqcfsf eft eft 

-qiqidq K 1, ^ft^fqR 97/98) 

^ WfTRT ^ mm 05-12-2008 

[U tr^T-14012/21 /97-3Tlf m ] 
3T*R tm: 3*pPFTCt 

New Delhi, the 5th December, 2008 

S.O. 3438.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 97/98) 
of the Central Government Industrial Tribunal-cum-Labour 
Court No. I Chandigarh as shown in the Annexure, in the 
Industrial Dispute between the employers in ralation to 
the management of Militry Farm and their workman, which 
was received by the Central Government on 
05-12-2008. 


[No. L-14012/21/97-lR(DU)3 
AJAY KUMAR, Desk Officer 
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ANNEXURE 

BEFORE SHRI GYANENDRA KUMAR SHARMA, 
PRESIDING OFFICER, CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT-I 


CHANDIGARH 


Case No. I.D. 97/98 


Militry Farm Workers Union thrg. 

J. C. Bhardwaj, (Gen. Secy.) 

HPAITUC, H.Q. Saproon, 

Solan (HP) 

.. .Applicant 

Versus 


Director, Militry Farm H. O. 

Western Compound (Farm br.) 
Chandimandir-134107 

.. .Respondent 

APPEARANCES 



For the Workman . Sh. J. C. Bhardwaj 
For the Management : Shri K. K. Thakur 
AWARD 

Passed on 21 -11-2008 

Central Government vide notification No. L-14012/ 
21/97-IR(DU) dated 13-05-1998 referred the following 
Industrial Dispute for judicial adjudication to this 
Tribunal : 

“Whether the action of Officer Incharge, Military 
farm, Dagshai, Distt. Solan and Director, Militry Farm, 
Chandimandir in denying the payment of salary of 
clerk and instead paying salary of Group-D staff to 
Sh. Sant Ram, Farm hand when worked as Clerk in 
the office of Officer Incharge, Military Farm Dagshai 
is just and fair? If not, to what relief the workman is 
entitled and from what date?” 

The nature of reference shows that the question 
before this Tribunal for adjudication is whether the worionan 
Sh. Sant Ram had ever worked as Class-3 employee and 
paid the wages of Group-D staff? the appointment of the 
workman for Group-D staff and his eligibility for his 
appointment to Class-3 employee is not to be discussed 
because it shall be beyond the scope of this reference. 

In his statement of claim, the workman has contended 
two issues. First is the payment of difference of wages on 
the basis of his working as Class-3 employee and which 
were actually paid to him and secondly, his eligibility for 
the appointment of Class-3 employee. So far as the second 
part is concerned, it is beyond the scope of this reference 
and cannot be discussed. This Tribunal will initiate the 
adjudication of reference by assuming that the workman 
was lawfully appointed for Group-D staff. The Tribunal 
has to decide whether the workman has entrusted a Class- 
3 work by the management, whereas, he was paid the wages 
of Group-D staff for which he was lawfully appointed ? 


The management of respondent raised some 
preliminary objections in his written statement which were 
not pressed thereafter. One of the objection raised by the 
management was that Military Farm, the respondent, is not 
an industry. It is true that this issue was not raised thereafter 
but it is the duty of the Tribunal to dispose it of while 
answering the reference on merits. 

The term ‘industry’ has been defined in Section 2(j) 
of the Industrial Disputes Act, 1947, to mean any business, 
trade, undertaking, manufacture or calling or employers 
and includes any calling, services, employment, handicraft, 
or industrial occupation or avocation of workmen. 

In Bangalore Water Supply case (supra), 7 Judges 
Bench of Hon'ble the Apex Court has defined the word 
industry. As per the above mentioned verdict of the Apex 
Court, term ‘industry’ has been defined in Sub-section 2(j) 
in a vide import as:- 

(a) Where there is (i) systematic activity, (ii) organized 
by co-operation between employer and employee 
(the direct and substantial element is chimerical), and 
(iii) for the production and/ or distribution of goods 
and services calculated to satisfy human wants and 
wishes (not spiritual or religious but inclusive of 
material things or services geared to celestial bliss), 
prima facie, there in an industry in the enterprise. 

(b) Absence of profit, motive or gainful objective is 
irrelevant, be the venture in the public, joint, private 
or other sector. 

(c) The true focus is functional and the decisive test is 
the nature of the activity with special emphasis on 
the employer-employee relations. 

(d) If the organization is a trade or business it does not 
cease to be one because of philanthropy animating 
the undertaking. 

Thus, the test (especially triple test) referred by 
Hon'ble the Apex Court in Bangalore Water Supply case 
(supra) are necessary to qualify any institution to be an 
industry. 

Thus, the decision whether the particular 
organization is an industry or not has to be taken on the 
basis of the work done and business carried on by it, which 
absolutely depends on the facts and cirumstances of each 
case. The main function of the military Farm are to supply 
milk and milk products to the Army Forces of the Union 
and also to supply hay of the animals to Armed Forces. Big 
farms are maintained by Military Farm and milk and its 
products are produced. Thus, the function of maintaining 
the farms and producing the milk and milk products and 
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the services rendered for the maintenance of above 
mentioned work, it cannot be said that the Military Farm 
strictly qualified for the sovereign functions. Without 
disputing the fact that most of the functions of the 
organization, whose unit is the Military Farm, may be 
sovereign functions but the unit Military Farm on the basis 
of work done and services rendered is an industry as held 
by Hon'ble the Apex Court in Bangalore Water Supply 
case (supra). 

Regarding the sovereign functions, Hon'ble the Apex 
Court in Bangalore Water Supply case (supra) held that 
sovereign factions strictly understood alone qualified 
exemption, not die welfare activities or economic adventures 
undertaking by Government or statutory bodies. Even in 
departments discharging sovereign frictions, if there are 
units which are industries and they are substantially 
sevegral the# can be consider to come within section 2(j) 
of the Act, in the definition of industry. 

Management of respondent denied that any work of 
Class-3 employee was entrusted to the workman. It is 
alleged by the management of respondent that for some 
time from 1 Of-8-89, for 3 months, he was assigned duties of 
Class*-3 employee on account of only class-3 employee 
proceeding on leave. 

I have perused the evidence of both of the parties 
and entire materials on record. There is sufficient evidence 
on record to prove that on 10-1 -89, Sh. Sant Ram took over 
the charge from Class-3 employee and worked as Class-3 
employee as such. Annexure PB3, Paper No. 39 is the 
document relating to taking over the charge. Apart from it, 
the witness df the management, Sh. lai Kishan Officer in 
charge, Military Farm has admitted in his evidence on Page 
No. 2 that Sh. Sant Ram might have worked as Clerk from 
the period of 1989 to 2000. Thus, on perusal of oral and 
documentary evidence, it is clear that on 10-1-89, the 
workman Shi Sant Ram took over the charge of Class-3 
employee and worked accordingly. He discharged the 
functions ahd duties of Class-3 employee who had 
proceeded oh leave. For discharge of his duties as Class-3 
employee, he is entitled for the wages of Class-3 employee 
from 10- l-89lo 17-2-2000. Thus, the management is directed 
to pay the difference of salaries (to which he was eligible 
as Class-3 employee and actually paid) within one month 
from the publication of this award. Reference is disposed 
of accordingly. Let the Central Government be informed. 
File be consigned. 

G. K. SHARMA, Presiding Officer 
fwil, 5 2008 

W.3IT. 3439. —3^1+ Slfrlfw?, 1947 (1947 

14 ) ^ MR! 17 ^ ^ Trq. 

i. I, irftt (TMTf. 13/94) 
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sot srferft 

New Delhi, the 5th December, 2008 

S.O. 343s*.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 13/94) 
of the Central Government Industrial Tribunal-cum-Labour 
Court No. 1, Chandigarh as shown in the Annexure, in 
the Industrial Dispute between the employers in relation 
to the management of B. B M. B. and their workman, 
which was received by the Central Government on 
05-12-2008. 

[No. L4201 l/30/92-IR(DU)] 
AJAY KUMAR, Desk Officer 

ANNEXURE 

BEFORE SHRI GYANENDRA KUMAR SHARMA, 
PRESIDING OFFICER, CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT-1, 
CHANDIGARH 

Case No. I.D. 13/94 

Shri R.K. Singh, President, Nangal Bhakra Mazdoor Sangh, 
Nangal Township, District-Ropar(Punjab) 

....Applicant 

Versus 

The Chief Engineer, Bhakra Beas Management Board, 
Nangal Township, District-Ropar (Punjab) 

...Respondent 

APPEARANCES 

For the Workman : Sh. R. K. Singh 

For the Management : Shri S. K. Goyal with Bhagat Singh 

AWARD 

Passed on 20-11-2008 

Government of India vide notification No. L-42011/ 
30/92-IR(DU) dated 16-12-93 referred the following 
Industrial Dispute for judicial adjudication to this 
Tribunal :— 

“Whether the action of the Chief Engineer, Bhakra 
Beas Management Board, Nangal Township in terminating 
the services of Shri Prem Kumar, Kuldeep Singh, Om Singh, 
Mohan La! and Avtar Singh w.e. f. 31 -12-91,9-6-91,31-12- 
91,30-6-91 and 31-12-91 respectively is legal and justified? 
If not, what relief the concerned workmen are entitled to 
and from what date?” 
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The claim of the workman, in nutshell, is that Shri 
Prem Kumar was employed as skilled mazdoor on daily 
wages in the month of December 1989 and his services 
were terminated on 31 -12-91. Likewise, Shri Kuldeep Singh 
another workman named in the reference was employed in 
December 1989 and his services were too terminated on 
9-6-91. Shri Om Singh another workman was employed in 
Bhakra Beas Mechanical Division in the month of December 
1989, and he worked upto December 1991, when his services 
were terminated on 31-12-91. Likewise, Shri Mohan Lai was 
employed in the month of December 1989 and he worked 
upto 30th of June 1991 with the management of BBMB. 
Furthermore, Shri Avtar Singh was employed with the 
management in the month of October 1989, he worked upto 
30-6- 91. It is stated by all the workmen that prior to their 
termination they have completed 240 days of work in a 
calendar year preceding to the date of termination. Their 
services were terminated without any notice or 
retrenchment compensation against the provisions of 
Industrial Disputes Act. The seniority of workmen was 
not maintained properly. Juniors to the workmen were 
retained in the services, whereas, they were terminated, 
without notice or retrenchment compensation. It is also 
stated by the workmen that the seniority is maintained on 
the basis of the working days and not on the basis of 
senior in initial date of joining and this criteria for 
maintaining seniority should be struck down being against 
law. The management, arbitrarily and unjustifiably had 
maintained two seniority lists, one for the skilled mazdoor 
and another for the unskilled mazdoor, whereas, both 
perforemed the same function. The workmen have also 
named some persons like Ajay kumar, and some others 
who are junior to them, but they were retained in the service 
and their services were regularized. On the basis of the 
above, all the workmen have prayed for their reinstatement 
into the services with full back wages and other 
consequential benefits. 

The management of respondent reply the contents 
of statement of claim by filing written statement. It was 
alleged by the management in written statement that the 
seniority of all the workmen was maintained as per 
instructions issued vide letter No. 30315-450/PD/468/87/ 
A2, dated 8-7-88. The said letter was issued in compliance 
of the directions given by Himachal pradesh High Court 
on 21-8-88, in Civil Writ Petition No. 27/88 titled as Ram 
Payari and others Vs. BBMB. These policy instructions 
were further challenged in the High Court of Himachal 
Pradesh in another Civil Writ petition No. 274/90, Kishnu 
Ram and others Vs. BBMB and Hon’ble the High Court 
was kind enough to uphold the policy instructions. Hon'ble 
the Supreme Court of India also declined to intervene 
against the judgment of the Hon’ble High Court, upholding 
the policy instructions, which were challenged before the 
Supreme Court in Civil Appeal No. 5653/1990. Thus, the 
manner and the principle adopted by the management for 


maintaining seniority cannot be questioned by way of this 
reference. It has also been mentioned by the management 
of respondent that no workman had completed 240 days of 
work before the date of their termination. All the workmen 
have worked as unskilled labourer. Seniority for unskilled 
and skilled labourers were differently maintained because 
the work done by them were different and they were paid 
different wages. No junior to the wormen was retained in 
services. Shri Ajay Kumar was a T-mate and was not 
appointed as skilled or unskilled worker. He was in the 
different category. Regarding rest of the workmen who are 
in service, the management has stated that all are seniors 
to the workman. 

Both of the parties were afforded the opportunity for 
adducing evidence. All the workmen filed their affidavits. 
Kuldeep Singh, Om Singh, Prem Kumar were cross- 
examined. Rest of the workmen were not subjected to cross- 
examination. On behalf of the management, Shri Ranjan 
Sharma, and Shri S. N. Bansal filed their affidavits and were 
cross-examined in detail on different dates by the 
representatives of the workmen. 

Certain documents have also been filed. The 
management has filed the statement of total working days 
of every workman. Photocopies of attendance register have 
also been filed by the management. All the seniority list 
and policy decision of the management of BBMB, dated 
8-7-88 regarding maintenance of seniority of different 
workmen prepared in compliance of the judgment of Hon'ble 
the High Court are also on record. 

I Have gone through the entire evidence adduced 
by the parties and other documents on record. 

The term of the reference is very clear that whether 
the termination of all the workmen on the date mentioned 
in the reference is legal, and if not to what relief the workmen 
are entitled? The legality of termination has been challenged 
by the workmen on the ground that they have worked for 
more than 240 days, but, their services were terminated 
without notice and retrenchment compensation against the 
provisions of Industrial Disputes Act. As per the chart 
given by the management none of the workmen had 
completed 240 days in the preceding calendar year from 
the date of their termination. As per the the chart provided 
by the management, workmen Prem Kumar had juts worked 
for 136 days, Shri Kuldeep Singh had worked for 138 days, 
Shri Om Singh had worked for 165 days, Shri Mohan Singh 
had worked for 173 days and Shri Avtar Singh had worked 
only for 152 days in the preceding year from the date of 
their termination. The photocopies of the attendance 
register filed by the workmen also shows that none of the 
workmen has completed 240 days of work with the 
management in the preceding year from the date of their 
termination. It was the reason that issue of completion of 
240 days was not very seriously pressed by the 
representative of the workmen at the time of arguments. 
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After considering the material on record, I am of the view 
that as no wdrkmen had completed 240 days of work in the 
preceding yejar from the date of their termination, no notice 
or relrenchiient compensation was required for their 
disengagement on completion of work in a particular 
depatrment. I It is the contention of the mangement that 
they were disengaged on completion of the work to which 
they were employed. Accordingly, none of the workmen 
was entitled for the retrenchment compensation as claimed 
by them aijd the management has according to the 
provisions ojf Industrial Disputes Act, rightly disengaged 
themiand their disengagement cannot said to be illegal. 

Another issue raised by learned representatives of 
management is that seniority of the workmen was not 
maintained properly. Juniors to the workmen were shown 
seniors in ttye seniority list. The criteria adopted by the 
management for maintaining seniority was illegal. 

The management has adopted a policy in compliance 
of the direction of the Hon'ble Himachal Pradesh High Court 
for maintaining the seniority of all the workmen. This 
policy, as stated earlier, was confirmed by the Hon'ble the 
HighjCourt and Hon'ble the Apex Court decline to interfere 
in the order passed by the Hon’ble the High Court 
confirming the policy. 

On perusal of the record, it is also clear that different 
seniority have been maintained for unskilled and skilled 
labourers. The payment of wages to both of the class of 
workmen isi different and, accordingly, the management 
has rightly maintained the different seniority for them. On 
perusal ofithe entire material on record, I find no 
discrimination in maintaining the seniority because no 
junior has been placed as senior in the same category in 
the seniority list maintained by the department. The learned 
representative of the workman has contended that work of 
skilled and Unskilled workers is the same, thus only one 
seniority listlshould have been maintained. I am not inclined 
to acicept this contention because of the different nature of 
work given jto the unskilled and skilled workers and the 
difference ih the payment of wages. So, the management 
has nightly maintained the two and different seniority lists 
for skilled <and unskilled labourers. The name of the 
workman is included in the seniority list and it is contended 
by the representative of the management that whenever 
there will be requirement of any labourer that requirement 
will be fulfilled out of the seniority list maintained by the 
departmenti Accordingly, this reference is answered with 
the direction terminating of any of the workmen from the 
services was not illegal because they have not worked 
withithe management for 240 or more days in the previous 
calendar ye$r from the date of their termination. Moreover, 
as agreed by the management that if there is any 
requirement of labourer for any work, the work will be 
provided to the workmen as per the seniority list maintained 
by the management of BBMB. It is the only relief to which 


they are entitled. Let the Central Government be informed. 
File be consigned. 

G K. SHARMA, Presiding Officer 
ftUHL 2008 

W.3tT. 3440.—1947 (1947 
14) offf 17 ^ ^t. T£T. 

3TfU e M u i/9T4 fr. 1, ^ 44tc* (^4 B. 69/94) 

■5Ft II«WfeM t, # W3nK 5-12-2008 ^ Wff 
H3TT «n I 

[B. T^-42012/164/93 -3Ilf 3TR Osfy)] 

3FPT cpTR, 

New Delhi, the 5th December, 2008 

S.O. 3440.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 69/94) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, No. I, Chandigarh as shown in the Annexure, in 
the Industrial Dispute between the employers in ralation 
to the management of B. B M. B. and their workmen, 
which was received by the Central Government on 
5-12-2008. 

[No. L-42012/164/93-lR(DU)] 
AJAY KUMAR, Desk Officer 

ANNEXURE 

BEFORE SHRI GYANENDRA KUMAR SHARMA, 
PRESIDING OFFICER, CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT-I, 
CHANDIGARH 

Case I.D. No. 69/94 

Shri Des Raj C/o Shri R. K. Singh, Chariman, Nangal, Bhakra 
Mazdoor Union, Nangal Township, District-Ropar (Punjab). 

.Applicant 

Versus 

The Chief Engineer, BBMB, Nangal Township, District- 
Ropar (Punjab). 

.Respondent 

APPEARANCES 

For the workman : Sh. R. K. Singh 

For the Management : Shri S. K. Goyal with Bhagat Singh 

AWARD 

Passed on 21 -11 -2008 

Government of India vide notification No. L-42012/164/ 
93-IR(DU)/(C-Il)dated 29-7-94 has referred the following 
Industrial Dispute forjudicial adjudication to this Tribunal 






[ <1 fl T TII—Tsprg 3(ii)] 


MRcf^TTFTO: f^T^T 27, 2008/^ 6, 1930 


6669 


“Whether the action of the Chief Engineer, BBMB, 
in terminating the services of Shri Des Raj S/o Shri Padhu 
Ram w.e.f 1-3-87 without the compliance of the provisions 
of Section 25(3 and 25H of the Industrial Disputes Act, is 
legal and justified? If not, what relief the concerned 
workmen are entitled and from what date?” 

The nature of reference itself shows that the 
termination of the services of Shri Des Raj is to be 
adjudicated with regards to the provisions of Section 25G 
and 25 H of the Industrial Disputes Act (herinafter, referred 
as an Act). Under Section 25G of the Act, provisions 
regarding retrenchment are mentioned, whereas, under 
Section 25 H of the Act, provisions regarding the priority in 
work to the retrenched workman are given. 

The case of the workman, in short, is that he was 
employed in the BC& Township Division since 2-4-85 on 
daily waged as unskilled labour and was continuously 
employed till 28-2-87. On 1-3-87 he was not allowed to join 
the duties verbally informing him that the work to which he 
was engaged has been completed and his services were no 
more required. No seniority list was maintained by the 
management of BBMB. His juniors were retained in 
services, whereas, he was terminated. His juniors have 
also been regularized by the management of the respondent. 
He has completed more 240 days of continuous service 
but, without notice and retrenchment compensation, his 
services were terminated against the provisions of the Act. 
On the above mentioned contentions, the workman has 
prayed to declare his termination from the services as illegal 
and void and has further prayed for his reinstatement into 
the services with full back-wages and other consequential 
benefits. 

The management of respondent opposed the facts 
pleaded by the; workman in statement of claim by filing 
written statement. It is alleged by the management of BBMB 
that he has maintained the seniority list and the name of 
the; workman has very well been included in the seniority 
lis t. It was also contended by the management of BBMB 
that the workman has not worked for 240 days in any 
consecutive 12 months. As he has not worked for 240 days, 
there was no requirement for any notice or paying the 
retrenchment compensation in compliance of the provisions 
of the Act. It is further contended by the management of 
BBMB that there has been no violation of any provisions 
of the Act, and the reference is to be adjudicated 
accordingly. 

Both of the parties were afforded the opportunity for 
adducing evidence. Shri Des Raj filed his affidavit in support 
of his case and he was cross-examined by learned cousel 
for the management of BBMB on 14-5-02. Shri Manwinder 
Singh filed his affidavit on behalf of the management of 
BBMB and he was cross-examined by the legal 
representative of the workman on 15-9-06 and 27-6-07. 


Few documents were also filed which are as 
follows:— 

(1) The copy of the letter dated 19-12-90 written by the 
workman Shri Des Raj to the Chairman, Bhakra Beas 
Management Board to appoint him on regular basis 
on the ground of his illegal termination from the 
services. 

(2) The copy of the letter dated 12-2-93 written by Shri 
Des Raj to the Chief Engineer, Bhakra Dam, Nangal 
Township, Distt-Ropar, requesting for the 
reinstatement into the services. In this letter he has 
also referred his representation dated 19-12-90 and 
1-5-92. 

(3) The copy of the demand notice is also filed by the 
workman. 

(4) On behalf of the management the policy regarding 
maintenance of seniority list in compliance of the 
order passed by Honhle the High Court in Ram Payari 
and others Vs. BBMB has been filed. Seniority list 
has also been filed by the BBMB. 

(5) The copy of the attendance register and vouchers 
available with the management are also filed in 
compliance of the order passed by this Tribunal on 
application of the workman for summoning the 
documents. 

I have heard learned counsels for the parties and 
perused the entire materials on record. 

The main question before this Tribunal is whether 
the termination order (may be oral) by the management of 
BBMB terminating the services of the workman, Shri Des 
Raj, on 1-3-87 is legal and justified? While answering the 
reference, the legality of the termination order, is to be 
judged by this Tribunal on the ground of the violation of 
the provisions contained in Section 25G & H of the Act. 

First of all the workman has to proved before this 
Tribunal that he had worked 240 days in the preceding 
year from the date of his termination. Contention of the 
management is that workman worked with the management 
on daily waged basis on a particular work and he was 
disengaged on completion of work. As he has not 
completed 240 days in one Division, there was no 
requirement of any notice or retrenchment compensation. 
It is the duty of the workman to prove before this Tribunal 
that he had worked for 240 days continuously in the 
preceding year from the date of his termination. He has 
stated in his statement of claim supported by the affidavit 
that he had completed 240 days in the preceding year from 
the date of his termination. The workman by filing an 
application also summoned some documents including the 
copies of muster-roll. The documents were filed by the 
management. The documents are proving the working days 
mentioned in the written statement and in the affidavit filed 
on behalf of the management. 
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In the month of February 1987, the workman Shri 
Des Raj has only worked for 27 days. The copy of the 
muster-roll shows that the workman was absented for few 
days in the months of May, July, Sept., etc. In his affidavit, 
the workman has not challenged the statement of days 
given by the management of respondent. All the original 
records were available with the witness of the management, 
Shir Manvinder, when he was cross-examined by 
representative of the workman on 15 th Nov. 2006 and 27th 
July 2007.Not a single question was asked by the workman 
regarding jthe genuineness of the document filed by the 
management. Thus, on pursuing the entire materials on 
record, I am enable to accept the contention of the workman 
that he had worked for more than 240 days in the preceding 
year from the date of his termination. I have perused the 
statement of claim, affidavits given by the workman, 
documents filed by the parties and the pleadings of the 
management of BBMB while reaching this conclusion that 
the workman had not worked for 240 days in the preceding 
year from the date of his termination. 

The next question before this Tribuanl to adjudicate 
is whether the management has failed to maintain the 
seniority list? The seniority list maintained by the 
management is on record. The seniority list was prepared 
on the basis of the policy decision dated 8-7-88 adopted in 
compliance of the order of Hon'ble the High Court passed 
in Civil Writ Petition no. 27/88, Ram Payari and others Vs. 
BBMB. The policy instruction were again challenged before 
the Hon'ble High Court of Himachal Pradesh in Writ petition 
no. 274/90, Kashmiri Ram and others, Vs. BBMB. Hon'ble 
the High Court dismissed the writ petition and the policy 
decision taken by the management of BBMB. vide letter 
no. 30315 to 450/PD/468/87/A7, dated 8-7-88 were upheld. 
The Supreme Court of India in Civil Appeal No. 56359090 
declined to intervence in the policy adopted by the 
management of BBMB in a SLP filed against the order of 
Hon’ble the High Court of Himachal Pradesh passed in 
CWP No. 274/90. 

Thus, on the basis of the valid and legal policy, the 
management of BBMB, maintained the seniority list and 
the name of the workman find place in the seniority list. 
During the arguments, the management of BBMB has also 
contended that in compliance of the seniority list, as and 
when, the work will be available the workman will be 
provided the work. 

The workman has not completed 240 days of work in 
the preceding year from the date of his termination, so, no 
notice or retrenchment compensation was required under 
provisions Of the Act. Seniority list was maintained by the 
management of BBMB and that was final. Moreover, the 
management has also agree to provided with the work to 
the workman, whenever the work will be available in 
compliance of the seniority list. Accordingly, the reference 
is answered in positive that the declining of continuous 
work from 1 -3-87 by the Chief Engineer BBMB was legal 
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and justified. As agreed upon by the management of BBMB 
that the seniority list is maintained and whenever the work 
will available, the workman will be provided with the work 
on the basis of the seniority list, 1 am of the view that it is 
the only relief to which the workman is entitled. Let the 
Central Government be informed. File be consigned. 

G K. SHARMA, Presiding Officer 

^ 5 2008 

3JT. 3TT. 3441.—aflalPl* arffrfWT, 1947 

(1947 ^RT 14) NET 17 R EEFR 

fwT ^ ^ ■tfsns' inform et 

3 R REEE aft#|cb 

3E§R '4. 1, ^ ^ W (R^f R. 
40/2001) ^ RNTTfRcT t, ^ EERT NR 5 -12-2008 
^ RTRT13JT NT I 

[R. RcT-40012/535/2000-3TT3 RE (Rfrf)] 
3DTR NTRE, 3Tfwfl 

New Delhi, the 5th December, 2008 

S.O. 3441.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947(14 of 1947), the Central 
Government hereby publishes the award (Ref. No.40/2001) 
of the Central Government Industrial Tribunal/Labour 
Court,No. 1, Dhanbad, now as shown in the Annexure, in 
the Industrial Dispute between the employers in relation 
to the management of Department of Posts and their 
workmen which was received by the Central Government 
on 05-12-2008. 

[No. L-40012/535/2000-1 R(DU)] 
AJ AY KUMAR, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 1 AT DHANBAD 

Present: Shri H.M. Singh, Presiding Officer 

In the matter of an Industrial Dispute under section 
10(l)(d) and sub-section 2(A) of Section 10 of the l.D. 
Act., 1947. 

Reference No 40 of 2001 

Parties: Employers in relation to the management of 
Gumla Post Office and their workman. 

APPEARANCES 

On behalf of the workman : Mr. Sanjay Kumar, Advocate, 
On behalf of the employers : None 
State : Jharkhand Industry : Post Office. 

Dated, Dhanbad, the 24th November, 2008. 
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AWARD 

The Government of India, Ministry of Labour, in 
exercise of the powers conferred on them under Section 
10(l)(d) and sub-section 2(A) of Section 10 of the I.D. Act., 
1947 has referred the following dispute to this Tribunal for 
adjudication vide Ministry’s Order No.L-40012/535/2000- 
IR/DU) dated, the 9th Feb., 2001. 

SCHEDULE 

“Whether the termination of Sh. Amar Kumar by the 
management of Gumla Post Office w.e.f. 6-8-99 is legal 
and justified? If not, to what relief the workman is 
entitled?” 

2. The case of the workman as per W.S. submitted by 
him is that the concerned workman was employed in a 
public utility service as a coolie “Male-runner” for 
conveyance of mails from Gumla to Chainpur and back 
which is a regular and permanent nature of work of the 
Post Offices. He was employed to perform the above job 
by the Asstt. Superintendent of Post Office, Gumla, Sub- 
divi son with the proper approval and sanction of the Senior 
Divisonal Superintendent of Post Offices, Ranchi as per a 
letter of the Assistant Superintendent of Post Office, Gumla 
Sub-divison by Memo dated 29-7-97. Beginning portion of 
the contents of the Memo dated 29-7-97 has been 
reproduced in the Written Statement. It has been submitted 
by the workman that the conditions mentioned in the Memo 
dated 29-7-97 has been fulfilled by the concerned workman 
and thereafter the concerned workman was employed. It 
has further been submitted that the performance of the 
concerned workman was througout fully satisfactory, and 
he was employed w.e.f. 27-3-95. The concerned workman 
worked continuously and regularly and he was in continous 
service for a period w.e.f. 27-3-95 to 5-8-99 and had 
completed for more than 240 days during the period of 
twelve calendar months each. In course of employment of 
the concerned workman one Sri Krishna Mohan Singh 
joined as Post Master, Gumla, he illegally, arbitrarily and 
without justification orally terminated the services of the 
concerned workman without complying with the provision 
of Section25F of die I.D. Actbefore terminating his services. 
Though the concerned workman worked regularly and 
continuously since 27-3-95 to 5-8-99 i.e. for four years and 
five months he was deprived of the status and privileges 
of a permanent workman. Thereafter the concerned 
workman submitted representations on 24-9-99 and 
11-10-99 to the Senior Superintendent of post offices, 
Ranchi Division, Ranchi and to Mrs. S.S. Kujur I.P.S 
Sr. Superintendent of Post Office Ranchi Division, Ranchi 
on 18 -2-2000 for allowing him to work and for payment of 
wages for the per iod of forced idleness but no action was 
taken by the above officials on the representations of the 
concenred workman. It has been further submitted by the 
concerned workman that one Sri Munna Kumar son of Sri 
Nanku Choudhary who was simultaneously appointed/ 
employed along with the concerned workman have been 


working as such. The job of Male runner is still being 
continued and is carried out on regular and permanent 
basis by another workman who was employed 
subsequently to the concerned workman. The concerned 
workman used to be paid wages earlier @ Rs. 25 per day 
and subsequently it was enhanced to Rs. 35 per day 
multipliable by 30 (besides D.A. and other benefits as were 
applicable on 5-8-99). The concerned workman finding no 
other alternative raised an industrial dispute before the 
ALC(C) Ranchi which ultimately resulted reference to this 
Tribunal for adjudication. In the W.S. it has also been stated 
that the Post Master, Gumla being not appointing authority 
of the concerned workman was not competent and he had 
no jurisdiction and authority to terminate the services of 
the workman concerned. It has been prayed by the 
concerned workman to pass an Award holding that the 
concerned workman is entitled to be reinstated with full 
back wages and other benefits and perquisites. 

3. Management has not appeared in the case and 
has not filed any W.S. on 14-5-2002 exparte proceeding 
has been started against the management because of the 
fact that notices have been sent to them. Even then they 
did not appear and it has also been mentioned on the 
ordersheet dated 14-5-2002 that repeated registered notices 
have been sent to the management. 

4. The workman has examined the concerned 
workman as WW-1 who has proved documents marked as 
Ext.W-1, W-2, W-3 to W-3/2, W-4 to W-4/2. 

5. Ld. Counsel for the workman argued that the 
concerned workman had been working from 27-3-1995 to 
5-8-99 as Mail-Runner on casual basis and taking the daily 
mail to Chainpur and also brining from there the daily mail 
to Gumla Post Office. He has filed 13 8 carbon copies of the 
list which has been marked as Ext. W-1 in bunch. All these 
lists contain the signature of the Mail Personal Assistant 
of the Post Office and all those lists bear the seal of the 
Post Office also. He was stopped from duty on 6-8-99 
without assigning any reason and notice and without 
retrenchment compensation. It has been argued that he 
was engaged in the post office on the basis of the order 
passed by Sr. Superintendent of Post Office. The carbon 
copy of the said order has been marked as Ext. W-2 and the 
certificates granted by the Post Master of the Post Office 
to the concerned workman have been marked as Ext. W-3 
to W-3/2. He has been stopped from work by the Post 
Master Krishna Mohan Singh though he had no power to 
stop the concerned workman from work. The concerned 
workman thereafter represented his case befored the Sr. 
Superintendent of Post Office and also before the Post 
Master of the concerned Post Office, and the 
representations have been filled before this Tribunal and 
marked as Ext.W-4 to W-4/2. But no consideration was 
made by the management. The work of mail runner is of 
continuous in nature. Besides the concerned workman 
during the relevant period there was another Mail Runner 




too ip the said Post Office and he was also working there in 
the sjame w|y in which the concerned workman used to 
work. After (disengagement of the concerned workman no 
other fresh fiand was engaged or no regular appointment 
was jnade. Another person who also used to work as Mail 
Runner was (also disengaged like the concerned workman. 
Presently Mhil Runners are working in the concerned Post 
Office in officiating capacity being brought from elsewhere. 
It hzjs also jbeen deposed by the concerned workman 
WWM thaj he has worked for more than 240 days 
attendance jin a year and he should be reinstated with 
consequential benefits. In this respect Ld. Counsel for the 
workman has referred to a decision reported in 1998 Lab 
I.C. £83 in ihich Hon’ble Supreme Court laid down that 
under Section 2(J) of the I.D. Act., 1947 Telecom 
Department pf Union of India is ‘Industry’ which is engaged 
in copimercjal activity and is not discharging any soverign 
functions of state. In the above case AIR 1978 Superme 
Couiit 548 h4s been followed and AIR 1997-2817,1997 AIR 
SCW 2819 lias been over ruled. 

6. The concerned workman filed Ext.W-4 to W-4/2 
which are representation to the Superintendent of Post 
and Ext.W-p shows that he was authorised by the Post 
Mastier to carry mails of Gumla to Chainpur and Ext. W3/1 
and W-3/2 by Post Master, Gumla showing engagement of 
the concerned workman for carrying mails from Gumla to 
Chaippur. The concerned workman has filed a letter issued 
by thje Supdi of Post Office Gumla directing the concerned 
workman to (deposit a sum of Rs.20/- every year by Money 
Order in the name of Hony. Secretary Bihar P&T Co¬ 
operative P^tna and to submit certificates of educational 
qualification and a guarantee certificate from a permanent 
employee of Postal Department. The said letter has been 
marked as Ejxt.W-2. Ext.W-l series containing 138 peices 
are iegardijig coming and going carrying mails from 
Chaifipur to Gumla and vice-versa. The concerned workman 
has filed a photo copy of request form for a New Fidelity 
Bond of BiHar Posts & Telegraphs Co-operative Society 
Ltd. from which it appears that the concerned workman 
requested ftjr a new fidelity bond, and it also shows that a 
bond has been filed by the concerned workman to the 
Honorary Secretary, Bihar P&T Co-operative Society Ltd., 
Patna. The workman has not filed any appointment letter 
of his engagement issued by the management so that he 
may be entitled for any reinstatement. In a decision reported 
in 2006 JLJR C. 3 page 283 in which Hon’ble Supreme Court 
has laid down the following:— 

“Constitution of India-Article 226-wide powers 
thereUnder-Courts should desist from issuing orders 
for continuance of those who have not secured 
regular appointments as per established procedure¬ 
wide powers under Article 226 are not intended to be 
used for the purpose of perpetuating illegalities, 

■ irregularities or improprieties or for scutting the whole 
scheme of public employment-High Court is the 


sentinel and guardian of equal rights protection courts 
are not to ignore, encourage or approve appointments 
made or engagements given outside the 
constitutional schemes (Paras 3 and 12) (1964)4 SCR 
964-Referred to. 

2006 (2) SCLE 115 JT 2006(2) SC: 1:2006 (2) PLJR 
(SC): l 2006 (2) JLJR (SC)80-Relied upon. 

AIR 1985 SC 3 63 - Refereed to. 

Service Law- Appointments- no employment is 
envisaged outside the constitutional scheme and 
without following the requirements set down therein- 
equality of opportunity is the hallmark-provisions 
exist for affirmative action to ensure that unequals 
are not treated equals-though the Government is not 
precluded from making temporary appointments, 
regular appointments must be the rule-constitutional 
scheme of public employment flows from Articles 
14,16,315,320 and 335-in absence of any right to a 
post or to a particular status, appointment cannot be 
deemed to be valid - directions for re-engagement of 
such persons in any other world would make judicial 
process another mode of recruitment de hors the 
rules. (Paras 10,12,22,24,27 and 40). 

Service Law-Regularisation-only something that is 
irregular for want of compliance with one of the 
elements in the process of selection which does not 
go to the root of the process, can be regularised and 
that it alone can be regularised-granting permanence 
of employment is a totally different concept-Courts 
ought not to impose a financial burden on the State 
by directions forregularisation of permanence. (Paras 
14 and 17) 

1967( 1) SCR 128: (1972)2 SCR 799 (1979)3 SCR 937 
Relied upon. 

1988(1) SCR 598: 1989 Suppl. (2) SCR 513- 
Distinguished 

Service Law-Appointment-equality -rule of equality 
in public appointmnts is a basic constitutional 
feature-unless appointment is in terms of relevant 
rules and after a proper competiton, same would not 
confer any right on the appointees-contractual 
appointment ends with the contract-daily wages or 
casual appointment ends with discontinuation- 
temporary appointee cannot claim permanency on 
expiry of the term-by merely working for a long time 
one does not acquire a right for regularisation-such 
persons cannot invoke doctrine of legitimate 
expectation. (Paras 27,34 and 38). 

1973 Suppl. SCR 1; 1999 Suppl. (5) SCR 229; (1987)1 
SCR 798: (2004)7 SCC 122-Reliedupon. 

(1990)1 SCR 544: (1992) 3 SCR 826-Discussed. 
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Services Law-Absorption-High Court should not 
u/Art. 226 ordinarily issue directions for absorption 
regularisation or permanent continuance unless the 
recruitment itself was made regularly and in terms of 
the constitutional scheme-merely because an 
employee had continued under cover of an order of 
the Court (litigious employment) he would not be 
entitled to be absorbed or made permanent 
(Para-34). 

Service Law-Pay-equal pay for equal work-while 
accepting employment, daily wages or casual or 
temporary, person concerned knows the nature of 
his employment and wages to be paid daily wagers 
form a class by themselves-they cannot claim 
discrimination with regular employees-even by 
invoking the principle of equal pay for equal work 
they cannot be treated at par with regular emplyees- 
Articles 14 and 16 not attracted. (Paras 36 and 39). 

7. In the result, as per reference made to this Tribunal 
regarding termination of the concerned workman by 
management of Gumla Post Office w.e.f 6-8-99 seems to be 
legal and justified and he is not entitled to get any relief. 
Though he has worked for more than 240 days no right 
accrued to him because no engagement letter has been 
filed by him which has been issued by the management. 

An Award is passed accordingly. 

H. M. SINGH, Presiding Officer 
5 2008 

^T. 3*T. 3442—aMfW 1947 

(1947 14) SJTTT 17 ^ 3 

3ttei)Pl4, 1 . 1, (CM 

ri. 37/97) ^ 5-12-2008 

^ W<\ «TT I 

[V.. tt^- 42012/252/90-37T| 3TR Cst^)] 
3W qpTR, srfwft 

New Delhi, the 5th December, 2008 

S.O. 3442.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947(14 of 1947), the Central 
Government hereby publishes the award (Ref. No.37/97) of 
the Central Govt. Industrial Tribunal-cum-Labour Court, 
No. 1, Chandigarh, now as shown in the Annexure, in the 
Industrial Dispute between the employers in relation to 
the management of Equine Breeding Stud, and their 
workman, which was received by the Central Government 
on 05-12-2008. 

[No. L-42012/252/90-IR(DU)] 
AJAY KUMAR, Desk Officer 


ANNEXURE 

BEFORE SHRIGYANENDRA KUMAR SHARMA, 
PRESIDING OFFICER, CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAIXTJM-LABOUR COURT-I, 
CHANDIGARH 

Case No. I.D. 37/1997 

Shri Rajinder Singh S/o Sh. Sohan Singh, R/o 
Village Piran Wali,, P.O. Nyoli Kalan, Distt. Hissar 
(Haryana)-125001 

.Applicant 

Versus 

The Commandant, Equine Breeding Stud., 
Hissar-125001 

.Respondent 

APPEARANCES 

For the Workman ' : Workman in Person with 

Raj Kaushik. 

For the Management " : Sh. K. K. Thakur 

AWARD 

Passed on 14-11-2008 

Central Government vide notification No. L-42012/ 
252/90-1R (D.U.) dated 30-12-1996 has referredthe following 
dispute to this Tribunal for adjudication. 

“Whether the activities of the Equine Breeding Stud, 
Hissar, constitute to he that of an Industry under the 
ID Act, and if so whether the action of the 
management of Equine Breeding Stud, Hissar in 
terminating the services of Shri Joginder Singh S/o 
Shri Sohan Singh daily rated worker is just, fair and 
legal and whether the action of the management of 
Equine Breeding Stud, Hissar in denying equal wages 
for equal work to the workman is just and fair ? Ifnot, 
to what relief the workman concerned is entitled 
to?” 

2. The present reference was made by the Central 
Government on the failure of conciliation proceedings for 
adjudication of the matter referred in the schedule referred 
above and the workman prayed for declaring the action of 
the management as illegal and invalid. 

3. The management turned up and opposes this 
reference. 

4. As per office memorandum dated 5-9-08, this case 
was fixed in pre Lok Adalat meeting on 14-11 -2008 for its 
disposal by adopting the mediation and conciliation 
mechanism. It is agreed between the parties that the 
workman will be provided with job as and when required 
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basis. If any workman is covered under the scheme of 
regular izajtion, he will be provided the benefit accordingly. 
The workjnan will be paid wages as per the wages given to 
similarly situated workman. On this assurance, the workman 
withdraw the reference in Lok Adalat. Accordingly the 
reference is returned to the Central Government as settled 
in Lok Adalat. Central Government be informed. File be 
consigned to record. 

Chandigarh. G. K. SHARMA, Presiding Officer 

14-11-08 ’ 

5f^F3R, 2008 

«ST t 3TT. 3443.— 3?teitfoF Slfafow, 1947 

(1947 14) cpt «irn n 33 

wm -% M«w»T sfa 
^ f firm* $ 

^.-1 ■$ Trmz u 
177/200$) ^ WfTTrT f, ^ ^ 

5-i2~2<fc8^'HrafaRT «n 1 

[U ■qjfT-12012/185/2003-33^3m 0fr-I)] 
3T5pt TgHR, 3Tffi«Wt) 
New Delhi, the 5th December, 2008 

S.O. 3443.— In pursuance of Section 17 of the 
Industrial Disputes Act, 1947(14 of 1947), the Central 
Government hereby publishes the award (Ref. No.177/2003) 
of the Central Govt. Industrial Tribunal-cum-Labour 
Court,l^o. 1, Chandigarh, as shown in the Annexure, in 
the Industrial Dispute between the management of State 
$ank oflPatiala, and their workmen, received by the Central 
Govemdient on 5-12-2008. 

[No. L-12012/185/2003-IR(B-I)] 

AJAY KUMAR, Desk Officer 

ANNEXURE 

BEFORE SHRI GYANENDRA KUMAR SHARMA, 
PRESIDING OFFICER, CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT-I, 
CHANDIGARH 

Case No. I.D. 177/2003 

Shri Rajinder Singh Baidwan S/o Sh. Gurdial Singh, 

H. No. 15 3 A, Near Gurudwara Focal Point, Rajpura, 

Distt. Patiala (Pb.) 

....Applicant 

Versus 

The General Manager, State Bank of Patiala, The 

Mall, Patiala (Pb.> 147001. 

....Respondent 


APPEARANCES * 

For the workman : Sh. Balbir Singh 

For the management : Sh. N. K. Zakhmi. 

AWARD 

Passed on 21 -11-2008 

Government of India vide notification No. L-12012/ 
1 85/2003-IR(B-r) dated 31-1 0-2003 has referred the following 
dispute for judicial adjudication to this 
Tribunal: 

“Whether the action of the management of General 
Manager, State Bank of Patiala, in awarding the 
punishment of compulsory retirement from service 
to Sh. Rajinder Singh Baidwan S/o Sh. Gurdial Singh, 
Ex-Cashier cum Clerk w.e.f. 7-4-97 is legal and just ? 
If not, what relief the concerned workman is entitled 
and from which date ?” 

From the order dated 20-11-08, it is clear that workman 
has nothing to say on the genuineness of the enquiry. 
This Tribunal has already held that enquiry officer 
conducting the enquiry in a fair, proper and reasonable 
manner and there has been no violation of principle of 
natural justice. The order dated 20-11-08 shall be the part 
of this award. 

Workman has not preferred to adduce any evidence. 
Likewise, management has also declined to avail 
opportunity for adducing evidence given by this Tribunal. 
Accordingly, this Tribunal has nothing to say on decision 
making ofthe enquiry officer as well and the only question, 
as stated by both of the parties before this Tribunal is the 
decision on quantum of punishment. 

This Tribunal has very limited power under Section 
11-A of the ID Act for interfering in the punishment given 
by the disciplinary authority. The Tribunal can interfere in 
the case where the punishment awarded by the disciplinary' 
authority is shockingly disproportionate to commuted 
misconduct. I 

The discretion under Section 11 -A, no doubt is very 
limited, but can be exercised on the basis of the nature of 
misconduct and punishment awarded. On perusal of the 
record, it is evident that the workman was charge sheeted 
on 4 counts as under : 

(a) That he refused to obey the lawful orders of 
the Branch Manager for competition of current 
account long book dated 8-6-1994. 

(b) That he refused to receive the letter dated 
17-6-94 calling for him explanation which was 
sent to him through Sint. Sushila, part-time 
worker of the Branch. 

(c) That he tore the said letter dated 17-6-94 in 
pieces in the cabin of the Branch Manager. 
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(d) That he misbehaved, manhandled and slapped 
die Branch Manager on die face in his cabin 
on 17-6-94. 

All the 4 charges were well proved against the 
workman and the workman has nothing to say on the 
proving of the charges. He has only requested to invoke 
die discretionary jurisdiction of this Tribunal vested under 
Section 11-A of the ID Act. 

Charge No. 4, relating to misbehaving, manhandling 
an d slapping the Branch Manager on the face in his cabin 
ori 17-6-94 is a grave charge which has been proved against 
the workman. The punishment awarded by die disciplinary 
authority is compulsory retirement from die service. 

I have to decide whether the punishment of 
compulsory retirement from the service on such grave mis¬ 
conduct is the punishment which can be termed as shocking 
disproportionate to the committed misconduct. The law 
laid down by Hon’ble the Apex Court in Employers, Mgmt., 
M. Colliery M/s. BCCL Ltd. Vs. Bihar Colliery Kamgar Union 
Tlirough Workmen 2005(2) Page No. 108 is very clear on 
tiris issue. Hon’ble die Apex Court, in this case has held 
th at assault on magisterial staff by workman is grave 
misconduct and punishment of dismissal in such case 
cannot be held to be disproportionate so as to attract the 
provisions of Section 11-A of ID Act. Such misconduct 
attracts straingent punishment. 

In mohindera and mohindra Ltd. Vs. N. B. Narvade 
2005(2) SCT Page No. 236, Hon’ble the Apex Court has 
also held that use of abusive language against die superior 
officer in presence of subordinate cannot be termed as an 
indiscipline calling for lesser punishment than dismissal in 
ab sence of any extenuating factor. 

The misconduct in this case is more grievous. The 
workman has not only misbehaved with the manager in his 
cabin but has also slapped him on his face. The punishment 
given by the disciplinary authority was compulsory 
retirement not the dismissal from the service. In my view, 
the disciplinary authority was lenient and considerate while 
awarding the punishment of compulsory retirement and it 
cannot be in any case termed as shockingly 
disproportionate with the committed misconduct. No. 
interference is accordingly called for in the punishment 
awarded by the disciplinary authority. Reference is 
disposed of accordingly. Central Government be informed. 
File be consigned. 

G. K. SHARMA, Presiding Officer 
^ Pwf), 5 2008 

W. 3TT. 3444.—ferSTS 1947 

(1947 ^>r 14) srrcr 17 ^ sFjsrcq 3 

T&mH ^ appq A frffc stofw fa 


atMHta (wlii 22/2005) 

^ M+lfold t, ^5-12-2008 

^3TT I 

[U ^cT-12012/265/2004-3#** (*0-1) ] 

New Delhi, the 5th December, 2008 

S.O. 3444.—In pursuance of Section 17 of tj^a 
Industrial Disputes Act, 1947(14 of 1947), die C«*fral 
Government hereby publishes the award (Ref No.22/2005) 
of the Central Govt. Industrial TribunaKaan-Labour Court, 
Nagpur, as. shown in the Annexure, in die Industrial 
Dispute between the Centurian Bank Ltd., and t^eir 
workmen, received by the Central Government on 
5-12-2008. 

[No. L-12012/265^004-IR(B r Dl 
AJAY KUMAR, Desk Officer 
ANNEXURE 

BEFORE SHRIA.N. YADAV, PRESIDING OFFICER, 
CGIT-CUM-LABOUR COURT, NAGPUR 

Case No. CGTT/NGP/22/05 

Date: 25-11-2008 

Smt. Manasi H. Joshi, 

38, Padole Layout, 

Behind Padole Hospital, 
near Ring Road, 

Nagpur-440 022 

Versus 

The Managing Director, 
Centurian Bank Ltd., 

204, Centre Point, 

Dr. Ambedkar Road, Parel, 
Mumbai-400012. 

AWARD 

(Dated: 25th November, 2008) 

1. The Central Government after satisfying the 
existence of dispute between Smt. Manasi H. Joshi, 38, 
Padole Layout, Behind Padole Hospital, near Ring Road, 
Nagpur (Party No. 1) and the Managing Director, Centurian 
Bank Ltd., 204, Centre Point, Dr. Ambedkar Road, Parel, 
Mumbai (Party No. 2) referred the same for adjudication to 
this Tribunal vide its letter No. L-12012/265/2004-IR (B-l) 
dated 21-3-2005 under clause (d) of sub-section (1) and 
sub-section (2A) of Section 10 of the Industrial Dispute 
Act, 1947 (14 of 1947) with the following schedule. 

2. “Whether the action of the management of 
M/s. Centurian Bank Ltd., Mumbai (M.S.) in terminating 
the services of Smt. Manasi H. Joshi, designated as ‘trainee’ 
Nagpur Branch of the Bank w.e.f. 24-3-2004 without 


Petitioner/ 
Party No. 1 


Respondent/ : 
Party No. 2 
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following the provisions of the Industrial Disputes Act, 
1947 is proper and justified ? If not to what relief 
Smt. Manasi H Joshi is entitled ?” 


3. The Reference came up for hearing on 24-11-2008 
on which theiPetitioner and his Counsel were absent. The 
counsel for Respondent was present. The Petitioner is not 
attending thej case since last years. He has not even filed 
an affidavit iince 14-7-2005. I do not think it proper to 
cooitirtue it oh the same stage years together. It seems that 
the PetWane ■ is not interested in prosecuting the case. In 
the ci^cumsh inc*$, no purpose will be served in continuing 
the cise, hen :e is dismissed for the default of the Petitioner 
and pass the (negative award that he is not entitled for any 
relief! ! 

Date? 25-11-2008 


A. N. YADAV, Presiding Officer 
1 5 ftRWl, 2008 

W. aflT. 3445.—aJUilPWT aqfqfWT, 1947 

( 1947 m\4) ^ m 17 4 m+R 4^1 

% 4 4 4 

4N, *¥ 'Wt'hK 3?Ujtfh«h 

<f» V'mi (*K*J R. 01/2007) 41 
t, 4 'frfa WftK 4 5-12-2008 4 WZ f3TT «n I 

[U W* 12012/138/2006-371$. 3TR (4-1)] 
3TSR 

New Delhi, the 5th December, 2008 

S.O. 3445. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947(14 of 1947), the Central 
Govemmentjhereby publishes the Award (Ref. No. 01/2007) 
of thfc Central Govt Industrial Tribuna 1-cum-Labour Court, 
Enufkulam,! as shown in the Annexure, in the Industrial 
Dispute between the management of Fedral Bank Ltd., 
and their workman, received by the Central Government 
on 5i-l2-2008. 

[No. L-12012/138/2006-IR(B-I)] 
AJ AY KUMAR, Desk Officer 

ANNEXURE 

in the Central government industrial 

TRIBUN ALrCUM-LABOUR COURT, ERNAKULAM 
Present: Sbri P. L. Norbert, B.A., LL.B., Presiding Officer 



I.D. 1/2007 

Workman 

: Shri S. Ashraf, 

Ex-Sub-Staff, 

Charuvila Veedu, Maverkal, 
Alamcode P.O., Via Attingal, 
Attingal, Kerala. 

By Adv. Sri C. Anil Kumar. 


Management : The Chairman, 

Federal Bank Limited, 

Head Office, Alwaye. 

By Adv. M/s. B. S. Krishna, 
Associates 

The ccse coming up for hearing on 30-9-2008, this 
Tribunal-cum-Labour Court on 6-10-2008 passed the 
following ; 

AWARD 

This is a reference made under Section 10(lXd) of 
Industrial Disputes Act. The reference is : 

“Whether the action of the Management of the 
Federal Bank Ltd with its Head Office at Alwaye, 
Kerala in relation to their Perumathura branch in 
terminating the services of Shir S. Ashraf, Sub-Staff 
vide Order dated 7-1-2006 is proper and justified ? If 
not what relief the applicant concerned is entitled 
to ?” 

2. Facts of the case in brief are as follows:—Shri S. 
Ashraf was a bankman of Federal Bank at Penaaaihura 
branch. While so, he was placed under suspension by 
order dated 29-9-1992 for the reason that he had 
fraudulently withdrawn Rs. 16,000 from the S.B. Account 
of the customer Sri K. Ashraf. The Bank Manager lodged a 
complaint with the police and a crime was registered. 
Investigation was conducted and he was arrested. After 
completion of the investigation and laying the charge the 
Magistrate Court, Attingal conducted the trail and 
convicted the delinquent for offence punishable under 
Sections 420, 468 and 471 I.P.C. The delinquent filed 
Criminal Appeal before Additional Sessions Court, 
Thiruvananthapuram. The conviction and sentence were 
set aside and the delinquent was acquitted of all the 
offences. Thereafter the management initiated departmental 
proceedings and a charge sheet dated 16-7-2004 was issued 
to the worker. A domestice enquiry was conducted and he 
was found guilty of acting prejudecial to the interest of the 
bank. The disciplinary authority terminated the service of 
the workman by order dated 7-1-2006. Though an appeal 
was filed, he did not suceed. Therefore the reference. 

3. According to the claimant he was only a sub-staff. 
On 12-10-1990 he was asked by the Manager to attend S. B. 
section as the concerned clerk was on leave. An Officer 
loyal to the management was appointed an Enquiry Officer. 
He was biased and conducted the enquiry in violation of 
Principles of natural justice. The findings are perverse. The 
judgment of the criminal appelllate court was not properly 
considered by the Enquiry Officer. The workman has an 
unblemished service in the bank. He is the only bread winner 
of his family consisting of unemployed wife and two 
daughters. The punishment imposed is harsh and excessive. 
The workman is entitled to be reinstated with bank wages 
and consequential benefits. 
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4. According to the management an investigation by 
an officer of the bank preceded the scanty. The workman 
had close acquaintance with the customer in question. 
Without the knowledge of the workman the amount could 
not: have been withdrawn by anyone from the account of 
the customer. ITie workman used to help the customer in 
bank transactions. On 12-10-1990 the workman was handling 

S. B. section as the S. Bisection clerk was on leave. A 
withdrawal form for Rs. 16,000 was posted in the account 
by the worker and the entry was initialed by him. A token 
was issued by him and token number was written by him 
on the reverse side of the withdrawal form. The enquiry 
was conducted complying with the principles of natural 
justice. The workman was defended hy any Advocate of 
his choice. All the management witnesses were cross 
examined and defence evidence was adduced. The Enquiry 
Office on appreciation of the evidence on record came to 
the conclusion that the workman had fraudulently 
withdrawn an amount of Rs. 16,000 from the S. B. Account 
of Sri K. Ashraf. A copy of the report was furnished to the 
workman. The disciplinary a uthority rnnnnrfpH with— 
findings^UtMisi Jenny the evidence 
•on'record and submission of file workman. He was heard 
regarding punishment. Considering the gravity of the 
misconduct he was dismissed front; service. The appeal 
filed by him was found without merits and hence it was 
dismissed. The charges levelled against the workman in 
the criminal case and in the disciplinary proceedings are 
different. The appreciation of evidence in both are also 
different. The enquiry officer was fair in the enquiry and 
full opportunity was giverTto file workman. The punishment 

is in proportion to the gravity of the misconduct and there 
is no reason to interfere with the punishment. 

5. At the time of hearing the learned counsel for file 
workman confined his submission to the legality and 
propriety of the punishment of dismissal from service in 
the light of acquittal by criminal court on the same set of 
facts and evidence. Hence the learned counsel did not 
want to go into the merits of the findings in the enquiry. 

6. In view of the above submission the only point 
that requires consideration is : 

Whether acquittal in criminal case should ensue in 

acquittal in departmental proceedings? 

The evidence consists of oral testimony of MW 1 
ancl documentary evidence of Ext. Ml Enquiry File on file 
side of the management and no evidence on the side of the 
workman. 

7. The Point: —The allegation against the workman 
Sri S. Ashraf is that on 12-10-1990 he had fraudulently 
withdrawn Rs. 16,000 from S. B. Account No. 1942 of 
Sri K. Ashraf of Perumathura. Ext. ME-1 is the judgment in 
C. C. 340 of 1993 of Judicial First Class Magistrate Court-I, 
Attingal. The prosecution charge against the accused 


same 33 

p ? 0Ce ./* * Jn the criminal ca^eBff6oeota[discipfxnarv 
nine w^essesV^* M ^ documents'CxL_ a ! y 
P-17(g) were markedFv‘^ was m de f ence evidence. 

8. In the domestic enqUi^ ^Q witnesses were 
examined and 16 documents were marked on managment 
side and two documents were marked on defence side and 
seven documents were marked as Court Exhibits. MWs.l 
and 2 in the domestic enquiry are PWs. 3 and 5 in the 
criminal case. Offite documents marked in the enquiiyEj 
MEMto 10areExts.P2,3,4,6,7,8and9. 
When the Enquiry Officer was examined * 

that except one or two letters all(^ r <iocuments ma * ed 
both in the enquuy and in^ al case •» one and the 
same. So also two t^fhent witnesses examined w the 


enquiry' 


ed in the criminal case. Exts. ME1,2,3, 


11 tottfinenquiiy were not marked in criminal case. Out of 
them Exts. ME-1 and 2 are judgments ofjriaU«wrt and 
appellate court in criminal case. B9CME-3 is copy of 
ap plication form foL opeBiug S. B. account in the name of 
customer Sn k. Ashraf. Documents 1 and 2 being judgments 
rendered in the criminal case, they were produced in the 
enquiry. Document No. 3 has no bearing on the issue except 
that a S. B. Account was opened by the customer K. Ashraf 
which is admitted by both sides. Exts. ME-11,12 and 13 are 
letters of customer K. Ashraf sent to the Branch Manager 
and Vigilance Officer of the Bank complaining about 
fraudulent withdrawal. Ext. MEM is a letter of MW2 to 
Vigilance Officer regarding what had happended on 
12-10-1990. Ext. ME-15 is the report of Vigilance Officer. 
Ext. ME-16 is another report of the Vigilance Officer. The 
Vigilance Officer was examined before the criminal court as 
PW5. He stated that he was not able to locate the culprit, 
who committed the fraud and that is the reason why a 
police complaint was filed. Thus the reports of file vigilance 
officer does not support file case of management. The 
substantial documents Exts. MEM to 10 were marked in the 
criminal case and considered both by the Trial Court as 
well as Appellate Court. The Court Exhibits are nothing 
but charge sheet, explanation to charges, memorandum 
issued to the workman by the management, a letter of 
defence representative to the Enquiry Officer, lists of 
witnesses and documents and copies of memoranda issued 
to the workman by the management. They are only formal 
documents and cannot affect the issue. Thus the 
prosecution charge and the charge in the departmental 
proceedings are one and the same and the facts and 
evidence are substantially identical. Though the trial court 
found the workman guilty Criminal Appellate Court 
acquitted him. It is not on the basis of benefit of doubt as 
mentioned by the Enquiry Officer that he was acquitted by 
the Criminal Appellate Court but for want of evidence and 
consequent failure of prosecution to prove the charges. 
The relevant portion of the judgment in Criminal Appeal 
No. 181/98 of Additional Sessions Court-1, 


i-vm 



.... 

.v *. 5 • 


ellant 
it such a 
[Even the bank 

»Js wiki are dealingjri^^^y a ® ft * rs were not “* 
a p^sitinn fn wai the appellant who had 

f and had the amount as per 

jP9 wit idnhval slip- On mere suspieian the appellant 
was lb roe gt t to book and the lower court also had found the 
)fellant! uilty of the offence charges with on mere 
)tjon According to me the finding of thetower court 
j ^ by legal evidence and the same calls for 

an ,n e ** court**, (page-125 ofExt.Ml). In 

vie^ of th: clean fa whether ^ 

maijagemeit can punish bimfc^ entaUy The learned 
cou isel foi the workman relying orTthw^ision in G.M. 
Tan c Vs. S ate of Gujarat AIR 2006 Supreme c**irt 2129 
liftedJ hat when the two proceedings are based on 
simi Iar sen and.when evidence and the charges 

are «;ame, a ;quittal in criminal case should end in acquittal 
in th e depar mental u , 

it is (observed as follows :— 

' “In «jur opinion, such facts and evidence in the 
| department as well as criminal proceedings were 
the same without there being any iota of defTerence, 
the appellant should succeed. The distinction which 
is usually proved between the departmental and 
criminal proceedings on the basis of the approach 
and burden of proof would not be applicable in the 
instant case. Though finding recorded in the 
| domestic enquiry was found to be valid by the Courts 
i below, when there was an honourahle acquittal of 
I the employee during the pendency of the proceedings 
| challenging the dismissal, the same reuires to be 
| taken note of and the decision in Paul Anthony’s 
! case (lupra) will apply. We, therefore, hold that the 
S appe^ filed by the appeBant deserves to be allowed.” 

| 9. Oi) the other hand the learned counsel for 
management relying on the decision in T.N.C.S. Corporation 
Limited Vs. k. Meerabhai (2006) a SCO 255 contended that 
scop£ of disciplinary proceedings and criminal proceedings 
are distinct Snd different and that the standard of proof in 
the s^id two proceedings are also different. Hence acquittal 
in thC criminal case need not prevent the management from 
proceeding With the departmental enquiry and punishing 
the ciilprit. tyi para 32 it is observes as follows :— 

u The$cope of disciplinary proceedings and the scope 
of criminal proceedings in a court of criminal law 
( are quite distinct, exclusive and independent of each 
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other. The prosecution proceedings launched 
against the respondent herein were in respect of 
offences punishable under Sections 409 and 477-A 
IPC, whereas the departmental proceedings as 
initiated against her were hi respect of the charges 
-of misappropriation and other fraudulent practices 
such as deliberate omission to bring into account 
the stock received showing bogus issues in the 
records, falsification of accounts, submission of 
defective accounts, tampering of records, 
manipulation of accounts and records, etc. Thus, 
the respondent herein wa$ proceeded against for 
quite different charges and on different sets of facts 
before the Court of Chief Judicial Magistrate, on 
the one hand, and before the departmental enquiry 
on the other.” 

In view of the above factual position the Hon’ble 
Supreme Court confirmed the order of dismissal imposed 
by the disciplinary authority. So far as the instant case is 
concerned the charges in both proceedings are the same, 
■ kiJJuuce are also same.and hence in the light of 
the decision in G.M. Tank v. State of Gujarat referred 
since the workman was acquitted in the Criminal Case the 
departmental proceedings should have ended in acquittal. 
Hence the findings and punishment cannot be sustained. 

In the result an award is passed finding that the 
action of the management of Federal Bank in terminating 
the service of Shri S. Ashraf is not legal and justified and 
he is entitled to be reinstated. However since the acquittal 
in criminal case was on 20-06-2003 the workman is not 
entitled for back wages till then, but will be entitled for the 
wages thereafter, with continuity of service and other 
consquential benefits from 20-06-2003. 

The award will come into force one month after its 
publication in the official gazette. 

Dictated to the Personal Assistant, transcribed and 
typed by her, corrected and passed by me on this the 6th 
day of October, 2008. 

P. L. NORBERT, Presiding Officer 
APPENDIX 


Witness for the Workman 

Witness for the Management 
MW1 — 22-9-2008 

Exhibit for the Workman 

Exhibit for the Management 
Ml — 28-07-2005 


—Nil. 

—Shri Syriac Joseph 
—Nil. 

—Enquiry File. 
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